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Introducing SPECIAL ePortfolio (ePo)
ePo as an assessment platform
Pilot Projects with SN & CBS

Evidence of learning through co-
curricular activities
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Why so SPECIAL?

ePo Developmental Milestones

Sept 2007 Mar 2008 Sept 2008 Sept 2009
- -
Phase 1 Phase 1b Phase 2 Phase 3
Assessment Placement Instructor i-LOAP pilot
Reports Journal Interface functionalities
My Plan Career Profile Features for Showcase 2.0

My Reflection

Generic
Competencies
Questionnaire

Career Reflection

Resume

subject
assessments

Showcase 1.0

- Job Hunt
- Academic Purpose
- Peer Connections

- t
20relAL
ePortfalio




Utilization: Headcount by Year of Study
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SAARD @ Entry

Outcome-based Model =
|\

Baseline

- SAARD @ Exit

Self Ratings of Admittants & Graduates

(Should be interpreted with care as these do not represent longitudinal data)

[ Admittants (06,07,08) ® Graduates (07,08) |
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ePo as an Assessment Platform
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Tools Facilitating Assessments

» Self Assessment of All-Round Development
(SAARD)

* Generic Competencies Questionnaires
» Definition of each of the attributes
* Instructors’ feedback/assessment interface

» Artefacts (evidence of learning) archived for
scrutiny
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Using ePo

for Subject Level Assessment
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Pilot Project with SN

Subject:

Professional and Personal Development
A continuous subject for 6 Semesters with 3 credits
2 groups of students (n=76) + 2 academic advisors

Role of Academic Advisors

Guide students to set goals, make plans and reflect

Assessment

Satisfactory vs Not Satisfactory
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Pilot Project with SN

Welcome to SPECIAL ePortfolic of All-mund Studsnt

Mr, Wu K3 Yeung

Date:

16/07/2008

Related Action Item il

Subject Name: i PPD Learning Journal Sem 1(SNPPDO01/2008/1/N)
Heading: Journal for PPD Learning Journal Sem 1 W

Generic Competencies: | Creative Thinking, Critical Thinking

Introduction

Sem 1: Learning Contracts

i N The subject “Professional & Personal Developmght (PPD) i 1
A-our S > over 6 semesters. In this subject. students apf expected t on developlng generlc
W viceo | [F] conTacT rounded develo focusing on one gf more of th Competencies

objectiv ith gfogressive deves

Global outlook

Critical and creative thinkin

Social and national responsibi

iv. Cultural appreciation

v. Life-long learning

vi. Biliteracy and trilingualism
hip and lead

contractual lear h. Students have to consult their student academic advisors (SAAs) at the
r to develop their own leaming contracts. Students are expected to plan and
ities once the leaming contract is signed and submit a reflective joumnal by the end of

semester 2 each year to their SAAs

Welcome to SPECIAL ePortfalio of

 logout|

C Career Devsiopment

Goal: Learning about the
gualities of a good leader and
enhancing self-understanding

ail Reminder: O

ercentage Achieved: || |y

Actions: Participate in
Adventure-based Training Consult academic

advisor to review
the goals and plans




Instructor Interface

/= eP Admin Tool - Windows Internet Explorer
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* _INSTRUCTOR'S VIEW 2
e Welcome to PPD Learning Journal - Semester 1 (2008/09)
CSLP Journal
Genel . B . -
Sem 1: Advisors received the learning
peee ] | ~meel contracts submitted by the whole class
) to
) ' |
(oot o Graae! BRETN comments
. O Chan Tai Man 012345670 SN FHSS / / /
O ChanTaiYin 02345678D SN FHSS A 1-Dec-2007
O Chan TaiKin 03456789D SN FHSS / / /
O Chan Tai King 045678910 SN FHSS B 11-Dec-2007 0
O Chan Tai Tse 056789120 SN FHSS / / /
O Chan Tai Wai 067891230 SN FHSS E] 19-Dec-2007
17 ~
v |

Instructor Interface

ndows Internet Explorer

G- IR

File Edit View Favorkes Tools Help
i Google |G~ vEgEe ™M B | 9 EE- g ) 0 . L
T = Sem 1: Advisors review each 5

* InsTructors N Student’s Learning Contract B

Home

DPD Le este 008 /09

View Assignment
Studer D: 0 4567D

ed date: 20-Feb-2008

Objective(s) Accomplishment, Strategies, resources & actions

= | | (&) Professional:
1. To gain practical experiences in providing related services {eg. Counseling) so as to foster the exploration & development
of nursing roles.

B
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Advisor feedback....

Flease add additional fm
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Benefits

Advisors’ feedback can be archived

Students’ plan and reflection kept in one
place

Advising can be conducted on-line, not
restricted to face-to-face discussion
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Pilot Project with CBS

Subject: CBS2065 Electronic & IT
Professional Communication Course

Since Nov 08
1 teacher & 20 students

Assignment: A 500-word promotional
letter in Chinese
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Instructor Interface

Search Student

O reamwork

Bt Programme ™ Create Programme:

[ eq & peychological well

S Indicate Intended Generic Competencies
Statistical Report
to develop
[ socal & National Respo
User Management
Logout @ [ entrepreneurship
0 O creativity [ Critical Thinking
] Problem Sclving
[ cubtural Appreciation
G O slobal outiosk [ Lifetong Leamning

Instructor Interface

Search Student
= ‘Overall reflection guided guestion:

Create Program (Guided Questions) 3/5
Visw Programme
E = E B | rovtfomiy = | Fontse =
Cieate Progranme

Ldlit Progsamtue

Statistical Report

S Instructor can upload guided
Lot questions for reflection.

Biliteracy and Trlingualism:

B 7 U FEEB| fetfenh = Soman -
= | = & | A
= | | [
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Instructor Interface

INSTRUCTOR'S VIEW

Search Student

View Programme Create Program (Program Basic Information 2) - 2/6

Create Programme _‘(3 .ﬂmvI epfr;fz\:l Users ()h;rrnen; SAMS @ batch input from Excel file

Browse Cancel

Edit Programme
Dr. Siu Soon-wah l'l

Statistical Report Dr. Chan Chi-wang
Dr. Chau Chan Wai-yi

User Management

Font family
Logout |

Create Programme:
Primary Instructor can delegate to
Secondary Instructors

Student Interface

CBSZ2065
e R
—

View Instructors’ Feedback or
Grade \

Auadegnc

(852065 ETRATSEDRE " —
i
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Assessment & Feedback

Heading: ftllS?l'}t’:!ﬂ FRERYSDrgE

Description | Points

1 AR/ AT ¢ RISRE RS - R - BNERE - TREAW) (LRI | 5 FMGE) 1
TR RREE (LI ¢ 5 BN 3
3 AR |- 0 T SR (LIRS § 5 BING(E) 1
1 EEREN - MIMTEAH (LI § S IR 5
2 L R L] (LI ¢ 5 BIGE) 1
3 WHELEF / BRSNS - ER - SWERS - (LRI S S 1
4 WEEARF B0 QEREOL - ERSRY - (1IN 1 5 BN 1
L EERTHEERNTS - (L RINEE | 5 RINEE) i
[ ETRRDRGE -« (RESCE A R0 S T0RE e SRA0EE &) - (LRI | S:BMEGE) )
7 AT o (1 INETE § 5. WNNG(E) 4
wEmMieew
1 FAPRER - (5899 - mEne (LI § 5 IR 2
2 HENEE - REs (1 WINAETE § 5 WINNG(E) 2
3 N - VIS8 - SRR (1IN § 5. BN 2
4 BRA W - TR (1IN § 5 BIRG(E) 0
R 20%)
1 fo it Huld (LRI 5 BINNGE) 3
2 EEEEEMED (L BIREE | 5 mIRGEE) 2
3 mERERENES (LRI 1 5 NG 4
4 SESEMEED - B IRRENE R (LIRS ¢ 5 WINEE) 3
ZEG0%)
1 SiEF - MR (LR | 5 BN 1
2 N (1 BINETE | 5. WRGE) i
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Assessment & Feedback

Instructer’s comment and dote
stinchan (07-11-2008 095033 AM)

eedback on First Draft

Instruster's (emment and date

ctmehan (07-11-2008 09 45.5) Aa)

Biteracy and Tringuaksm

R Assessment and
Comment .

ments on Final Draft
Good
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Benefits to Users

Unique Feature:

- Continuous assessment to show progress — focus on
the Learning Process (At least two times of online

feedbacks from teachers)
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Using ePo Outside Classroom

- e Assess
Assess & know the expectation
* Expect
¢ Plan
¢ Reflect
¢ Collect
Review « Feedback
- . e Improve
2 | Galemmseee |+ Connect
Iocumentvonaslallsisdexpericnectl Is=t-hali ki
= Describe and reflect your leaming experience ®» ain ca-curricular
» Focus on your role, expectations and difficulies | -l
encountered
PR e e VS mEt PGDP, Leadership Training,
_ CStP;~Community Service,
Learning Journals, Employers’ Feedback Student Associations o8




Using ePo for SAO Programmes

Guided Reflective Exercises

1. Community Service Learning Programme

2. Preferred Graduate Development Programme
3. Leadership Training

Personal Development Planning with Mentoring Support
1. Student Success Series

t
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Reflection on
Teamwork & Leadership

i
There is not necessarily a nominal leader within a team,

because every team member can take up the leadership
role to influence others and the whole team with their
creative ideas or solutions.
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On Problem-Solving Skills

—— —
Learning Experience in WIE Placement |
Situation:  To complete an inter-company transaction report. |
needed to categorize transactions into traceable and
non-traceable items and find out the amount of all
inter-company purchase and sales.

Challenges A huge job with over 1,000 transactions in each of the 20
Size companies involved.

Accuracy Need to balance the final figure.

An ad hoc project not under the scope of any colleagues
Independence who were very busy

On Social & National Responsibility

| want to be a volunteered teacher of “Light of Wisdom”
in Chinese mainland in the future because there are
so many children do not have the chance to study in
the poor places. | hope | can do something right for
them. Give them the opportunity of study, learn more
knowledge and contribute to the society.

| think though | may be rather insignificant in the
community, | will try my best to help them and
fulfill my responsibility for my country.




On Creativity

After the site visit, we had discussed the bridge structure ..... Itis a
big challenge for us as our backgrounds are difference, | admire
the SD students very much as they are very creative. They can
design many fantastic models. However, I'm a young Civil
student, my knowledge cannot match with they designs. | think
their designs are structurally unstable so | always reject their
ideas.

Luckily, our advisor reminds me not to always say “No! No! No!”
to others’ designs because it may stop many wonderful
design and stop my learning. | agree with his words so | stop
saying “No!” and try to find possible solutions to solve the

tructural instability problem.
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Sprelsl Personal Development > myProfile >
| efurifokia Competencies > All-round Development Report
m Welcome to SPECIAL ePortfolio of Gi rs;f::?;wﬂ::::ﬂ 2006 b“
to Success ISR Aesthetics ‘

caneer & ALL-ROUND DEVELOPMENT REPORT

DEVELOPMENT
MYPPROFILE
Competencies
- All-round
Development Report Name : TEST_040402800_AABTGURATA (EFE ) Gender : Male
- Questionnaires -
- Summary Report Fillin Date : 24 Nov 2006 Student ID : 0404022300
Fitness Introduction
- Report
Psychological Health Leadership
- Stress Questionnaire
Tearnwork
- Stress Report
Interpersanal

MYPPLAN

Effectiveness
Communication

EQ & Psychological
wellness
HOT NEWS Healthy Lifestyle
Social & Mational
Respansibility
Entraprenaurship

|E3
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Personal Development > myProfile >
Competencies > Questionnaires result

GENERIC COMPETENCIES REPROT

Student ID: saamanda

RESULT {Completion date: 2007-01-22 15:07:40 )

Leadership

It refers to the ability to build up a common vision (EEEIAE); infuse team members with energy and
confidence (EEEIF AN RE(S); encourage peaple to persist in their efforts (B850 ), explore new ways to
improve; and implement strategies (#T3EE) that enhance the overall performance of the team.

Implementing
useful
strategies

Openness to innovations

Fostering a common vision

Trusting in
team members'
decisions and
suggestions

- Your own profile

Fully developed level
(100%)

Overall Rating: 70%

Motivation (Average)




