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Peter A. Bamberger (peterb@post.tau.ac.il) is Associate Dean for Faculty and Research and Professor of Organizational 
Behavior and Human Resource Management at Tel Aviv University’s School of Business Administration, Research Director of 
Cornell University’s Smithers Institute, and incoming Editor-In-Chief of Academy of Management Discoveries. A member of the 
Society for Organizational Behavior, and a Fellow of the Society of Industrial and Organizational Psychology, he was elected to the 
Board of Governors of the Academy of Management in 2014. Current research interests include peer relations and helping 
processes, occupational health psychology, and compensation strategy. Author of over 100 refereed journal articles and book 
chapters, recent publications include Human Resource Strategy (with Ilan Meshulam and Michal Biron, Routledge, 2014), and 
Retirement & the Hidden Epidemic: The Complex Link Between Aging, Work Disengagement and Substance Misuse…and What to Do 
About It (with Samuel Bacharach, Oxford Univ. Press, 2014).  He received his Ph.D. in organizational behavior from Cornell University 
in 1990.   

Abstract:
Management and Organizational research is largely grounded on two basic logics or epistemological approaches, namely 
induction and deduction. These approaches have served our science well, gaining our �eld respect among the sciences, and 
resulting in its rapid growth over the past decades. However, increasingly scholars have begun to question whether the grounding 
of our �eld in these two logics alone may be overly restrictive, generating obtuse and abstract results and limiting our relevance to 
the broader community which our science seeks to serve. In this talk, I will present a complementary scienti�c logic, one grounded 
on abductive reasoning (i.e., inference to the best plausible explanation). Building upon Mantere & Ketokivi’s (2013: 72) statement 
that, “we predict, con�rm, and discon�rm through deduction, generalize through induction, and theorize through abduction,” I 
will distinguish the latter from these other two, more established scienti�c logics. After demonstrating how abduction serves as the 
basis for many other scienti�c �elds, I will argue that it also serves as the under-recognized (and often maligned) basis upon much 
of what we do as management scholars. Finally, I will discuss the types of situations for which such an approach may be most 
suitable and how scholars might design and present studies grounded on such a logic in order to maximize theoretical 
contribution and practical impact. 

Following the public lecture, there will be a paper development workshop in which Professor Bamberger will provide feedback on 
papers that authors are considering for submission to Academy of Management Discoveries. If you would like your paper to be 
considered for review in this workshop, please send your paper to Ms Ann Leung ann.sy.leung@polyu.edu.hk no later than 24 Feb.
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Date
Time

Venue

:  6 March 2017 (Monday)
:  10:00 am – 10:30 am (Registration)

10:30 am – 12:00 nn (Public Lecture)
12:00 nn  – 2:00 pm (Paper Development Workshop)
[for selected participants and lunch provided]

:  Multi-function Hall, Alumni Atrium, Core A, PolyU

To register, please send your name, post, organization, & contact number
to mm.notice@polyu.edu.hk on or before 27 Feb 2017 (Mon).

Registration will be accepted on a �rst-come-�rst-served basis. 
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