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ABSTRACT

Carolyn P. Egri, Simon Fraser University

This multi-level study investigated individual level and societal level influences on the
corporate responsibility (CR) attitudes of 7,304 managers and professionals in 28
countries. Regardless of country, self-transcendence personal values were positively
related to support for social CR and environmental CR whereas self-enhancement
personal values were positively related to support of economic CR. Respondents in
traditional cultures were more supportive of social CR, and those in traditional and survival
cultures were more supportive of economic CR. Respondents in societies with higher
levels of government intervention, lower economic integration in the global economy, but
higher change in economic integration were more supportive of social and environmental
CR. Traditional/secular-rational and survival/self-expression cultural values, and company
size were significant cross-level moderators. Implications for the cross-national diffusion of
CR practices and managerial implications will be discussed.
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