Michele Lui (2012 BEM graduate)
Construction Officer

1. How has your on-the-job training helped you to perform your job duties? Please give one or
two examples.

Our training programme provides one-on-one mentoring in the workplace, coaching sessions by top
management and a comprehensive job rotation scheme, where trainees can rotate to different roles

and construction stages within certain time frames.

In particular, the monthly site observation report sessions in the early training stage helped to clear
my misunderstanding on some site practices, and raised my awareness of planning and
management. My business presentation skill is much enhanced as well through our bi-annual

presentations to top management.

2. What was the most meaningful experience at Hip Hing Construction Co. for you? Why?

One of my unforgettably meaningful experiences was the charity visit to Hebei, China in 2014 on
behalf of the Company and the Company’s volunteer team, which reminds me of the importance of
thanksgiving in work and in life. As a responsible citizen and professional, we should play a

significant role in serving our community to promote good health and well-being.

3. Do you have any advice for our current students on how to get into the Project MT
Programme at Hip Hing? How should they prepare themselves?

| believe competency comes from experiences and hard work. As a motivated young professional,
we should all work hard and be smart. Do try your best and seize every opportunity to learn and

experience, no matter whether it is sweet or sour. Please do not forget to stay positive and



disciplined, grasp every chance to join industrial activities or gatherings to expand your social

network.



