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inding a job after graduation seems like a daunting task,

but the transition is made much easier for PolyU students

who are not only equipped with the right technical

knowledge employers require, but also already have some

work experience in preparing for the real world, thus having “practical

value”.

It was recently revealed in a survey completed by AC Nielsen (China)

Ltd. that PolyU graduates fare the best among graduates of other

universities in terms of practical value, meaning PolyU students are best

equipped with technical and professional knowledge relevant to the

jobs they are employed in.

With 26 academic departments and three centres grouped under six

faculties, the University is the sole provider of several degree programmes

such as fashion design, physiotherapy, building services engineering

and optometry, thus enabling its students to have the advantage in job

hunting. As three-year degree programmes are offered, much material is

covered in this short time period. Nevertheless, the information taught

to the students is practical and in tune with what employers demand

from today’s generation.
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Prof. Siu Wan-chi, Chair Professor of Information
Engineering and Head of Electronic and Information
Engineering

Mr. Simon Cheung Wan-kit, second-year student,
Department of Accounting

Simon Cheung Yan-kit is a year-two student currently studying

accounting. Although the 20-year-old knew back in form six he wanted

to enter in this field and was already exposed to the area, he admitted

he found this year particularly difficult.

“In year two we learned professional subjects like taxation, marketing,

management and financial accounting,” says Mr. Cheung. “It’s more

challenging because we need to know the basics and prepare the

accounts according to Hong Kong standards. There’s a huge amount of

material to go through within a short period of time, but I still enjoy it,”

he says with a smile.

In the realm of high-tech, Prof. Siu Wan-chi, Head of PolyU’s

Electronic and Information Engineering Department agrees students

have heavy workloads, but it is essential they have the most up-to-date

knowledge in order to do their work.

In July last year the department changed its name from Electronic

Engineering to Electronic and Information Engineering, a redefinition

which Prof. Siu believes accurately describes what the PolyU is doing in

the exciting field of information technology.

“Electronic engineering used to be only about pure computers,

emphasizing more on hardware, but with the overwhelming demand of

information, storage of data, transfer, retrieval, we offer information

technology unlike some universities which stick to conventions,” explains

Prof. Siu.

With the shift away from the actual machines to networking and data

manipulation, the department established a wide range of electives for

students to choose from. “We have five different streams: electronic

design, telecommunications engineering, computer engineering,

information engineering and multimedia application. The students choose

one stream and from there combine courses with what they want to do.

It’s no good choosing randomly otherwise you come out after three

years and won’t be good for anything,” warns Prof. Siu.

He adds that the electives are demanding, requiring a strong physics

and mathematics background. However, in the end students are practically

guaranteed a job after graduation. “People with technical knowledge are

difficult to find, but society needs these people because everyone is

working with computers.”

Another reason why PolyU students do well in the workplace is due

to their preparation for life after tertiary education. Employers particularly

note how well PolyU students perform in interviews and this may be

directly due to the efforts of the Student Affairs Office of the University.

Franky Wong, Executive Director of CY Leung & Company Limited,

observed PolyU students to be technical-oriented, leading them to

specialize mainly in evaluation of real estate and they are familiar with

the techniques involved before joining the company. “Overall they live

up to our expectations,” says Wong. “Very few disappoint.”
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Mr. Franky Wong, Executive Director, C.Y. Leung &
Company Limited

Ms. Florence Chan, Partner, Ernst & Young

Similar observation was made by Florence Chan, Partner of Ernst &

Young, who said that PolyU students were highly trained in accounting.

Many summer interns and later employees came from the PolyU.

Dorinda Fung, PolyU’s Assistant Director of Student Affairs

(Counselling Services), says around 70 per cent (3,000) of the final-year

students, come for help in career orientation and job hunting tips. “We

run mock interviews, simulating a real situation,” she explains. “Usually

a counsellor, an alumnus and an academic staff member participate in

the interview. We go through about 350 students and give them feedback

and debriefing.”

But preparation for the workplace is not the only function of the

Student Affairs Office. “We want the students to have aspiration, value,

interest and personality on top of the technical skills,” explains Mrs.

Fung.

As a result, during their three years, the students’ curriculum is

peppered with classes on career orientation, market outlook, strategies

and self-understanding. “We help them to plan earlier, let them ask

themselves why they are choosing these activities and work on their

strengths and weaknesses,” she says.

The Student Affairs Office is also responsible for implementing the

“Preferred Graduate” Development Programme in order to prepare more

“ready-to-work” graduates.

Here PolyU students in their second year work in Partner Companies

for two to three months. Employers cover basic expenses, such as

travelling expenses, while providing on-the-job training. Not only does

this give students an opportunity to be exposed to the workplace and

apply what they have learned in the classroom, but also the possibility

of a permanent position after graduation.

“The Programme gives the students training to excel in their work.

We hold a debriefing afterwards to find out what they’ve learned over

the summer placements,” adds Mrs. Fung.

Despite the knowledge they have attained, both employers Ms. Chan

and Mr. Wong note PolyU students to be perhaps a bit too technical. In

Ms. Chan’s case, the accounting firm not only performs audits for clients,

but in order to stay competitive, offers advice on finance and investment

to their customers. “The exposure of PolyU students is limited in certain

areas because they are already specializing; we are not just looking for

accountants, but general business advisers,” says Ms. Chan.

As for the real estate industry, Mr. Wong finds the students hardworking

and quite knowledgeable, “but the problem is that they don’t know

much about the real world. In our case, they need to know what the

property market is doing – lecturers need to play a more active role,

perhaps taking the students to see at least one land auction so that they

can be exposed to what the market is.”

Ms. Chan and Mr. Wong also lament the dropping standard of

English from all university students. In both areas, students need to
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Miss Cindy Chan Yuen-kwan, graduating student,
Department of Building and Real Estate

Mrs. Dorinda Fung Chan Man-chi, Assistant Director,
Student Affairs

communicate with clients and colleagues to get work done and lacking

the language skills necessary makes the job more difficult for them.

“We are aware of the problem of English,” says Mrs. Fung. “Students

need to be culturally and linguistically versatile so that they will have an

edge. The demands on them are enormous and tougher.”

Prof. Siu puts it simply: “With regards to English, the culture needs to

change and start with the secondary schools education system and

language teachers. It’s rather common in Hong Kong that people read

Chinese newspapers, speak Cantonese and write in English.

“We take every opportunity to remind students that Chinese and

English is our dress and if you can’t dress up, you can’t sell yourself,” he

continues. “We tell them to read, write a report and then make a

presentation, and the department helps recruit language tutors to go

over their work one on one or in a small group. This is important

because in the future our students will be in touch with people. Not

only do they have to have the technical skills, but also the management

skills and be able to communicate their knowledge to others.”

With so many necessary skills needed these days, it can be scary for

students to find a job. Not so for Cindy Chan Yuen-kwan, though. The

22-year-old fresh graduate from building surveying has already found a

job in property management. Having worked in the past two summers,

she finds the experience definitely an asset in preparing herself for the

real working world. “It does make a difference having been involved in

the actual operation of business. Knowledge learned from books becomes

alive when put into a working environment. The summer jobs have

certainly broadened my horizons and given me insights.”

A keen supporter of the “Preferred Graduates” Development

Programme, Miss Chan realizes the importance of applying theories to

practice. She also knows the power of “packaging” in job hunting. “The

courses provided by our Student Affairs Office help a lot. Those that I’ve

taken, on writing job application letters and group interviews, have

proved to be extremely useful since I started to look for a job.”

In retrospect, she feels, however, that it would have increased her

competitiveness in the job market if she had exposure to site inspection

and more training at the Industrial Centre on campus.

As for Simon Cheung, his hard work has paid off as he was offered

not only one of three scholarships from Arthur Andersen, but also an

opportunity to work in the firm for two weeks this summer.

“Having that chance is a definite advantage. I am optimistic about the

future,” he says. “The economic situation is not good this year and the

recession may still continue for some time. Students cannot change the

economic situation so they have to prepare themselves with part-time

job experience, better academic performance and job seeking skills.”

It may be a sobering realization of what students face after graduation,

but at least with the PolyU behind them, graduates have a higher chance

of attaining their career goals.  
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