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CHAIRMAN'S
FOREWORD

THEFS

CELEBRATING 80th
ANNIVERSARY WITH
RECOGNITION AND

celebrated its 80 years of proud history. As we salute
our rich heritage of excellence, we are also making
big leaps in the areas of knowledge transfer and social
responsibility, two evolving and increasingly important roles
of modern universities.

I n 2017, The Hong Kong Polytechnic University (PolyU)

Our efforts were well recognised in the latest round of
University Grants Committee (UGC) competitive funding for
teaching and learning related projects. PolyU achieved a
success rate of 72.7%, with eight out of our 11 proposals
receiving funds from the UGG, or one-third of the total
funding allocated for the triennium.

Moving with the times, we have been responding proactively to
the growing trend in online learning by developing nine MOOCs
(Massive Open Online Course) and MicroMasters programmes,
which have attracted more than 200,000 global learners.

We are also developing 25 SPOCs (Small Private Online
Course) across different disciplines. | am pleased to report

that our Knowledge Management and Big Data in Business
MOOC won a Silver Award, in the Best Online Learning Model
category in Australia’s LearnX Impact Awards competition.
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From concept to the real world

University education is more than just passing on knowledge,
but also about creating an environment where students can
try out new ideas without the fear of failure.

To that end, we set up PolyU InnoHub in March 2017 as

a co-creation and co-working space. In this facility, we
provide pre-incubation support for students and graduates
to develop innovative ideas that have a positive impact on
society. Located in the Jockey Club Innovation Tower, PolyU
InnoHub is open to PolyU-supported start-ups, partnering
organisations and investors.

Acknowledging the increasingly important role 3D printing

is playing in the advance of new technology, during the year
we established the University Research Facility in 3D Printing
— the first 3D printing facility among tertiary institutions in
Hong Kong and the largest local 3D printing research centre
in terms of the range and quality of facilities. By eliminating
the need for complex machinery, this facility allows faculty
members and students to give shape to their design
concepts in the form of working prototypes. The facility will
also further PolyU’s collaboration with industry, especially in
the realm of knowledge transfer.

A particularly impressive example of knowledge transfer
during the year can be seen in the partnership with Queen
Elizabeth Hospital to develop a Transcatheter Aortic Valve
Implantation Simulation Model. With this model, medical staff
can practise the minimally invasive procedure for repairing
rather than replacing the aortic valve in open-heart surgery.
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Living up to our social responsibilities

Promoting social responsibility has become a key part of
universities’ mission today, and PolyU is taking this to a
higher level.

On 4-5 November 2016, we joined Peking University to
co-host the third Summit on University Social Responsibility
(USR) in Beijing, a key initiative of the USR Network formed
by PolyU and other world-renowned universities. A number
of important topics were discussed during the Summit, such
as translating vision into action and impact, challenges and
opportunities inherent in USR in Asia, and developing future
leaders through Service-Learning.

Our Service-Learning programme is also part of our
commitment to social responsibility. Since its introduction

in 2012/13, the programme has continued to flourish in our
undergraduate curriculum. To date, nearly 13,000 students
have served over 68,000 underprivileged people in Hong
Kong, the Chinese mainland and overseas over a combined
period of 510,000 hours. In 2016/17 alone, the number of
Service-Learning subjects offered increased to 67, with over
3,900 students enrolled.

Responding to the demand for talent

One of the distinguishing features of a PolyU education is the
way we meet the demand for talent in business and industry.
As an example of how we are doing this is our launch of a
BSc (Hons) in Financial Technology that will prepare young
professionals for a career in fintech, an emerging industry
that has huge potential both locally and globally.

We have also been developing talent in support of mainland
China’s national development strategy, including the One Belt
One Road initiative. On 25 November 2016, PolyU organised
the “International Forum on Nurturing Talent and Building
Capacity in Supporting the Belt and Road Development”. This
Forum capitalised on the global University Alliance of the Silk
Road network initiated by PolyU and Xi’an Jiaotong University.
To make the Forum more relevant for the younger generation,
we organised a dialogue among students from Russia,
Kazakhstan, Malaysia and Hong Kong as a special session.
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Ready for future challenges

It has been a great privilege for me to serve PolyU in the role of
Council Chairman, particularly during this 80th anniversary year.

Although | have only been in my current role for two years, it
is clear to me how much PolyU has contributed to the fields
of education and research as well as the positive impact
the University has had on the local community, the nation
and the world at large. Many more challenges lie ahead,

but | am confident that PolyU is on track to address shifts in
the global paradigm that necessitate reforms in the higher
education sector.

None of the many achievements of the University, both over
the past year and in the decades before, would have been
possible without the support of our committed staff and
alumni. | would like to express my deepest appreciation to
them as well as to our students and external partners for
their contributions to our success.

| count on all of you in the PolyU community to take the
University to the next level of excellence in the years to come.

T.C. Chan, BBS, JP
Chairman of Council

December 2017
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PRESIDENT'S
OVERVIEW

REHRS

ON A PROMISING
TRACK

SEAiE
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or all of us at PolyU, 2017 was a year to celebrate
our 80th anniversary and to take pride in our many
achievements over the decades. Since our founding,
we have grown together with Hong Kong and responded
to the needs of society. In 2016/17, we continued to make
further advances in education and research and contributed
to a better world.

Recognition for academic excellence

In the reporting year, during a review conducted on our
four-year undergraduate curriculum, stakeholders expressed
satisfaction with its overall design and framework. Moreover,
in the quality audit report released by the Quality Assurance
Council in February 2017, our curriculum was considered
“innovative, relevant, professionally and practically
embedded and attentive to the development of international
understanding.” While this recognition is undoubtedly
satisfying, we will nevertheless continue to fine-tune our
curriculum and look for further opportunities to improve it.

At the faculty level, Dr Shirley Ngai, Assistant Professor in the
Department of Rehabilitation Sciences, received the 2016
UGC Teaching Award (Early Career) for bridging the gap
between clinical placement and classroom training through

\Y 1
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the use of computerised simulation in physiotherapy training.
| ' would like to take this opportunity to thank Dr Ngai for her
commitment to helping students become critically-minded,
competent clinicians.

Maintaining our focus on Service-Learning

In our undergraduate curriculum, we continued to put a
focus on our Service-Learning programme that integrates
community service with academic study and reflection.

In the summer of 2017, | joined more than 30 PolyU students
on a visit to Kyrgyzstan as part of the SOAR (Serving

heart, Open-mindedness, Aspiration, Responsibility) Youth
Leadership Programme jointly organised by the University’s
Global Youth Leadership Institute and Peking University.
During the visit, we conducted eye examinations and vision
screenings for some 500 children and teenagers. This
experience not only benefited the local community but also
our students, who had the opportunity to learn more about
the country’s social issues, explore a different culture and
broaden their international horizons. Afterwards, | travelled
to Nazarbayev University in Kazakhstan, where | signed a
Memorandum of Understanding for developing a long-term
partnership in academic and research collaboration.

In recognition of our Service-Learning initiatives, the “Service
Leadership through Serving Children and Families with
Special Needs” course took a Bronze Award in the Social
Enterprise category of the Reimagine Education Awards 2016.
Additionally, the “Adolescent Development” course received
the 2016 Outstanding Project Award from the Communist
Youth League of China.
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In 2016, two of our faculty members, Dr Grace Ngai,
Associate Professor in the Department of Computing
(COMP), and Dr Stephen Chan, Associate Professor in
COMP and Head of the Office of Service-Learning, received
a prestigious Teaching Award from the UGC for their
achievements in advancing the practice of Service-Learning
in relation to both its pedagogy and institutional realisation.
Both were cited for helping to enrich students’ learning
experiences by organising Service-Learning programmes in
Hong Kong and the Chinese mainland, Cambodia, Myanmar,
Rwanda and Kyrgyzstan.

Advances in leadership training

To provide opportunities for students to develop their
leadership abilities through Service-Learning, PolyU and
the Royal University of Phnom Penh (RUPP) collaborated to
establish the Global Service-Learning and Leadership Hub
in Cambodia.

Under the agreement with RUPP, we will also establish a
Global Service-Learning and Leadership Summer School,
targeting student leaders from PolyU, RUPP and higher
education institutions in other countries. The one-month
summer school programme, featuring a wide range of
educational activities, will serve as an intellectually rich,
diverse and dynamic platform where students can learn and
research issues to enhance their leadership abilities. More
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than 140 PolyU students and 80 RUPP students participated
in the 2017 Summer School. Other initiatives have included a
staff attachment programme designed for RUPP faculty and
an international symposium.

New technologies in translational research

On 30 November 2016, PolyU and Huawei Technologies
Co. Ltd. (Huawei) set up the PolyU-Huawei Joint
Laboratory for Optical Interconnection Network and
Advanced Computing System. Through this facility, we
will be focusing on high-impact translational research and
next-generation technological advances in areas including
long-haul and short-reach data centre transmission
systems, computer networks and systems, and big data
computing. It is the first joint laboratory dedicated to high-
capacity optical communications and advanced computing
systems in Hong Kong.

In another technological breakthrough, PolyU developed the
Train and Track Condition Monitoring System — the first in
the world to include fibre-optic sensors in both passenger
train carriages and tracks to quickly identify railway defects.
Now adopted by Singapore’s Mass Rapid Transit, the
system can monitor running trains, leading to more efficient
maintenance, enhanced overall operational efficiency and
reduced costs.
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The way ahead

During the year, we continued to steer the initiatives set

out in the University’s Strategic Plan 2012/13-2017/18 and
adopted a realistic budget strategy with prudent financial
management and scenario analysis for our financial planning.
This has proven effective in ensuring the University’s financial
viability and sustainability, and will support a wide range

of strategic initiatives. In addition, we pooled our efforts to
formulate a new Strategic Plan for 2019/20 — 2024/25 to
drive the long-term development of the University.

We also continued to exercise stringent risk management
control through a process of continuous assessment and
mitigation in areas such as financial sustainability, internal
control, investment, management of fixed assets, succession,
information security and commercialisation. (For more details
on our approach to risk management, please refer to the
chapter on University Governance in this report.)

On a final note, | would like to thank the University Council,
Court, staff, students, alumni and partners whose continuing
support has been the driving force in advancing PolyU for
the benefit of all our stakeholders. | look forward to working
with you again next year as we embark on another 80 years
of excellence.

7 et

Timothy W. Tong, Ph.D.
President

December 2017
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HIGHLIGHTS OF THE YEAR
KELE
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New consortium formed for
sustainable urban development

g B2 HEEN AT H BT R R

PolyU initiated the launch of Hong Kong’s first-ever
cross-sector collaborative research platform, the
University-Government-Industry Consortium (UGl
Consortium) for Sustainable Urban Development.
Its mandate is to develop and implement new
technologies and solutions for smart/sustainable
cities and the sustainable development of

Hong Kong. With 43 founding members from
academia, Hong Kong government departments
and industry, the Consortium encourages
members to undertake collaborative research.
PolyU’s Research Institute for Sustainable Urban
Development will serve as the host member for
the first two years of the Consortium’s operation.
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Tripartite collaboration set up to
advance frontiers of social work

=H EfFrt TGS

PolyU, Peking University and the University of
Chicago launched a joint programme to promote
social work education and research in the Chinese
mainland. With a US$3 million endowment

from the Anna Pao Sohmen Foundation and Iris
Pacific Investment, the programme will benefit
students and scholars of the three universities
through the exchange of academic knowledge
and professional skills, as well as exposure to the
diverse research approaches.
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New Global Service-Learning and
Leadership Hub for Cambodia

PRSREZ I Z B ARTS 2 8 & R G d

PolyU and the Royal University of Phnom

Penh signed Memorandums of Understanding
and Agreement on educational and research
collaboration. Under the memorandums, the

two universities will establish a Global Service-
Learning and Leadership Hub in Cambodia to
undertake a broader and deeper collaboration

in Service-Learning, student and staff exchanges,
as well as the development of innovative
academic and research programmes.
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PolyU’s optical-fibre sensing
technology adopted by
Singapore’s MRT
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For the first time, the PolyU-developed optical fibre
sensing technology is not only installed on tracks
to monitor train conditions, but also in in-service
trains to monitor track safety. Singapore’s Mass
Rapid Transit has adopted this technology for
double railway monitoring in the East West Line
and North South Line of the metro network. This
collaboration will help facilitate the detection of
defects and repair and maintenance of the metro
system through an advanced predictive monitoring
and maintenance regime, real-time analysis,

staff training and provision of maintenance and
technical support.
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Third Summit on University
Social Responsibility

EZEABUHEETSIERIE

As a key initiative of the USR Network, PolyU and
Peking University co-hosted the third Summit

on University Social Responsibility (USR) in
Beijing, attracting over 200 academics, students
and people related to higher education sector
worldwide for a fruitful exchange. Among the
topics discussed were social responsibility,
translating vision into action, challenges and
opportunities of USR in Asia, community
engagement, developing future leaders through
Service-Learning, and building disaster response
capacity. (more on p.106)

BARIERRERIERMSERE-EREHLSE
EESERE FARBHLESETHEBNER
IRE - WIERSIFIKEZHRBRE_BREE 24
RASHAERMNATEHRESTRR - SR
ZEEEMLEET  KRIRBLEIEE K2
HESEERMNOBRAKS  HEZ2H - ER
RIBPEEBHAREM  UARBIIMKERIERE
E o (FRHE106H)

30

NOV

Highlights of the Year KE4%& 15

Advanced computing and optical
communication laboratory set up
with Huawei

BELSRUSGENBEAENERE

PolyU and Huawei Technologies Co. Ltd. (Huawei)
set up the first joint laboratory for high-capacity
optical communications and advanced computing
systems in Hong Kong. The PolyU-Huawei

Joint Laboratory for Optical Interconnection
Network and Advanced Computing System

will develop new technologies, carry out high-
impact translational research and work towards
next-generation technological advances in areas
such as long-haul and short-reach data centre
transmission systems, computer networks and big
data computing.

BRAELSRMARAS (ER)RUBEERNUS
BREEXNEARGEFERARADEEMAREN
ERE BN -—ZESLEAERARRAKCEE
HMEERE  MmARKRENEEREEEHAMN
AAEREE  URABIBTESRE - e
B BTRERENEENE - URIMERIRED



16  PolyU Annual Report ¥ AFE# 2016/17 Highlights of the Year KE4& 17

19

PolyU runners capture multiple Joint effort to advance aerospace InnoHub to promote start-up Hong Kong’s first university 3D

awards at HK Marathon engineering partnerships printing facilities launched
BARFBEEFEFTUNZEREIA BFHEMRIREERE InnoHub #ENHIBIEESE LY FEBER AR =EFTENER A
A

At the Standard Chartered Hong Kong Marathon,
the 4,000-strong PolyU running team took the
Most Supportive Group Award championship for
the eighth consecutive year. In addition, student
Hung Cheuk-yi was named the 2nd Runner-up
in the 10 KM Challenge Women’s Junior while
student Shuen Chun-kit was named 1st Runner-
up and 2nd Runner-up in the 10 KM Challenge
Men'’s Senior and Men'’s Overall respectively.
Alumnus Szeto Shiu-yan was the 1st Runner-up
in the Half Marathon Women’s Senior and
Women'’s Overall.
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PolyU and China Aerospace International Holdings
Limited signed a collaborative research framework
agreement for addressing the nation’s technical
needs in aerospace engineering, leveraging
PolyU’s strengths in innovation and technology.

A joint laboratory on intelligent systems will be
established to pioneer research in applications

for aerospace. There will also be professional
exchanges and visiting programmes under the
agreement, as well as provision of courses,
lectures and research funding support.
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Located at the Jockey Club Innovation Tower

on campus, PolyU InnoHub was established

with the aim of encouraging regional start-up
partnerships and strengthening the cohesion of
the entrepreneur community. This co-creation/
co-working space is open to PolyU supported
start-ups, partnering organisations and investors in the
start-ups, enabling access to resources, business
mentorship support and pre-incubation services.
(more on p.95)
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PolyU launched the University Research Facility in
3D Printing to support teaching, learning, research
and innovation. Equipped with more than 50 3D
printers, the 620 m? facility is not only the first 3D
printing facility among local tertiary institutions,
but also the largest 3D printing research centre

in Hong Kong, in terms of the range and quality

of facilities. Through this facility, faculty members
and students will be able to give form to their
innovative designs and create working prototypes.

In a related development, PolyU partnered

with Queen Elizabeth Hospital to develop a
Transcatheter Aortic Valve Implantation Simulation
Model. Mimicking a real clinical procedure, this
3D printed training model supports the training of
medical staff. (more on p.90)
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International forum under the theme “Nurturing Talent and
Building Capacity in Supporting the Belt and Road Development” }

N MEBAT - BRED - XE—F—RER SENERRE

PolyU

ANNIVERSARY

FESTIVITIES
NTRFREERE

A
érew?é\;ﬁ(r)sr;ry Launch The D.H. Chen Foundation Nobel Laureate Lecture Series
BEEE)E REHESDHEWIEEAEBERT
ESyE) =2
v
A ]
Theme song “Shape the Future” composed by alumni Opening of Alumni Atrium } Global Leader Lecture Series
B B fF ERE I (Shape the Future) REERREE BIREMEE AT
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Stars Connected gala dinner

I'Stars Connected %=
A

Global Student Challenge
B2 4 AR ke E ,
< Snapshot “80” in 80 Days
80H=$A 180

‘ Flash mob 80 by PolyU Orchestra
IBAEZEEE L MALIS0,

A

Asian Universities Invitational Basketball Tournament
D KBEEIREREES

International Summit on
BELT AND ROAD Innovation

A and Entrepreneurship }
Times Higher Education Innovation and Impact Summit and PolyU Showcase —#&— ) BlFRIEEE
(RETEEHE) AT E5IEE RIEARAIKE = EimiE
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FACILITY DEDICATIONS
AND COMMUNITY SUPPORT

CRESATTIN S =L

Donation for exchange scholarships and
Service-Learning projects

HORMEREMRFEEIEE

PolyU received another generous donation from Outstanding Alumnus
Ir Wong Tit-shing, Chairman of Jetta Company Limited, that will be
used to support exchange scholarships and Service-Learning projects.
The Alumni Common in the Alumni Atrium has been named after

Ir Wong in recognition of his repeated contributions to PolyU.

HREREEEN TRRAMFERARAS EFEBERIREEBIEXR - HBERA
FRURXMNEBSEREHNRBFEBIRE - HRSMHFSRNZRER
REEANRKERRIGES TRENRRE) -

Eminent alumnus supports University development
FHRRBNAXEGEREERE

Outstanding PolyU Alumnus Ir Dr Otto Poon, Chairman of ATAL
Engineering Group, made a generous donation in support of the
University’s development. An appreciation plague in his honour was put
up on the fagade of the Alumni Atrium.

BERRELEB T TRMARTE T EERERBREBRFERNERE
ARBERKERIMEEISS -

2016

JUL
+tB

Gala Dinner and Bauhinia Cup Outstanding
Entrepreneur Awards Presentation Ceremony

BABREkZATCHREERERERER

Themed “Opening Minds « Shaping the Future — Our Participation in
National Development”, the Gala Dinner 2016/17 and Bauhinia Cup
Outstanding Entrepreneur Awards Presentation Ceremony brought
together over 700 distinguished guests, friends, alumni and staff

for an evening of celebration and fund-raising for the University’s
development. Ten remarkable entrepreneurs from the Chinese mainland
were presented the Bauhinia Cup Outstanding Entrepreneur Awards
sharing the occasion.

The event owed its success to the generous support of sponsors,
including Diamond Sponsors Lee & Man Paper Manufacturing Limited
and Dr Patrick S.C. Poon and Mrs Wendy Poon; Ruby Sponsor
Fujian Septwolves Group Co., Ltd; Gold Sponsors Kunming Shining
Star Group, Qiandong Rare Earth Group Co., Ltd and Win Hanverky
Holdings Limited; Pearl and Crystal Sponsors; and sponsors of VIP
tickets, gifts and performances.

U TRaBME « MAAKR —2HERERE) HEN2016/17TIRAKREE
SHEMRHERREREBHECES| T LEZURE - kY  RERHBE
BHE  BREZH  ERXRBERESEN > ERBA TUAMEHERER
ERERIEMELEERE -

EBEMUBINET  BESEDARKBNRENXE 815 NEaEE)

BOSMARASMELEBLIRARA  THEEBE BETIUREEAR
AT ; TELEE) RREREEEFARAS  ERFLEERNODERAT
MXEEEZERARAS ; TRDRER) 1 KRB BEARKERE

UREES - BRMFTENEIA -

Fund-raising golf tournament

5 BRESH
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DEC
+=8

The PolyU « Kum Shing Invitational Golf Tournament, the first fund-

raising activity in 2017 to celebrate PolyU’s 80th Anniversary, was held

in Dongguan with the participation of 54 teams comprising business
JAN and community leaders as well as alumni and friends of PolyU. Al
—B proceeds generated at the tournament went towards the all-round

development of students.

FERZETHN X - SWESWRIKEFAE ) W5 IZIAEFEE LR

BARERKFERATEIKESM - ZHKBRER2017FEBNER
NTBENEEER 3

EE o RBRERREREENEAZE -
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Nobel Laureate Lecture Series
FEHIEEABERT

With the generous support of The D. H. Chen Foundation, the
University launched The D. H. Chen Foundation Nobel Laureate Lecture
Series in celebration of the University’s 80th anniversary. In this series
of lectures, Nobel Laureates from various fields shared their insights
and perspectives in a wide range of disciplines, including medicine,
chemistry and economic sciences.

BEABIRERESENREXE 80 THEHEEBABERI BN
RENTEERE > BFEAARINEEBESEIMNES  CENEER
BEER > DEMANBNINS -

24

APR
mA

Endowed professorship established for
smart structures

BREGRBUIRE AL

PolyU established the Yim, Mak, Kwok & Chung Endowed
Professorship in Smart Structures with a generous donation from

Mr Yau Kwok-fai, Deputy Chairman and Chief Executive Officer

of Vantage International (Holdings) Limited. In 2016, Mr Yau in his
capacity as Director of Vantage Charity Foundation helped to set up the
Endowed Professorship in Sustainable Structures and Materials.

HBAMIER % 3 BEEERHRE ARGEERERASESS
B EERATBHREFEINE AR IEERIT - RR2016%F @ Rt NBERS
ERARASESSMIEM AR EEB R HEIREARLIL -
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Lecture theatre named after Dr Winnie Ko 9

BB S MEE L

A lecture theatre was named after Dr Winnie Ko Pui-shuen,
Chairman of Kingrich Asia Holdings Limited, as a tribute to MAY
her distinguished contributions towards education and the A

development of the University.

—FmEBEa RS SMIDRER) - UREES
ERESREE BB RIERNERNFHER -

JUN

EEARAT

New endowed professorship for advancing
biomedical engineering

TERERERFEREEMBRIREER

With a generous donation from Dr Edwin Leong, Chairman and Founder
of Tai Hung Fai Charitable Foundation, PolyU established the Henry

G. Leong Endowed Professorship in Biomedical Engineering. This is

the second endowed professorship set up by Dr Leong, with the first
one, Henry G. Leong Endowed Professorship in Elderly Vision Health,
established in 2013.

AEEZEESERERARARGHRETIRBBIBIZAN - RIIREBANEY
BETRYRE  BEERBIAUNE_EREHRE - E—EBBEHR
E#2013F AR RERRFEBLEIE -



EDUCATION FOR
WHOLE-PERSON
DEVELOPMENT

ZANHE RO

With students at the centre of a PolyU education, we continued
to improve every aspect of our curriculum to enhance the
learning experience.

BAHE-EMNBESHRL  BRFERESRENSESER
R ASENEZBESER -
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ACADEMIC

ADVANCEMENT

i3 B

Undergraduate curriculum successfully
implemented

During the 2016/17 academic year, a comprehensive review
was carried out of the four-year undergraduate curriculum,
including the normal four-year, senior year, articulation
degree and higher diploma programmes. The review was
conducted in two phases, with the first phase covering the

AP ERIE R TNHELT

RER2016/1 72 F 2 ERF T FH AR
iz BIEMNEHE(IRE - 2USER
wiE S HERBURERSHRURRE -
1259 0 W18 B ER 1T 58 — PR ER B IR AT
AMERIEMERMMETIRN » BER

framework and implementation of the new curriculum and
the second on the Discipline-Specific Requirements (DSR)
subjects and related student workload.

The first phase of the review, which started in the summer

of 2016, looked at reports related to the curriculum
implementation; surveys of graduates, teaching/academic
staff and non-academic staff; and consultations with
stakeholders (graduates, students and academic and non-
academic staff). The review suggested that the four-year
undergraduate curriculum has been successfully implemented
in general. It also showed that stakeholders were generally
satisfied with the overall design and framework of the
curriculum, the design of the General University Requirements
(GUR), overall learning outcomes, students’ first-year
experiences, and implementation of the curriculum.

The task force responsible for the review recommended fine-
tuning the existing curriculum in response to the needs and
comments of stakeholders. These included (i) streamlining
the frameworks of English and Chinese Language and
Communication Requirements (LCR) subjects and facilitating
credit transfers/exemptions for these subjects, (i) introducing
Cantonese as the medium of instruction for some Chinese
LCR subjects, to be implemented from the 2018/19

intake, and (i) making minor revisions to the common
objectives and content of Freshman Seminars, for en bloc
implementation with effect from 2017/18.

The second phase of the review is expected to commence
in 2017/18 and will review all aspects related to the DSR
and student workloads. It will also make reference to the
new Strategic Plan so that the undergraduate curriculum
aligns with PolyU’s Vision and Mission and, at the same time,
meets the needs and expectations of different stakeholders.
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General University Requirements

Under the four-year undergraduate degree curriculum,
students are required to complete 30 credits in subjects
under the General University Requirements (GUR) (see table
on opposite page). A five-year study, the Longitudinal
Evaluation of the GUR under the new 4-Year Undergraduate
Curriculum, revealed that students’ attributes of lifelong
learning, effective communication, ethical leadership, critical
thinking and innovative problem-solving all significantly
improved after four years of undergraduate study at PolyU.
To meet the demand for Cluster Area Requirement (CAR)
subjects, the number of CAR subjects was increased to 226
in 2016/17. A total of 122 CAR subjects carried the Reading
and Writing Requirements designed to enhance students’
reading and writing skills.

To enrich students’ overseas experience, eight CAR subjects
with overseas field trips were offered in 2016/17, with a

total enrolment of 252. The credit transfer mechanism

also encouraged students to complete some of their GUR
subjects through exchange-out programmes at prestigious
universities such as the University of Oxford and the
University of Cambridge in the UK, and other institutions in
Canada, Germany and the Netherlands.

REBZILRTE

ENFHANBAUREBE > BENE
EEHE=TEZESNREBZLRE(R
HEER) - —IB THOERHANSAT
REBZORENAFMUEME NRE
R RIEBARSEHUFHI AN EAURRE
MEBLE  EREBE  ARBE W5
BRE - HABENRITRESENTAE
LEEBEENES - BESKRBZOERE
BITEK » FE2016/1 725 - REIBINEH
MEREEZB_TE > Hfh—BZ
TEMNEEESTHE/ERTE MU
R EAEREBIERES -

HIERFASEENBIRIRE - R2016/172
T /\EEFHNBREEIEHERD
e HRE_BATRBLEREZ
B B4 WA DES BB MG E
Fr o BEB D EBESINIMNEE RS
TR REZORERE > BEEF
BREARNFZRENZAFARE » UK
MEX -~ BENEHENSR -

Academic advising

PolyU has successfully implemented a two-tier academic
advising system for students at both the departmental
and institutional level. According to the audit report on
PolyU by the Quality Assurance Council of the University
Grants Committee (UGC), this system was recognised as
an important feature of student support, particularly during
students’ transition to tertiary education.

In 2016/17, academic counsellors of the Office of General
University Requirements (OGUR) held a total of 2,202
individual or group sessions for undergraduate students,
covering over 90% of the freshmen. The Office also
conducted 66 briefing sessions and 13 talks/workshops to
help students understand the GUR curriculum, improve their
study skills and adjust to university life. An eAdvising system
was also launched with an online course on GUR and
Academic Advising for all undergraduate students.

Credit requirements under GUR (six components)
RERODRENZDEX (EHS)

Freshman Seminar _ 3 Credits
K— B R =

Language and Communication Requirements
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Leadership and Intra-Personal Development _ 3 Credits

BB B2 RIS

Cluster Area Requirements*

Credit
annmae. I 12 S

Service-Learning _ 3 Credits
iSe e o

Healthy Lifestyle  Non-credit bearing
ELERENARE FitED

*Cluster Area Requirements: “EEREIEERERE

Human Nature, Relations and Development At - BA{Z R EE
Community, Organisation and Globalisation — #+& - 4A% & 2 IR1E
History, Culture and World Views fEsE ~ X bR 5
Science, Technology and Environment BE . JFHMRIEE
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TEACHING
EXCELLENCE

B

Audit report on quality assurance

The audit report released by the Quality Assurance Council
during the year testified to the excellent standards and
quality of a PolyU education. The audit confirmed that
PolyU “successfully introduced a four-year undergraduate
curriculum which is innovative, relevant, professionally and
practically embedded and attentive to the development of
international understanding”. The report also highlighted
students’ high levels of satisfaction with the development
of learning spaces and the use of electronic resources,

as well as the way in which teaching staff, non-academic
professional support staff and students have embraced,
adopted and implemented the global engagement theme
within the core and co-curriculum. Also commended were
the University’s two-tier academic advising system, extensive
range of staff development courses and workshops,
comprehensive approach to fostering and monitoring student
achievement of institutional graduate attributes, Service-
Learning requirements, and enhanced work-integrated
education. The panel concluded that PolyU has a sound
framework for setting and maintaining academic standards
and an effective framework for quality enhancement that
operates effectively from subject to institution level.

BERZERS

EXRERANEANZRNERZERSE
HERIEARFIRHNBABERE KT - 15
HIER TRINIE(TRIF « UIEFE - B
HEBTE  MREIEZFRBEFERITN
MEFHAMBAURE) - REFRIEL
BEHERNEREZHNERNEF
BERNER  MBIKRZ2HEEEN
BIHWE  FEMEEEAEMN
BENXEMRM > WAEZOREN
BERIRE NS UETT - REBEBKREB
NENSEHEEFE - ZTHBE
ZRAENIMFD HBOMEREE
RMEBRREHEXEMBEFHENEE
ZEAELH  HRVBBBNERNTE
REBIEBEE - TR/ NEDBSHEKR
BEREEMARNEHBIER - UHIET
MEFEMAKTE  MRBIHERBEE
RRERRTER -

Leading sector-wide teaching
development

PolyU has a strong culture of teaching development. In the
latest round of UGC competitive funding for teaching and
learning related projects, PolyU achieved a success rate of
72.7%, with eight out of 11 proposals funded, amounting
to one-third of the total funding allocated for the triennium.
PolyU-funded projects cover a wide range of topics,
including learning analytics, augmented reality, mobile
learning, Service-Learning, workplace learning, language
enhancement, integration of local and non-local students,
and learning support for students admitted through senior-
year places. All UGC-funded universities collaborated with
PolyU. In addition to the eight projects led by PolyU, the
University’s academics will participate in 15 other projects
hosted by other universities.
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Massive Open Online Courses (MOOCs)
and Small Private Online Courses (SPOCs)

Together with Asia’s first MicroMasters programme, the
University’s nine MOOCs have attracted more than 200,000
global learners. During the year, the demand for PolyU’s
MOOCs was successfully maintained, with several in their
third to fifth delivery. Many teachers are now using MOOCs
to support flipped classroom and active learning — a model
called SPOC, or small private online course. Twenty-five
SPOCs are currently being developed across all disciplines
throughout the University. The ISE101x Knowledge
Management and Big Data in Business MOOC received a
Silver Award in the Best Online Learning Model category of
Australia’s LearnX Impact Award in 2017.

Blended learning

The Blended and Online Learning and Teaching (BOLT)
Project, a UGC-funded multi-institutional innovation co-
led by PolyU, is now in its final year. At the heart of the
project is the BOLT foundation course, which combines
online and face-to-face instruction, both synchronously
and asynchronously, to support teachers’ professional
development in online learning and teaching. To date,

205 colleagues have participated in the course along with
sharing sessions, modules and webinars. These facilitators
take their insights back to their departments and, most
importantly, into their classrooms, with changed teaching
and learning practices that create impact at PolyU and other
Hong Kong universities.

ARERBABRRIER
B BRI

REBHNEREFERAELERE(MOOC)
RN EME LA L RERS T 2K
“+EBERELERE - BAMUMOOCH
BERER  SREEREESWT=E
AR REZEMRFUMOOCHK & BY
DER=NEHEE > EEEANR
NEVE B A& ERTE(SPOC) - IRIFE X
HEZ+HEREZZMNSPOCRRELE
EERED - KEBMISET10TIx M HEL1H
BB AEIE) MOOCERIZEMN20174F
&R LearnX Impact Awards TSR {E4
FEBEER RE -

BEENEH
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ENERKRIAE > IREEABTNER
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Revitalising the learning space

To meet evolving teaching and learning needs, the University
has developed a 10-year revitalisation plan to upgrade all
existing lecture theatres/classrooms. In 2016/17, a total

of 26 lecture theatres/classrooms were renovated and
reconfigured into formal, managed and informal learning
spaces, including 12 lecture theatres/classrooms, a video
recording studio, a collaborative learning space and The
ZONE - an informal experiential learning space. These
refitted spaces feature modern, comfortable, and interactive
environment with movable furniture, extensive writing
surface, enhanced acoustics and upgraded technologies.

Information literacy project

The PolyU Library initiated a programme to integrate
information literacy into the curriculum. Twenty-one subjects
in five disciplines now include information literacy elements.
The PolyU Library also engaged all other university libraries
in Hong Kong to develop discipline-specific content on
information literacy, which will be made available as a MOOC
to a wide student audience.

Library as a thriving learning hub

The PolyU Library is the most visited university library

in Hong Kong, with a gate count of over 2.85 million in
2016/17. The PolyU Library held over five million items,
including a vastly expanded digital collection. Multiple areas
of the Library have been renovated for both collaborative
and independent study. New facilities include the Recording
Studio for video projects and presentation rehearsal, 3D
printing services for concept realisation, and the Video Wall
for ideas visualisation.
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GROOMING LEADERS

wESA
EET=EEE
Project STARS

Themed “Global Vision” and “Action Learning”, the Office
of Student Development organised Project STARS Stage 2
for Stage 1 graduates to continue their quest for leadership
advancement during the year. The core philosophy of the
project is to have students find their “inner stars” and shine
to make the world a better place for all.

During a tour of Myanmar, participating students explored
how the country’s leaders deal with multiple challenges in the
complex process of civilianisation. Students held discussions
with politicians, government officials, social activists and

FER - BEERERHTES TEHEIR
1 N T17E12 &) #WProject STARS
PSR ERDEEVENREEZEHE
—SIRFABMAEE - HEINZOIERE
BE4AERMRRERLNEN  BEH®
N SHREBBEEN -

BRME K 2MNESRTEHE
HMUOEHBERNEERERE LRSS
e - thARBIAR - BR  HEBAL
RADARBHEBERAGTH - FBEH

student leaders from the University of Yangon. In teams
comprising students from reputable overseas universities,
the participants learned how to integrate what they had
learned in Myanmar with their global projects in Hong Kong,
Singapore, Germany and the UK to promote intercultural
understanding, youth leadership and global citizenship.
Afterwards, participants said that they had returned home
with a better understanding of intercultural issues, greater
self-awareness, improved leadership skills and expanded
global connections.

Work-Integrated Education

A unique feature of the University’s undergraduate curriculum
is the mandatory Work-Integrated Education (WIE)
programme, which requires students to engage in authentic
projects or work as interns in an organisational context.
Offshore internships further expanded students’ global
perspectives and gave them practical working experience.
These internships were available in 30 overseas countries,
10 Chinese mainland cities and Taiwan.

In 2016/17, more than 1,300 PolyU students took part in
offshore internships worldwide and in the Chinese mainland,
including 1,150 students who participated in Belt and Road
locations. Offshore WIE sponsorships were also provided

to fund the passage, accommodation and travel insurance
expenses of students undertaking internships.
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Student feedback on WIE learning gains
(2010/11 to 2015/16)

Over 80% of students rated “Overall learning gains from
WIE” as 8 or above (out of 10) in 2016. Students generally
rated their WIE experiences as worthwhile and agreed that
learning outcomes had been achieved.

KEY Efl

. 2010/11 2014/15

. 2013/14 . 2015/16

BLEHRREBFHRERE AR
MER (2010/11 = 2015/16)

BRBD ZN\THN2EHRREBERS
NERSBEMRTIDAN\DIUL (RS
BTD)  BEEEIR/REBFEREZ
PSR AEE W NERFRIARSE B MR -

MAX. 10
(&E+5)
85 +13.5%
+10.8%
o) 0 o)

- +16.2% +14.3% +14.3% +11.1%
7.5
7.0
6.5
//

Apply theories Further develop Awareness Show more Improve problem-  Overall learning

and concepts knowledge of more job initiative at work solving skills gains

learned in and skills opportunities TEIEHREIR NE=RREERE Feps el I ph BB
real world E— IR related to their ETH
HRBLETER FFzRE knowledge
P2 and skills
SR EBAANA
REEARANES
Trige

Note #*:

The percentage of increase is the comparison of rating between 2010/11 and 2015/16

FHigE LR LB 2010/11%2015/16 KIFFH TS

Employer feedback on

students’ performance

In 2016, over 80% of employers rated their “Overall
Impression” on PolyU students as 4 or above (out of 5).

Most employers praised the University’s students for their
good working attitude and readiness to learn.

MAX. 5
(&BAD)

5
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Number of programmes in 2016/17
2016/17 FERZHHE

By award 2 MiEKE

Level of Award Number of programmes

BiirES iz

UGC-funded Self-financed
HEZE BEaRE

By mode 122 §IH

Mode Number of programmes

B iz E

UGC-funded Self-financed
HEZE BERE

Taught Postgraduate 0 87 Full-time/Sandwich 73 9
RERIVRGERTE A/ BRRRE

Undergraduate 60* 1 Part-time/ Part-time evening 0 16
BT 2R FoRET / R FRA

Sub-degree 13 0 Mixed Mode 0 63
FFBIRTE REH

Total 73* 88 Total 73 88

PAE|

N7

Total no. of programmes

HRTEME

* Includes seven UGC-funded top-up bachelor degree programmes
BIETIENESE PN B+ SBAEIRRE

Az

N7

161*
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New programmes introduced in 2016/17
2016/17 FEFILRTE

Mode Duration (year) UGC-funded Self-financed
B2 1E:EHA () BHERES

Postgraduate Master of Design (International Part-time
P:f)f‘rammes Design and Business Management) — 2 J
S B EEL(ERRIREE) v

Master of Science in Business .

Full-time

Management 284 1 J

EEEIRIESET

Master of Science in International Mixed

Shipping and Transport Logistics Mode 2-3 J

Bl ME R M EIEIESE LT RAH

Execunvg Master in Digital Part-time

Leadership 5285 1.5 v

BREEASBIBRILEMEL i
Undergraduate Bachelor of Arts (Honours) in Full-time
degree ;irogrammes Language and Speech Sciences* 2
BLBIRE EENBEB)XEL =

(I?-|aoo:§l|1c;;)oi;Tv?;rt];er\rlgggineering Full-time 4

ES=E

MEIRS(ERE)ISL

* Top-up bachelor’s degree programme
fEiERRE

Double majors study option
EFEREEER

Faculty/
Department
Bln / B %

Implementation
Year

BOEE

Faculty of Humanities A Z25%

CBS & Bachelor of Arts (Honours) in Chinese and Bilingual Studies
ENCGL X REEERE)XEL
Bachelor of Arts (Honours) in English Studies for the Professions
HERX(RE)IXEL

2012/13
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Regular minor and custom design minor programmes (for 2016/17 cohort)

EERIERIFRESERTE (201617 BEAE

Faculty/ Implementation
Department Year
Bin / B% BITFE

Faculty of Applied Science and Textiles F&FBTIE2 & 454 237

ABCT  Minor in Food and Nutritional Science 2013/14
BfZEmREERES

AMA Minor in Applied Mathematics* 2015/16
BEIfEER 2

AP Minor in Optoelectronics 2014/15
BlfgE T2

ITC Minor in Fashion and Textiles 2013/14
BB RREE R 4H 48
Minor in Business Administration* 2017/18
EllCanf=g:-]

AF Minor in Accountancy 2014/15
Bl
Minor in Business Economics* 2015/16
ElCT=E S
Minor in Finance 2014/15
EllCEE
Minor in Financial Services and Institutions 2014/15
BEZRUARTS

LMS Minor in Global Supply Chain Management 2013/14

BfEZ IR EEEIE
Minor in International Shipping and Transport Logistics 2013/14
BIERIEMER SRR

MM Minor in Management 2013/14
BIEEIRE
Minor in Marketing 2013/14
EliCha=E

BRE Minor in Real Estate Investment 2013/14
BEBHERSE

BSE Minor in Building Services Engineering 2013/14
BIERFRE LR

CEE Minor in Environmental Engineering 2014/15
BIEIRIE T2
Minor in Structural Engineering 2014/15
BEIEEBIRE

LSGlI Minor in Geomatics 2013/14

BMERIE R IR AR

Faculty of Engineering TT22p%

BME Minor in Biomedical Engineering 2013/14
BlfiEmBETRR

COMP  Minor in Computing 2013/14
BIEEFFHE
Minor in Enterprise Computing 2013/14
BIEEREE
Minor in Software Technology 2013/14
BT R

*Custom Design Minor Programme 4555 B1Z:872

Departments 2%
ABCT Department of Applied Biology and Chemical Technology FEFR4E4 R LEBRHRE A

AF School of Accounting and Finance B3t K SRR

AMA Department of Applied Mathematics fEFI£152 %

AP Department of Applied Physics fEF#IRE2 %

APSS Department of Applied Social Sciences fEFIT BRIE %

BME Interdisciplinary Division of Biomedical Engineering 448882 T f2 #5515 22
BRE Department of Building and Real Estate 255 EittEZL 7

BSE Department of Building Services Engineering BF & L1282 &

CBS Department of Chinese and Bilingual Studies H 37 843522 %

cC Department of Chinese Culture FREIXX{E£2 %

CEE Department of Civil and Environmental Engineering + K R I815 T 122 %

Faculty/ Implementation
Department Year
2in / B% BITFE

Faculty of Engineering Tf22 %

EE Minor in Electrical Engineering 2014/15
BIEEHIRE
Minor in Transportation Systems Engineering 2014/15
ElIEET e

EIE Minor in Electronic and Information Engineering 2013/14
BIEEFRENLRRE
Minor in Internet and Multimedia Technologies 2013/14
BIE BRI 2 REER

ISE Minor in Enterprise Engineering with Management 2013/14
BfE T RHRER
Minor in Industrial and Systems Engineering 2013/14
BIEIERZMIRES
Minor in Logistics Engineering with Management 2013/14
SR L2 EE
Minor in Product Engineering with Marketing 2013/14
BEERIEFRMISS

ME Minor in Mechanical Engineering 2013/14
RS ITIZE

APSS  Minor in Applied Psychology* 2013/14
BIEERLIER
Minor in Social Policy and Administration 2013/14
BEH BBERRITH
Minor in Chinese Language and Culture 2014/15

(for International students)*

BIEHPEIRE S RXE(HEINEE(EE)

CBS Minor in Japanese* 2013/14
BIERE
Minor in Korean*® 2013/14
BIERREE
Minor in Translation and Bilingual Communication 2013/14
BEERE R EEEA

CC Minor in Chinese Culture* 2014/15
BIEPEINE

ENGL  Minor in English 2013/14
ElC~5¢
Minor in European Studies* 2014/15
BIEBUMNEFE

ina

it 26

Minor in Design 2014/15
Blfgmate

School of Hotel and Tourism Management ;B JE K ik S 1R 2k

School of Design

Minor in Hotel Management 2013/14
BNSBIERERE
Minor in Tourism and Events Management 2017/18

BEERER R EREE

COMP Department of Computing B4+ &2 %

EE Department of Electrical Engineering i T 22 %

EIE Department of Electronic and Information Engineering B+ & & T 22 %
ENGL Department of English 323 %

ISE Department of Industrial and Systems Engineering T2 R 24 T 222 &

ITC Institute of Textiles and Clothing 454 & B RE %

LSGI Department of Land Surveying and Geo-Informatics £ ithi8l & R i IR &2 %
LMS Department of Logistics and Maritime Studies 45 R fiE2 %

ME Department of Mechanical Engineering 141 T 1222 %

MM Department of Management and Marketing B2k Hi52 &
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CAMPUS ART AND CULTURE

BREIZMTS(b

Throughout the year, the Culture Promotion and Events
Office organised a diverse range of art and cultural
programmes for the PolyU community. A total of 128 events
comprising more than 460 functions were arranged. Over
33,000 people participated in the programmes, an increase
of over 8,000 people compared with 2015/16.

Maestro of contemporary Lingnan painting Ms Ng Yuet-lau was
the Artist-in-Residence 2016/17. Ms Ng led PolyU students
and staff on a sketching tour to Guizhou, China, in February
2017, where they sketched the awe-inspiring waterfalls,
mountains, rocks and trees that strew the Guizhou landscape.

On 25 November 2016, the PolyU Orchestra and PolyU Choir
performed at the PolyU 80th Anniversary Launch Ceremony —
“A Prelude to the Celebrations”, together with four other
institutions of the University Alliance of the Silk Road. Their
electrifying performances were warmly received by the audience.

During the year, illustrious violinist Mr Leung Kin-fung, First
Associate Concertmaster of the Hong Kong Philharmonic
Orchestra, was appointed Artistic Director and Conductor
of the PolyU Orchestra. Boasting nearly 70 members,

the PolyU Orchestra performed with the Macao Youth
Symphony Orchestra at St Dominic’s Church in Macau

in May 2017. At the invitation of the World Outstanding
Chinese Youth Association, the PolyU Orchestra also
performed at an event in celebration of the 20th Anniversary
of the establishment of the HKSAR.

FERN - XIEER&MERERBRTEHSE
MTEXSENEMEXEESE » £
mMT—BZ+/NIEHE > aHEERT
fi/Es) 2EAHBE=8B=-"FA R
2015/16F EE @A /N\FA °

BB IRKAE B ML IEE2016/17F
EREREMZE » AR ER2017F2/%S

BEAMEITEENSE  HEENR
BHITERES L% AR -

2016115250 » IBAEZME RIEX
BIEE B 4ME 2 B AL E R AIUFT K E
B ARBENER/\+BENRENE LR
BE MR ERSEREZEE -

FRN - ERZNRER  BEEREMEE—
BB RRBRSCERZEAERE XL
BB R IETE - B AEZREIRAG N
tHUE - 2017558 - B4 Bi[E 2P
BEREHEMERMIBEREEDL - thih -
SEEHREHEASEHBATEN
BERCGEE _TRAFNESEE LRE -

PolyU and world-renowned violinist Ms Yao Jue jointly
introduced the Music Dreams Come True: University
Mentorship Programme at eight local institutions, in which
professional musicians train students. Outstanding students
were selected to form the 21st Century Joint University
Orchestra and had the opportunity to participate in the
master class conducted by the Oscar-winning composer
Mr Tan Dun. The 21st Century Joint University Orchestra
first performed at the Jockey Club Auditorium on PolyU
campus on 3 March 2017, followed by a gala finale concert
conducted by Mr Tan at the Hong Kong Cultural Centre.

The PolyU Theatre was established during the year with

the objective of broadening the artistic horizons of the
PolyU community and nurturing future theatre talent.
Membership is open to PolyU students, staff and alumni.
Its inaugural performance, Xiaojing Hutong, is a tour de force
in contemporary Chinese theatre.

Dr Joseph Ting Sun-pao, former Chief Curator of the Hong
Kong Museum of History, hosted The Silk Roads — Where
East Meets West programme series. The programme
consisted of two full house talks, titled “The Silk Road of the
Land: The Collision and Integration of East and West” and
“The Silk Road of the Sea: The Rise of Maritime Civilizations”
as well as a cultural tour for staff and students led by Dr Ting
to Quanzhou, China, once known as the starting point of the
Silk Road of the sea.

This year’s Art Pal offered students and staff a taste of art
and culture. Nearly 70 workshops and tours were held this
year with over 1,700 participants, covering a multitude of
art forms, including visual arts, handicrafts, theatre, music,
dance and movies.
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BAHEERMZNNREERREZ TN
RENMAZRRMEL ZEMEMK
FTEl REEETRRIEESL
RREFNELEBMA M21H 428
WS,  BTAKES2HERBEHRRSE
GBEGEEMREFLE TR
Bt - 2017E3F3H » M21H a0 B i 4
B XATBARESFEREEEL -
)i'zéﬁ“%%ﬁutq:/u%ﬁlﬂm k=1
“E WHEBLEFHBIEMTIERE -

EABBEREARI > SERFIERT
RINEMRE  UMRBEBEIAT - 2
REVERRKIIRIZ 0 - BIERRIBE L
AR EEIEHEZ fF CNHEEED -

AEEELEMERER T HMNEBELE
5 DBE4B—RAEE BB RS
EPMRGBEE - B Tl L4E—RmA
XACEORIE R R K T L —F
SCBREQURRE | SHEESRAEFE - LbSh - TEL

AR B ENE L HE < IR ARt TR
REMER -

Art Pal SERSERMEE -—EEMR
XACHIEEE - thET B2 EHIER T T 1E
IR 2EEY > BMERES - RE
REBE - FTE - BB - T2 FER
ERE 2HEABE—TtH-
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LIFELONG
LEARNING

B8

College of Professional and Continuing
Education (CPCE)

As one of the largest self-financing providers of full-time
tertiary education in Hong Kong, CPCE provides quality
tertiary education opportunities through the two units it
oversees: Hong Kong Community College (HKCC) and

the School of Professional Education and Executive
Development (SPEED). Through a “2+2” study pathway,
students who have completed a two-year sub-degree
education at HKCC may articulate to two-year top-up degree
programmes offered by SPEED for a bachelor’s degree. In
2016/17, these two units nurtured around 10,000 full-time
students. In addition, continuing education programmes
were offered to meet the different needs of lifelong learners.

HERFEHAETEMR

EERFEVEERABTEBER LK
BRNER-—FREREZEE - 2k
ERETMENEGRBENEMFD
Bl —BBELBRREFREEER—
RUEBESLHEHRE - B8 N2+2, 1
BERE EERFTLERTAMEN
B2 URBNEL  PJMEBETERERE
BirEEm E N RRE - RIUERR
BELEA] - £2016/172F > EMEE
UEHEETA—BEREOHSEE - 2
RMRMISEEERE BERES2E
ATHREEE -

CPCE participated in the Student Barometer (SB) exercise for
the second year in a row, and its results continued to compare
favourably with international and local universities/institutions.
In the SB Autumn 2016, CPCE received an encouraging
overall student satisfaction rate of 89%, which is in line with
the global benchmark and higher than the local benchmark.
The survey revealed that among participating local institutions
(including UGC-funded and self-financing institutions), CPCE
ranked first for the second year in almost all of the teaching
criteria assessed in the survey, including the quality of lectures,
learning support, academics’ English, teachers, programme
organisation, programme content, research, assessment,
marking criteria and performance feedback. CPCE also
ranked first in several non-teaching-related criteria, including
career advice from academic staff, class size, learning spaces
(quality of lecture theatres and classrooms), learning through
extra-curricular activities, and learning technology.

Hong Kong Community College (HKCC)

During the year, HKCC offered 36 associate degree and higher
diploma programmes to around 7,300 full-time students.
Given the dwindling student population of the Hong Kong
Diploma of Secondary Education and the changing needs

of society, HKCC continued to strengthen its portfolio of
programmes and launched the new Higher Diploma in Social
Work programme to enhance its competitiveness. The
performance of its graduates in terms of articulation remained
remarkably strong, with 89.3% (2,207 graduates) pursuing
degree studies. Among those, 56.6% (1,249 graduates) were
admitted to government-funded degree programmes.

School of Professional Education and
Executive Development (SPEED)

In November 2016, 1,510 SPEED graduates were awarded
degrees. During the year, 25 full-time/part-time PolyU-
SPEED award top-up degree programmes were offered

to about 3,000 students. In collaboration with PolyU
academic units, SPEED provided nearly 2,000 students
with 16 self-financing, full-time/part-time top-up degree
honours programmes leading to a PolyU award. Moreover,
414 places were provided through 27 short courses for
students pursuing lifelong education and professional
development.
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EXRENEEREEE _F2HEE
EIZRE  BRRIRGEET - HEFS
AR / BB IR EREER - 2016
FELERNEREERET » 2HRNE
SEEMEREEREOZ/N\TH &R
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innovation, teaching as well as provision of services to business,
industry and the community.
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HONORARY
DOCTORATES

REMEFT

PolyU bestowed honorary doctorates on five prominent
members of the community at its 22nd Congregation
held on 12 November 2016.

Prof. Robert F. Engle, Michael
Armellino Professor of Finance at the
New York University Stern School of
Business, Director of the NYU Stern
Volatility Institute and Co-Founding
President of the Society for Financial
Econometrics

(Doctor of Social Science honoris
causa) (in absentia)

EEROARBHEREEREM S
BIE O REARRORE  MRIBIE
w2 a2 2 & Robert F. Engle 213%
(REHERBELT) CREELFHAR )

Ms Candace Johnson, a global
serial entrepreneur, expert in telecom
networks and infrastructure, and
creator of various international
business angel communities

(Doctor of Technology honoris causa)

BIAER  BAASHNERRES
xR UK AR FERELEERNRITIA
Candace Johnson %=+ (32Z2R%1H+)

H|

BAR2016F11B12 HETHNEZT/F
FEMEL L MAMEEALBERRE
B2 -

Prof. Ko Jan-ming, Emeritus
Professor and Senior Advisor of the
Research Institute for Sustainable
Urban Development at PolyU

(Doctor of Engineering honoris causa)

BERBRBRRAIFERDERMRR

SHRENSERRE REIREEL)

Ms Marjorie Yang Mun-tak, Chairman
of the Esquel Group and former

PolyU Council Chairman

(Doctor of Humanities honoris causa)

HEEEEERREAREGRITER

BRERL (REAXEEL)

Prof. Ye Peijian, Academician of the
Chinese Academy of Science and
researcher at the China Academy of
Space Technology

(Doctor of Engineering honoris causa)

o B 2 e B - 3 R Bl 22 R A AT T 9E Bk

MESEBERL RETRREEL)

d

Human Assets AT &ZE

0]

UNIVERSITY FELLOWS

KRBT

On 24 January 2017, PolyU conferred University Fellowships
on seven outstanding individuals, acknowledging their

significant contributions to the University and the community.

A

Mr Alex Lui Chun-wan, renowned architect and
city planner
MEREMRN T RENEEERE

B =——— Prof. Wucius Wong, 8BS, internationally
celebrated modern ink painter
EBEZENIRAKESE KA ERMAE, 8BS

C

Ms Irene Chow Man-ling, Senior China and
Hong Kong Equity Analyst at Bank Julius Baer
MTERNARTHIEREEBSRES D ITAD
BERZ L

D =——— Mrs Yvonne Law Shing Mo-han, JP, Chairman
of Yinn Advisory Services Limited
M8 BERBERASIEFEERERL, P

2017%1824R » EREtUEEAL
BRAER TR RIBMFIEKREMN
HENSHWER °

E =——— Dr Allen Shi Lop-tak, MH, JP, President and
Founder of Brilliant International Group Limited

EYEETRFAMALIUBEL, vH, JP

F =——— Mr Chao Chen-kuo, Managing Director of CK
Hair International Limited

BLmBERASESRCIEHRELE

G =——— Mr Alex Wong Siu-wah, Chairman and Chief
Executive Officer of King’s Flair International
(Holdings) Limited
RER (1252 ) BRA S EFERITHRE
"BOESSE

49
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EXEMPLARY
ACADEMICS

EAS BHED

UGC Teaching Award

In 2016, PolyU became the first university to simultaneously
win honours in two of the three categories of the UGC
Teaching Award, showcasing the University academics’
excellent achievement in education.

Dr Grace Ngai and Dr Stephen Chan received the UGC
Teaching Award (General Faculty Members/Teams category) in
recognition of their achievements in advancing the practice of
Service-Learning (SL) at both the pedagogic and institutional
level. Over the last 10 years, PolyU SL projects have taken
students to Cambodia, Myanmar, Rwanda, Kyrgyzstan and
many places in Hong Kong and the Chinese mainland.

Dr Ngai and Dr Chan formed multicultural student teams

by partnering with NGOs at the service locations. They also
organised an SL exchange programme and created ‘global
SL classrooms’ in which PolyU students learn and serve
alongside their overseas peers through video conferencing.
Additionally, they have helped the University conceptualise SL
as an integral component of the undergraduate curriculum
and implemented SL as an institutional strategy for developing
responsible global citizens.

HESHREBBE

20165 BAMABEBE=[E BES
BN LR | BRI PR B M E 22 TR AY
RE A REABEAELBEHENEH
B ©

Dr Grace Ngai (right) and Dr Stephen Chan

BEREL (R) RFESEZL
Associate Professors
Department of Computing
EFHEBRANR

REBBLIHRBRSEBTLRENES
BHHEBE(—fRAERIBBAE / BM4) -
MREMMAERSE R RRE®ESD
RFZBORN - BE+FE > BB
BRIFEEIRE > BERBE @6
EE EWEH MREBNHEH
At ZET - RHELEKRBLE
BERBEMNIFSFEBRIBM
EEMAEARZTXIENEE/NE - &
ERBE2EBRXMAEEMA L NEIR
RFBEBRE » SEBREBLENBI
BESNBEBRGEZ—REBMRT -
B AREERFEBBRENSE
MRREEN—E UFEREBEE
MABEENHAARORKE -
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Dr Shirley Ngai

RMBSEL

Assistant Professor

Department of Rehabilitation Sciences
FRAEAERIZ ZBNE R

Dr Shirley Ngai received the UGC Teaching Award (Early
Career Faculty Member category) for her efforts to bridge

the gap between clinical placement and classroom training.
She has experimented with a variety of strategies, including
blended learning, the flipped-classroom approach and a
computerised medical simulation, to help students transfer
what they have learned in the classroom to real-world patient
treatments. In particular, she has advanced the use of
computerised medical simulations for training physiotherapists
through a series of teaching development projects. Dr Ngai
has also collaborated with colleagues in other disciplines and
shared her experiences with medical professionals.

(left) Prof. Cees de Bont
() FRUBEIR

Dean

School of Design

BT Bhf&

At the International Conference on Research into Design
2017, Prof. Cees de Bont received the ICoONNN award for his
outstanding contributions to design education and research.

HMBSELEREERLRBEEGHE
BEABMHER) » URIBHB W AEBRIR
BBUERZIRZEHER - hESN
AEAWNAEE BREEGEE HE8HK
= URERSHEBSEEIIR 8
BETRERAS LERAREMES - it
BR-—RINHBERIER  KE
BEERRITEARYIEARIIRZF -
ME T FHAERGRE S HIE > M
BESFASDZMAVAEER -

201 TR RERE AL » HRERE
BEICONNNEEIE + B SR 5
SRS BB ERS -
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Prof. Eric Tsui OU I S IAN DING
RIUERE
Professor

Department of Industrial and Systems Engineering D E N
TERZFIRBRAER I I
EHEBE
N LU=

Outstanding Students Award Scheme is set up to recognise MBS | IR BENEERBRIR
high achievers. This year, a total of 28 students were HENEE - SEHB -+ N\NELED
respectively awarded with the Outstanding Student Award of BUENE TERa S84, « TEfRai
Department, Outstanding Student Award of Faculty/School and B4 %) B TR EHIE L 4E ) - {S4884
the Most Outstanding PolyU Student Award. They included: BIE

Prof. Eric Tsui was named the Platinum Winner of the LearnX RURBRBRE EAZBRIEEALRK,

Impact Awards 2016 on Best eLearning Design (Social 1BE » 5182016%ELearnX Impact Awards The most outstanding student REHESE

Learning Platform) for his project A Personal Learning BREBSTFEERTHREBFR)g®E -

Environment and Network. Kristina Braun, a German final-year student in the BSc (Hons) FKEEERIKristina BraunE A5 £ &8
in Hotel Management programme, demonstrated good (BRB)IPB L RTRINFEREELE - iR T %
academic achievement and received a number of scholarships ~ F/EBEER LEZ([AIBES 75 - Biak
during her studies. She also participated in various extra- SEARMNRINES - EUEERESE
curricular activities that enriched her university life. During o EHEEES B NEREIEG S BEBW

Staff numbers (as of 30 June 201 7)* her 11 months of Elite Management Training at Hotel ICON, +—1{E B HAM - WhIERRA B CRIBE AR

HEEAS (HZ2017FE6H30H) Kristina developed her leadership qualities and offered 28 BRI DEFMBCRAERTS -

constructive suggestions for improving service to guests.

KEY Efl

Aendemic and teachina/olinical sta Kristina Barbara Maria Braun
cademic ana teaching/clinical sta . K = b S p T B e
RS RS School of Hotel and Tourism Management j&/E & ki S IRk

Management/senior professional staff

1 = =
Total 38 BE/BRERAR “Pursuing one’s goals comes with much hardship, but in the end
Executive/professional and general grade staff it is definitely worth it. In the past few years, | have been pushed
7 TR/EER—RBHRET beyond my limits several times. However, every struggle came
y Average turnover rate of academic and teaching/clinical staff with growth and improvement. My passion for the industry and the
|:I Bl R 2 /e RA 8 FIIER R support from teachers, colleagues, friends and family helped me

to strive forward.”

‘HEREBENARETEIFZRBEREMBRMN  BARE—TIHE

* Refers to full-time staff funded by the UGC, with 153 new academic
and teaching/clinical staff joining PolyU and 114 leaving during the
year. The above does not include 807 staff members funded by
other sources.

EHESBENENERNERABEAY  EPEF—a A T=U21h
RABZ/BRABNRERAAR - B—B— TR - U EHFAEE
MEMEERANN\EZELEET -

ESN - BEEF > ZEREBHECHER > BEREABSEAERN
EY o HHETENRHE > WELEZM BAE - - BRORANZSE
ERKEBQAINES -7
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Student intake via Non-academic Achievements Scheme in 2016/17
2016/17 FEZEB NIERMBRIRGTE ) WEAE

The other outstanding students of faculty/school were:
Hf T2 REHEE R NEES -

KEY Elf5l

Total 4285

127

. QOutstanding Sportsmen Recommendation Scheme
BEHEE B RS

JUPAS Sub-system for School Principal’s Nominations
REHEBE

Zhong Ren fH{F Chu Wen-rong #X& Sun Qian-chen ##z1F Bao Bo-wen 18X
Faculty of Applied Science Faculty of Business Faculty of Construction and Faculty of Engineering
and Textiles TSRS Environment TiRER

[ERRI2 K AB 2 b R RIRIESE

Student numbers in 2016/17 2 8 4 9 9
2016/17 EEEB4E AN y

Melody Chan Mei-yan [§%Z Ng Chak-ling R£%& Seraph Cheung Hei-ting 3ER&RE 15 2,132

Faculty of Health and Social ~ Faculty of Humanities School of Design Full-time 2 B#| 17,706
Sciences AR TR

BERTERER

. . . Part-time F&:&H| ‘2
Scholarship schemes for outstanding students in 2016/17

201617 FEERESE BB EFE

1 T . ] {51
Number of full-time undergraduate freshmen awarded entry scholarships during the year: Self-financed B& & : 1 0,791 KEY [&lf)
FR o ERASBHEESHNEHEIAREIEAR . Research Postgraduate

M IRE

2,576

o Full-time 2 B 3,531 Taught Postgraduate
KEY Efl 766 189 EE EaW S

Total 488

470 A

Hong Kong Bachelor's degree
. 5 B24E(]
. Chinese mainland
HREAH

. Overseas countries/territories

+ (50,

BN / Entry academic scholarships Entry non-academic scholarships
ABEIijERE ABIEBRMIEEE

Part-time & 7,260 Sub-degree

IR
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Student innovators

With a mobile app named Sense+, a student team won the
Hong Kong championship and Most Innovative Award at the

Microsoft Imagine Cup 2017. Team members included

Ma Ming-yu and Wang Shi from the Department of Computing,

and Chang Shu-hao from the Department of Electronic

and Information Engineering. Built with Microsoft’s artificial
intelligence tools, Sense+ is a cognitive application that can
enhance the quality of life of the visually impaired. By having
the camera lens of a mobile phone act as the “eyes” of the
visually impaired, this ingenious app helps them explore
their surroundings, identify friends and colours, and locate

personal belongings.

Mechanical engineering students Li Man-kit, Siu Siu-wai

and Tsang Chee-fung designed a compact battery-powered
fully-automated projectile manufacturing system that won
them a first runner-up place at the 2016 American Society of
Mechanical Engineers (ASME) Student Design Competition,

under the theme “Manufacturing the future”.

A team of occupational therapy students (Swing Chan,
Monie Lai, King Leung, Tracy So and Chester Yip) from

the Department of Rehabilitation Sciences won the gold

medal in the Student Innovation Challenge at the 10th

BERIE

BLEKRE FHIERREI NSense+] »
BEMBAIZER2017TEEEIEREE
BlEiE - IR EEE  EFHEEA
BHFNEE  UEREFRENIRZR
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International Convention on Rehabilitation Engineering and
Assistive Technology (i-CREATe). Their winning device, a
smartphone add-on called EASLIDER, is equipped with a
comfortable elastic grip and “slidable” track that allows both
physically handicapped and able-bodied people to master
smartphones easily without dropping their phones. It also
prevents cumulative trauma disorder due to fatigue and over-

extension of finger muscles.

At the sixth Hong Kong Young Knitwear Designers’ Contest,
student Jonathan Yip of the Institute of Textiles and Clothing
was the Champion in the Emerging Designers’ Group, with

his collection titled Get Your Map Citizen!

Student Eva Leung Ka-wai of the School of Design and

her teammates won a silver prize at the Yilan Chair Design
Competition. The winning design, called Love Puff, is a multi-
functional item of children’s furniture that can be used as a

riding toy, stool and storage space.

Student York Yip of the Institute of Textiles and Clothing
won a gold award (ladies boots category) with the collection
named “Scatter” at the 16th Footwear Design Competition
Hong Kong.
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ELITE ATHLETES
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In the 21st All China University Tennis Championship at
Zhengzhou, China from 22 to 31 July 2016, the PolyU Tennis
Team, comprising four students, successfully captured the
Men’s Team Champion, and among them, Lam Wing-lun
won the Men'’s Singles Champion.

Two PolyU Squash Team students (Yeung Ho-wai and

Lee Ka-yi) were selected to represent Hong Kong, China in the
9th World University Squash Championship at Kuala Lumpur,
Malaysia from 5 to 11 September 2016. The Hong Kong Team
was the Mixed Team 1st Runner-up. Yeung Ho-wai and

Lee Ka-yi were placed in the 5th position of the Men’s Individual
Event and the Women'’s Individual Event respectively.

Seven PolyU Basketball Team students were selected to
participate in the 6th Asian University Men’s Basketball
Championship at Ulaanbaatar, Mongolia from 19 to 24
September 2016. The Hong Kong Team was the 3rd
Runner-up.

PolyU Woodball Team student (Mak Cheuk-yan) was selected
to represent Hong Kong, China in the 5th World University
Woodball Championship at Taipei, Taiwan from 23 to 26
October 2016. The Hong Kong Team was the 2nd Runner-up in
the Women'’s Team Stroke Event and Mak Cheuk-yan earned a
9th place position of the Women’s Single Stroke Event.
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PolyU Sports Teams captured 28 awards (12 gold, 8 silver,

2 bronze and 6 iron) out of 32 events organised by The
University Sports Federation of Hong Kong, China. In the
Women'’s and Men’s Category, PolyU was the Champion and
1st Runner-up respectively.

A total of 11 student athletes were the Most Valuable

Player awardees. They were To Yuen-kwan (athletics),

Shuen Chun-kit (cross country), Tsai Choi-kwan (basketball),
Cheung Mei-ngo (handball), Kelvin Cheung Shun-kan (handball),
Ho Ka-wing (squash), Derick Ng Chun-nam (swimming),

Law Sin-yi (taekwondo), Chan Mei-shan (table-tennis),

Ng Man-ying (tennis) and Fung Tsz-yan (volleyball).

In celebration of PolyU’s 80th Anniversary, eight strong
basketball teams from Asian universities were invited to
compete at the PolyU « King's Flair Group Asian Universities
Invitational Basketball Tournament, hosted by PolyU from

13 to 17 June 2017. PolyU defeated Taiwan University of
Science and Technology to win the championship with a
score of 92:74. Al-Farabi Kazakh National University defeated
Nanyang Technological University and got the third place.
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ALUMNI EVENTS

BRRihE

|

Outstanding PolyU Alumni Award

On 25 April 2017, PolyU bestowed the 11th Outstanding
PolyU Alumni Award on seven outstanding alumni

in recognition of their distinguished professional
accomplishments as well as their significant contributions to
the community and their alma mater.

A®——  |r Dr Wong Kwok-keung, Group Chairman and
Chief Executive Officer of Kum Shing Group

B =—— Ir Eric Ma Siu-cheung, Former Secretary for
Development, HKSAR Government
ERFNTHREBGERERNE R EEH L2

C®=——  Mr Dennis Ho Chiu-ping, Partner of
PricewaterhouseCoopers
BEERGESHAMEBMER ANTBERE

D ®=——  Mr Stephen Au Ling-ming, Managing Director of
MTECH Engineering Co., Ltd.
MTECH T 2ABRA ] EH4RLHE
E<QR%E

0]

FRHRBARK

2017 4HB250 » BABEEE+—F
MERIEAREK) RETF MM S
RE > MERBHMPANEERRRELE
MEBRNEEER -

E=——  Dr Lau Kam-chiu, Chief Executive Officer and
Chief Technical Officer of Automated Precision, Inc.
EEBEFFER L RAIWTERRMERIRNIEL

F®=——  Mr Mike Wong Chik-wing, Deputy Managing
Director of Sun Hung Kai Properties Limited
AR EMER EBRGIETEEREE

G®=——  The Hon. Frankie Yick Chi-ming, Member
(Functional Constituency - Transport), Legislative
Council, HKSAR
BEEFNGTHERIESHE (MERER) BEHE%E

13 #—

14 #—m—

At the award presentation ceremony attended by some
300 guests, this year’s award recipients, together with past
outstanding PolyU alumni, presented a birthday cake to the
University in celebration of its 80th anniversary.

Anniversary celebrations with
mainland alumni
During the year, celebratory dinners were held in Shenzhen,

Beijing and Hangzhou to mark the University’s 80th anniversary,
bringing together over 800 mainland alumni and friends.
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RESEARCH FUNDING

RHHEE

In addition to receiving funds allocated by the University,
academics at PolyU applied for funding from external
sources, either through competitive or non-competitive
means, for their research projects. Total funding in 2016/17
amounted to HK$2,770 million in support of nearly 3,120
projects undertaken by more than 1,100 academic staff and
around 1,450 research personnel.

BRT REBRMEOBMITEE - BAREM
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Newly-funded research projects in 2016/17

2016/17 FEFRBHAIER

Funding source &£ &R

No. of projects 5+ ZIEH
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Amount (HK$m) B8 (B &#Tit)

Research Grants Council
MAEEND

Innovation and Technology Fund
AR R R EE

Other competitive grants
EAh A5 P REENNREE

China Fund*
REEARRE S

Non-competitive grants*
IEFRFMER

I o0

Total
R

#The amount is calculated at an exchange rate of RMB1: HKD1.1406

RIE 1 AREE : 1.1406 BThEXRE

*Including industrial/commercial support and donations

BETIEHEEEERIAE
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RESEARCH
PROJECTS
AL

Healthcare B2 {R &

Reversing drug resistance in cancer cells

Prof. Larry Chow and Prof. Chan Tak-hang of the
Department of Applied Biology and Chemical Technology
have been developing flavonoid dimers to treat cancer. They
have discovered that this inhibitor can reverse cancer drug
resistance by preventing the drug-resistant cancer cells from
expelling the drugs. Their patented technology has been
licensed to Kinex Ltd. for developing a new oral cancer drug
for clinical trials.

Study on antimicrobial resistance

A National Key Basic Research project investigated the
mechanisms behind the development, transmission and
control of antimicrobial resistance in animal pathogens.

The project was led by China Agricultural University, Prof.
Chen Sheng at PolyU’s Department of Applied Biology

and Chemical Technology, and four other universities in

the mainland. Two papers were published in The Lancet
Infectious Diseases by China Agriculture University and
PolyU on the discovery of mcr-1, a plasmid mediated colistin
resistance mechanism, and an emerging superbug, the
hyper-resistant and hypervirulent Klebsiella pneumoniae.
The breakthroughs achieved by the project team have had
a great impact on the Government’s policy on the use of
colistin in animal and clinical practice for treating superbugs
worldwide.
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Sustainable development AJF45E5E

Roles of nitrogen oxides in air pollution

Prof. Wang Tao of the Department of Civil and Environmental
Engineering led a project to investigate chemical reactions
between gases and particles and their roles in photochemical
air pollution and haze in Hong Kong. The study has
contributed important new knowledge on reactive nitrogen in
the atmosphere, which has the capacity to improve current
air-quality forecasts and measures for mitigating air pollution.

Performance breakthrough in polymer
solar cells

Dr Li Gang of the Department of Electronics and Information
Engineering is leading a research project that aims at
significantly increasing the performance of polymer/plastic
solar cells. The new solar cells use printable polymer solar
inks to convert sunlight into electricity and have distinct
advantages, including low cost, roll-to-roll compatible
fabrication, “flexibility, lightweight, tunable colour and
transparency. The findings of this research, which will help to
expand the applications for solar energy, were published in
Nature Reviews Materials.
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Cross-disciplinary big data processing
and analytics

Prof. Cao Jian-nong’s team at the Department of

Computing has developed a framework which is enabled

by the underlying models proposed for cross-domain data
representation learning and coupled matrix factorisation.
Researchers proposed a data-driven approach to solve
problems in human and urban dynamics, uncover the spatio-
temporal correlations of traffic congestion, and optimise the
deployment of WiFi networks. Their findings have greatly
benefitted their industrial collaborators, including logistics
and WiFi service companies.

Advanced electric vehicle fast charger

PolyU has invented a 50kW DC fast charger for electric
vehicles that is 40% smaller than similar products in the
market and requires only half an hour to fully charge a
Japanese-made car. It is particularly suitable for deployment
at local carparks where space is limited. This new charger
has been undergoing trial runs at Hong Kong International
Airport since October 2016.

Breakthrough in LED filament lamps

Researchers from PolyU’s State Key Laboratory of Ultra-
Precision Machining Technology and the University’s
students have developed a new LED filament technology
that represents a breakthrough in energy efficiency, lifespan
and production costs. Consisting of fewer electronic
components and 80% recyclable materials, the technology is
environmentally-friendly and has no harmful chemicals.
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Expanding the potential of clean solar
energy

Dr Charles Wong at the Department of Land Surveying

and Geo-Informatics and Dr Vivien Lu at the Department
of Building Services Engineering have been investigating
the viability of solar photovoltaic energy generation in Hong
Kong. In their study, they found that sunshine is available in
Hong Kong for more than half a year and is therefore highly
suitable for solar power generation. Out of the 309,000
buildings in Hong Kong, 233,000 with a total area of 39 km?
are suitable for solar photovoltaic panels. The potential
annual solar energy output can reach 4,674 Gwh, or 10.7%
of Hong Kong'’s energy consumption, thereby reducing
greenhouse gas emissions by three million tonnes.

Feasibility study on electric vehicles for
public transport

Dr Hung wing-tat of the Department of Civil and
Environmental Engineering completed a study on the
feasibility of using single deck electric buses and mini-buses
for public transport in Hong Kong. From his research, he
estimated that roadside air quality would significantly improve
with a reduction of over 17% of respirable suspended
particulates and 10% of moni-nitrogen oxides if all single
deck buses and minibuses were electrified.

Hong Kong Business Sustainability Index

The Department of Management and Marketing announced
the Hong Kong Business Sustainability Index (HKBSI)

for the second year after assessing the corporate social
responsibility (CSR) performance of 50 constituent
companies of the Hang Seng Index. The study covered
CSR values, CSR processes (comprising CSR management
and practices) and CSR impact, as well as the company’s
contributions to economic, social and environmental
sustainability. The overall average score of the HKBSI

and the top 20 Index companies were 45.73 and 68.82
respectively on a 100-point scale, up 9.53% and 20.21%
compared to that of last year. From these findings, it is
evident that companies have been increasingly concerned
about business sustainability and have channelled more
resources towards the implementation of CSR practices.
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AVIATION SERVICES
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The Aviation Services Research Centre (ASRC) co-founded
by PolyU and Boeing has successfully obtained further
Innovation and Technology Fund grants amounting to
HK$15 million for three new projects:

1. Non-destructive testing and automated

scarfing of composite airframes

This project seeks to automate the MRO (Maintenance,
Repair and Overhaul) process of identifying and
preparing damaged areas on composite materials.
Scarfing of composite material is a precision level task,
which requires an artisan level of skill. This system will
challenge the performance parameters of robotics in

a heavily regulated industrial environment via imaging,
processing, and programming of hardware, for
conducting maintenance on aircraft components.
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2. Residual stress analysis

Residual stress is a common effect on metallic materials
that weaken a component’s load weight. It can occur
during component heat treatment, moulding or welding.
This project will study titanium component repair, with

a view to providing the first analytical model that can
both predict and verify the induced stresses accurately.
The findings are expected to have a positive impact on
industry as logistics costs could be significantly lowered
and delays in production avoided.

3. Automated defect inspection and

analysis

This project aims at researching and developing

an intelligent solution for inspecting, identifying,

and assessing affected areas of aircraft damage.
Unscheduled aircraft maintenance events, such as
lightning strikes, impact incidents, and corrosion
damage, result in mandatory inspections and assessment
of damages. The current method is labour-intensive,
involving the coordination of people, processes and
tools in a triage process to determine a maintenance
plan of action. Through this project, it is hoped that

a new system will be designed to replace the current
method with a contemporary solution applying advanced
technology.
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The below five Aviation Services Research projects have
been completed:

1.

Automation of coating, marking and
recording processes

These manual service processes involve grit-blasting of
each component before new coatings are applied in a
polluted, confined area, while working with hazardous
materials. A system has been developed to automate
the processes using a single 6-axis robot capable of
treating a dozen components at a time. It has achieved
considerable savings in time and material and servicing
costs, as well as the elimination of health hazards.

A laser marking system has also been developed to
automate marking and recording the service history of
aircraft components.

. Intelligent MRO business management

systems

This project addressed three areas: (i) automated
e-signoffs using biometric ID, (i) an RFID tracking system
that tracks the current ownership or temporary location
of equipment, and (iii) a recording system for aircraft
components that standardises the way images of items
to be shipped are captured.
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3. Feasibility study for optimising a

modular wing docking platform

Optimising this platform system designed for different
aircraft types will allow space for engine removal and
jacking points, avoiding the need for expensive storage
space at the maintenance site.

. Surface defect detection and correction

of metallic components

A newly-developed automated system combines robotics
and artificial intelligence technology to identify and
measure surface defects as well as repair the defects
found. This system can significantly shorten the process,
enhance the quality of work, and cut operation costs.

. Rapid manufacture of metallic and

composite aircraft components

To repair aircraft damage, Doublers, Fillers and

Caul Plates of unique geometry must be efficiently
manufactured. The automation of this process was fully
researched with reports and proposals submitted to
the Original Equipment Manufacturer for evaluating its
potential implementation in the MRO industry.
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URBAN
SUSTAINABILITY

AiSER TR E . .

PolyU’s Research Institute for Sustainable Urban AIEERTERMARETE=+T=1E
Development (RISUD) currently has a total of 33 research HR/ANE > DRIREHTRA - WH
groups in five divisions: Urban Systems, Urban Infrastructure, — 32 i HIEE « GEERRE ST AR
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Urban Environment, Green Buildings and Smart Cities. DEB

On-going projects led by RISUD members in 2016/17
2016/17 FEH AR ERARRAEFTHNIER

RGC Collaborative Research Fund Projects X BB BB IERESE

Project title JEE &

Leader/Research group
88 A/ HENE

A unique multi-function, large-scale physical model testing
facility for studying the impact of debris flow on flexible
barriers and geohazards in Hong Kong
AREZINEEIR R B ERER 0t - U R B BB A NIER R
ZER MR IEN I E KB E

Prof. Yin Jian-hua, Leader of the Urban
Geohazards Research Group
I T it E S E M SRV AR RER R E R

Development of design methodologies for the improvement
of wind and thermal comfort in the urban environment
BRFTARNNESHTNREMNRARIZNEFEE

Prof. Mak Cheuk-ming, Member of the Building
Thermal Environment and Urban Climate
Research Group

I B THERIGH 95/ \iEAE B B = BRI

Heterogeneous chemistry of atmospheric reactive nitrogen
oxides: from capability development to cutting-edge science
RRAAMOIEIEEERE - I EEIFDARZE

Prof. Wang Tao, Leader of the Research Group
for Regional Air Quality
EBEYERERMFR/NMEERTEAE

Thermal desorption aerosol gas chromatograph and time of
flight aerosol mass spectrometer for research on airborne
particles and their impact on health and the environment
MARETRABERENESOIWRTKBRSBEREMARK
RFEANY) R HEHRRAIRIEN R E

Dr Guo Hai, Member of the Research Group for
Regional Air Quality
EFERERMIR/NMAEEIEE L

—.6

Innovation and Technology Fund Project Bl RFHZE S :1+E|

Project title JHE &8

Leader/Research group

BEA/HENE

7 »=—— \Wastewater-derived energy for smart towns

BEWMER KRB E I

Prof. Li Xiang-dong, Leader of the Urban
Ecosystems Research Group
WHAERRRAE/ NABRFARBE

National Basic Research Programme (973) BIX EEhE AT S R8I - 973 51&|

Project title IEE &8

Leader/Research group

BEA/HENE

Regional organic pollution in soils of the Yangtze River Delta
Region (sub-project)
BI=aitE T EE R s 2NMR(FIER)

Prof. Li Xiang-dong, Leader of the Urban
Ecosystems Research Group
WHAERRRAE/ NABRFQARBE

National Natural Science Foundation of China - Key Project Programme BIX BARIZE S S IHIER

Project title IEE &8

Leader/Research group

BEA/HENE

Unconsciously collaborative crowd intelligence-based social
events geo-information inference and spatial correlation study
ERFEESHBENLE SN HENNIBERRETHMN
[FalR i

Prof. Cao Jian-nong, Leader of the Research
Group for Urban Big Data Computing and
Wireless Networking

WM ABIET EMEGAGIH IR EEREEZRRT
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MAJOR AWARDS

FOR RESEARCH

PROJECTS
EERIARIEH

TechConnect World Conference and Expo 2017

2017 TechConnect ttREIFEREHES

Award #2J8

Project IEH

Principal investigator/Department

EEMRAE/ BR

Global Innovation Award
ZIRAIFTEE

Multi-functional nano-coating

for glass
ZINRERIBANREE

Dr Vivien Lu,
Department of Building Services Engineering
EFRBEIREZARNAT2MEL

Global Innovation Award
ZIRBIFEE

Passive anti-vibration
structures

WENIIRAEHE

Dr Jing Xing-jian,
Department of Mechanical Engineering
W ISR BRREEBL

Global Innovation Award
ZIRAIFEE

Personalised energy saving
thermal-comfort platform
B#REEA T EREN

EiAEF &

Dr Wang Dan,
Department of Computing
BEFTEERBAEIAEL

45th International Exhibition of Inventions of Geneva

#£+hkEBARERF AR

Award 21§

Project IEH

Research Development BliffésE 77

Principal investigator/Department

FEMRAER /BF

Grand Award and Gold Medal
with the Congratulations of Jury
FRIARERTHIF R R T2 82

“Smart Scar-Care Pad” for the
scar-less world

ERRIEE M RIRIG R TIERM

Prof. Cecilia Li-Tsang Wai-ping,
Department of Rehabilitation Sciences
REGENBRAZTEETHR

Special Merit Award and
Gold Medal with the
Congratulations of Jury
R R ERETHI B =T
&

Nano biosensor for rapid detection
of flu virus

& FA PR IR R A B R R R B AU AR oK
LV ERIEE

Prof. Hao Jian-hua, Department of

Applied Physics and Dr Yang Mo,

Department of Biomedical Engineering

ERMESAMEERRREMEZ TR
BRBERL

Special Merit Award and
Gold Medal with the
Congratulations of Jury
FRBERERTHAIFRIZS
&

Tank-top with bio-feedback system
for adolescents with scoliosis
AEVNBPEHAZES DEMRENEY

REEBEER D

Dr Joanne Yip Yiu-wan, Institute of
Textiles and Clothing
R ERBAEEREEE LT

Gold Medal with the
Congratulations of Jury
AR R R

Graphene/CNT-embedded
nanofibres for clean energy and
environment

BES RIS R FEERFIRIRI A£G/
BRRAR K B AR K Al A

Ir Prof. Wallace Leung, Department of
Mechanical Engineering
W TRRERPMHBIR TIZED
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45th International Exhibition of Inventions of Geneva

$£+hfEBAEER AR

Award #2158

Project IEH

Principal investigator/Department

FEMRAE / BEF

Gold Medal with the
Congratulations of Jury

Unmanned aerial vehicle (UAV)
communication relay system

Prof. Wen Chih-yung, Department of
Mechanical Engineering

—a15

—n16

ARSI AT R ZEABEARERR W IR BRI
Gold Medal Upcycling wood waste into Dr Daniel C.W. Tsang, Department of
g particleboard by CO2 curing and Civil and Environmental Engineering

adding low-carbon cement
[ER R bEEEREER RN
EhRZEBITENR

TARBIREIREBAZL@EEFL

Special Merit Award and
Silver Medal
HRIBRERIRE

Cooling fibre with near-infrared and
visible light reflection
EREMRGTALIMRANE R IEH
TR AE

—a17

Dr Fei Bin, Institute of Textiles and
Clothing
ERERKBREBER LT

20—

21—+

Research Development Rfiz3E 79

2016 International Invention Innovation Competition in Canada

MEXEFRZERRIFHAE2016

Award 21§

Project IEH

Principal investigator/Department

IEHMRAR/BA

Gold Medal Direct-drive linear switched reluctance Prof. Eric Cheng Ka-wali,

T2 actuator for automobile active suspension Department of Electrical Engineering
systems BT REB2RABRERE
RARABEGRRZARNERFRBEYEEERE R

Gold Medal Semitransparent perovskite solar cells with Prof. Yan Feng,

Bk graphene electrodes Department of Applied Physics
B A E B IAREY ERKIGEEE [EFRYIREE R RR EE SN

Silver Medal Novel technology of shielding textiles against Dr Fei Bin,

g high energy rays Institute of Textiles and Clothing
= BEBTAR Bh s B RO SRR Al HERERPAEERLT

Silver Medal Smart indoor cultivation platform Dr Lai Yuk-ming,

tRiZ HEFRNEMEER R Department of Electronic and Information

Engineering
BFREMIREERARREEL




INDUSTRY PARTNERSHIPS

KNOWLEDGE TRANSFER &
ISR HEBIHER

SHARING
KNOWLEDGE
OUGH

STRY
LABORATION

o F A=

PolyU brings technological innovation to business and
industry with the aim of creating a new stream of advances
that will better the world and benefit mankind.

BARMRBRASIATIEER  ELHHENERESD -
SR SE/AE -
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EXPERT ADVICE

THROUGH CONSULTANCY

EfDiRTE BERER

PolyU Technology and Consultancy Company Limited
(PTeC), the wholly-owned commercial arm of the University,
links PolyU’s research and expertise with industry and the
community to create a positive impact on society and the
region. During the year, PolyU’s researchers were engaged in

523 new consultancy projects, bringing the expertise of over
350 academic consultants to 313 clients worldwide. Of these
clients, 47% were from the corporate/industrial sector, 42%
from government organisations and the remaining 11% from
the NGO/educational sector. Emphasising service quality and
client satisfaction, PTeC has had ISO9001 certified quality
management systems in place since 2005.

BEANMEKERARATDHAEZEH
B BOBERNMEREENGER
REFRAE  EHENTERIEED
FEN-FRN BARMASEMRT
IBE-_t=E#FNERBIEE  HABB
—BELtTUEMEBZSHESR B2
R=ZB-—tT=EEFRHRIE - EF
BOZU+tNERKEEERIAER
B2+ ZREBFEE  HERHO
BOZT—REFBUFEBRABER -
BAMKKEBERERAS —BEIFEER
RBEZMNEFNMEE » WH2005F
FEEEBISO9001:35 °

2016/17 Project highlights
FEEIER

Faculty/
Department

B %

Client
RIZE 5

Knowledge Transfer & Industry Partnerships %1 E g R%ER 83

Consultancy project
objective
BRIEEEXE

Impact/Contribution
FE/aR

Department of Civil

Water Supplies

To investigate the potential use of

Reduces the existing loading on

and Environmental Department, waterworks sludge as construction fill landfills and provides the community
Engineering HKSAR 2SS e 25 R SR with a long-term solution to waste
tARBIETRESR G?veinm/e_nt recycling and resources management
EBFRITHE (more on p.92)
44
BRKE R TR RSB
RENEMERKRERERBBAFTR
(F#R%928)
Department of Huawei To develop a Layered-federation Builds a practical system to meet

Computing
BEFETEER

Technologies Co.
Ltd.

ERRMBRAT

Information Sharing Architecture to help
users of different software exchange
information

FEE DB BESHZERE » AERE
AP ERERBER

the needs of data sharing on both
the individual and institutional level,
while advancing research knowledge
in information centric networking and
big data analysis

BUBERAGRREANEBERN
HIBEHAZER - BIHERFOMEEHN
REEDHTRIBT T AD 4

Department of
Industrial and

Systems Engineering
ITERAMRIESRR

MTR Corporation
BN

To design and develop an RFID-based
falling object detection system for field
application

sRAT AR B ABAR SR B R S BN
BEEM iR R A > MBI ER

Provides accurate information
about falling objects for proactive
intervention

RUBEREEMNEEER » DUE
DR BRI

Industrial Centre
TEAFD

Queen Elizabeth
Hospital

PR BEER

To design and produce the
Transcatheter Aortic Valve Implantation
(TAVI) Simulation System, using 3D
printing skills to help doctors and
medical staff conduct surgery training

MAZHITHRMRAMEEESE
ETHIMEAN SRR > HEEEMEE
ABETFMIIR

Allows hands-on training for medical
staff in a safe emulated environment,
in addition to passive observation
(more on p.90)

BT WEIERRI > TREERE
MEEERIE T E B EI
(3 R%90H)
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Faculty/ Client Consultancy project Impact/Contribution
Department EEEEaES objective E/ER

5E BEIEREE

Institute of Textiles Shaoxing To develop automated minimum pattern Saves manpower and time spent on
and Clothing Yuanse Digital repeat unit locating and stitching fabric printing process
BERERER Technology Co. techniques, an advanced image EETEBENTERTIZ RN S RIESR

Ltd.

AR R e BB R
BRAE

segmentation technique and advanced
pattern edge polishing technique used
in the colour separation system for
fabric printing
FEBREETES B RARNBEBR/NE
SRES STE UM HHERAG ~ SSENEER D E
RS E N E R B % T B R

Interdisciplinary
Division of Biomedical
Engineering (renamed
as Department

of Biomedical
Engineering)

EMES TREEE
2 (EEAtmE
BTR2ZR)

Telefield Medical
Imaging Ltd.
REBZENG
BRAE

To enhance the functions of Scolioscan,
PolyU’s proprietary 3D ultrasound
imaging system for assessment of spine
deformity

MERIBAFF N = BB RIGERR
ScolioscanfIINEE - ARFHMEE R

New applications such as rapid
imaging, automatic measurement,
network functions are developed to
improve assessment outcome

FEIREMG - BEVREMNERINES
FRERTNAE - BUERTEER

School of Design

R R

Hanssem Co.Ltd.
ER

To develop a novel furniture series with
a focus on space utilisation for Chinese
children living in Shanghai

BERLEBNTEREMBEUSHE[S
EHFREURE R

Enhances the healthy and well-
rounded child development process
by stimulating children’s emerging
talents and learning abilities
BBHERENBENSZEELES @ BE
MR mERE

School of Hotel and
Tourism Management

BIE R ki EIREBMR

China National
Travel Service
Group
Corporation,
Academy for
Tourism Industry

FRED b SR A E)
i ST

To analyse how the completion of the
Hong Kong-Zhuhai-Macao-Bridge
will affect the behaviours of local and
foreign tourists, and its impact on the
tourism industry of Hong Kong

DITBIRB ARG BUAE $ A A N
ITRREEBIREFRNTE

Provides insight and
recommendations to Hong Kong
tourism industry practitioners for
formulating marketing strategies and
exploring the potential of new tourism
resources

REBRBUEERHERNES

DA E & SH BRI I B R B IR &R
Z/El

Knowledge Transfer & Industry Partnerships %12 E 8 IR%ER 85

PolyU supports knowledge creation and scientific
breakthroughs by researchers and students. As of June
2017, the University had obtained 789 cumulative patents
and filed 1,515. In 2016/17, a total of 113 patent and
trademark applications were filed and 44 granted.

Knowledge transfer through licensing enables partner
companies to leverage PolyU technologies to enhance
their competitiveness or create new products. During

the year, the Institute for Entrepreneurship executed over
40 licensing agreements/non-disclosure agreements for
PolyU’s proprietary knowledge in many areas served by the
University’s faculties and schools.

ACHIEVING COMMON
GOOD THROUGH
PATENTING AND LICENSING

SRR E SEgR

BASHMRAERBEFEAEHHN
RARE S ERIRR - BZE20175E68 -
REEMENRACE/N\+TNIE > MHA
PFHERNAE-—FTHEE—+TAHIE - &
2016/17FE > BARR T—BA—T=1&
SFRIFNFHIZ RS » WA+ IUIEEH -

BRBEBRAMREETNREE BB
R UM BEANEMAREFERS
NBFRAENER - TR BREFERER
BMERFZITBI+IREWE / REWHE
DA IERBR R E S BRI FE M -
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Licensed technologies and designs

g ke E%a

Projects licensed to industry 121EF %R IEEH

Faculty/
Department

Fr %

Inventor
HPE

Technology/Design
B /5G

Licensee
TS

Benefits/Applications
BEL/ &R

Department of

Prof. Leung Yun-

Anti-cancer drug -

Avalon Polytom

Production of pegylated human

Applied Biology  chung and Human Arginase | (HK) Ltd. arginase | to deplete arginine for cancer
and Chemical Dr Lo Wai-hung BBy ) B S RS | treatment
Technology RENLIER EERARUEEBEREBDERNED
ERLEM R SEEE LT R M ARERER |
EERREH
Department of Prof. Chan Sun-chi  Quinoline Derivatives as Aptorum Synthesis of a series of quinoline-based
Applied Biology and novel anti-cancer agents  Therapeutics Ltd. compounds with related cytotoxicity for
1a_ndhOhlemlcaI Dr Tang Cheuk-on TETH 457 A5 4 (e 2 57 BY T cancer treatment

echnology FEFHRHIE R sz AIRAT BRBNEESE - RAHEREREILN
JEREM R Mg Lig+ —RIEWMIREEY
1EERR2 A

Department of
Applied Biology
and Chemical
Technology

EREMR
{EBERRE R

Dr Wong Ka-hing

and

Dr Leung Ka-sing

ERRIILR
PREGL

Food Hygiene Standard
Certification System

BmEERERERAR

SGS Hong Kong
Ltd.
EEBRAWAIRE
AIRAE]

A new Food Hygiene Standard

Certification System to certify domestic
catering establishments in attaining a

certain food hygiene standard

AR R METEREDE ARG - UGB

BRI ED —ENRREERE

Department of

Prof. Zhang Da-peng

Integrated Palm Print

Smart Secure ID

An integrated palm print and palm vein

Computing EANE IS and Palm Vein Biometric  in Sweden AB biometric identification system of high

ETEER |dentification System accuracy and security
REEMEOFEIKEY BESHEBEENZEMNAEEMTED
WA AR AR R R AR

Institute of Dr Joanne Yip Posture correction girdle  OrthoPoly (HK) A flexible posture correction girdle for

Textiles and EREE 4 for adolescents with early  Ltd. patients with early scoliosis to prevent

Clothing T scoliosis curve progression of the spine

PR ERB R HERHELAIEREL HERETAIEBEBELBEEES

BOFRMBELANES

DARGIE B 13— Z h

Knowledge Transfer & Industry Partnerships #1:iEsE g R%ER 87

Faculty/ Inventor Technology/Design Licensee Benefits/Applications
Department BAE B /%R B ERE B2/ FEH
e %
Interdisciplinary Dr Hu Xiao-ling Electromyography Biohop Medical Integrating EMG-driven motion
Division of Biomedical SABEtE L (EMG)-Driven Technologies with neuromuscular electrical
. . 75 = . . . .

Engineering (renamed Neuromuscular Electrical ~ Co., Ltd. stimulation for enhancing
as Department of Stimulation Upper Limb i S neuroplasticity recovery of the

. . . . . . =) FEB TR . . .
Biomedical Engineering) Rehabilitation System BEIRAT upper limbs in stroke patients

EYMBETIREEEEYE
(GPrezp- Ryl 1 Nk
B25)

B R AAEA A BRI
EREERR

EENERE R ER R HIENA
BRI - 1B E BB IRE LR
REEEI BT

Interdisciplinary

Division of Biomedical
Engineering (renamed
as Department of
Biomedical Engineering)
and Industrial Centre

EMERTIZBAE 2
(CHRBAREMBETR
BR)MIEFL

Prof. Raymond
Tong, Ms Corinna
Ockenfeld and
Mr Pang Man-kit

BT

Corinna Ockenfeld

Ttk
ZRENRE

Exoskeleton robotic
devices for hand,

hip, knee and ankle
rehabilitation

BEIFE - FREAED - FREAED
TEREAENRIERIN S BE
WAL E

Rehab-Robotic
Co., Ltd.
BRI AT
BIRAE]

Exoskeletal robotic systems
using an electromyography
signalling mechanism for hand,
hip, knee and ankle rehabilitation
in stroke patients

ERAEEREHI RSN BB A
24 ARPREENF R B
FRBIER AR R ETE

Projects licensed to PolyU-supported start-ups 1S ¥ B AL 15097 A1 %

Faculty/ Inventor Technology/Design Licensee Benefits/Applications
Department BAE B /%R ERERE B2/ e
R %
Department of Mr Lau Shiu-fung ~ Wheelman Mr Lau Shiu- A barrier-free digital map
Computing D sEm s fung providing'information for
EFEER L wheelchair users and the elderly
- on locating accessible facilities
RSEEREISHTE - A eRE
MEEREERERRMEN
Department of Mr Andre Hui Pokeguide Pokeguide Ltd.  Mobile app for locating preferred
Indulstrlall and Systems Y MTR train compartment.s and
Engineering doors to reduce travel time to
TR asTRER desired MTR station exits

ERAFHERARIREERIE
BERMERM - MEENEERER
U O 89 PR R 5

Department of
Industrial and Systems
Engineering

IERAGIEER

Dr Tsui Chi-pong
EBIEL

Spray drying based
technology for preparing
super-hydrophobic
coating materials

ISFZE R E
B K B A9 it}

Simnovate
Technology
(HK) Co., Ltd.

BRIRHR(EB)
BRAF]

A special super-hydrophobic
coating formulated with self-
cleaning and solar radiation
shielding properties

BB ERERBITARMAE
ARSI RERBHUKE S
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Faculty/ Inventor Technology/Design Licensee Benefits/Applications
Department BRE BH%/RE iR B2/ &R
S
Department of Industrial Mr Kok Wai- Ceramic interposers Electro A novel interposer material for
and Systems Engineering  hoong for enhanced heat Precision improved heat dissipation on 3D
TEpaATIRER SRR LA Q|SS|pa;[|cijn qf 3? gzchné)r!ocjgy integrated circuits
ntegrated cireults f-=hd. PR B = SR P BB IR B ARAE D19
FAMIER =B ERM B RPN BT
BEVBE NI B IE
Interdisciplinary Division Mr Wong Running-assistive Vivid Sense A wearable assistive device for
of Biomedical Engineering ~ Chun-yiu equipment for the Ltd. visually impaired athletes when
(rferégmeddgs Ili)spavrtmerjt SR visually impaired 2RBERAS jogging
of Biomedical Engineering) BN S BIRE REERLES 8105 R SR
EMBER T REEGEE ENEE

(CHRBR/EMBEETR
B3)

Interdisciplinary Division
of Biomedical Engineering
(renamed as Department

Prof. Raymond
Tong

Intention-driven Zunosaki Ltd.
exoskeleton robotic hand =

]’E/I\HE ()((( F
for stroke rehabilitation sl

Rehabilitation services with
exoskeletal robotic system for
stroke patients

f Bi dical Enai ) BRI AT
Zmﬁ$&£;&ﬂ§W@) AR EEE R EAEN R EE B R R R EE R
BmiRENI B BRI T
EMBETREERGEY
(ERBREMEZTRE
BR)MITEHDL
School of Design Ms Kwok Joy Sports Alliance Teal Design HK  Training materials for students
o Cheuk-lam e Ltd. Wlth spemal.educatlonv needs Ito
e+ improve their sensory integration
and physical movement
HERKRABTENEEERN
B TN ERZREES
SEREME
School of Design Ms Sunhera Anti-Sexual Harassment  Feel Good A toolkit for educating and ——=u38
T Machimanda Educational Toolkit Design training both employers and
an‘l’%Bﬂ:
Cariappa RMEERETES employees to prevent sexual
harassment in the workplace
Sunhera
Machimanda ARBENEIEENESNIAS
Cariappaz+ DARA IE TS ER M BRIE B4
School of Design Mr Chan Wai- One Citi Car One Moving A modular concept car design
sy sang Ltd. approach
MRIEA ot EBEARAD  ERERSERTAE
School of Design Ms Yau Sau- Typography system for Easiread Ltd. A highly adaptive personalised
g mei dyslexia readers typography system for dyslexia
BEELL HEBEREERN readers
HER R4 HERERATERNSEEEEN
BAATCHERR 247

School of Optometry
ARFMRICE bR

Prof. To Chi-ho
and
Prof. Carly Lam

HRDIBIR R
MNFRER IR

Defocus Incorporated Vision Science

Soft Contact (DISC) Lens  and Technology

KB R FEALARSE co. Lid.
BRERKAR

A

Contact lens using multi-zone —a 9
bifocal technology to control

myopia progression

A ZEYEMBAEHEE R
BOFEAZAR 82
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Project licensed with educational purpose Z1EF B HENIER

Faculty/ Inventor Technology/Design Licensee Benefits/Applications
Department  ZZAE B /ERE ERiERE  B3/ER

5E

School of Design  Ms Joyce Yuen Design concept of "New RainLily Promotional materials for RainLily to draw
g and students of  phase of self" and "Undo AR public attention to the issue on supporting

the School of
Design
B2+ &

Bt BRRE

the internal knots to let me
(RainLily) walk with you"
TERPEER AR A0 TARGE
NG EHEAHREAT
BRI

the victims of sexual violence

SEFRERATEEM R > WEEAE AT
XEURNZEENRE

School of Design

Rt

Mr Fung Ho-yin
and students of
the School of
Design
BERTER

Rt B2t

“Crafthetic 2[F” logo
design, product and
display concepts
ICrafthetic 28 [ 125%
s2ET ~ EmMBRIIE

The Boys’ and
Girls’ Clubs
Association of
Hong Kong
BBNE

HmE

Logo, product and display concept for a
training programme to develop the skills
of trainees, broaden their horizons and
expand their future career path
R—EEIE IR SRS - E@RRIIE
FI5REE B3%AE ~ BRI PRI R EFFNIR R MNP
RIEHIEE

School of Design

Mr Fung Ho-yin

“HE¥B RS Plasolution”

Friends of the

A design concept to raise public

smeygape and students of  branding concept and Earth (HK) awareness of plastic pollution, promote
: the School of guidelines Charity Ltd. reduction of plastic use and encourage
Design r38p% 4 Plasolution, EEHIRY T people to adopt a simpler lifestyle
BERTER GRE R FIES| RSERET S AR S A RET RS 053,
AT RREL WERMERER » MREBIATRETHE
HEERR

School of Design  Mr Alex Ho, "Be yourself" , Heep Hong A series of videos for raising public

insl pane Mr Calvin Chan "Be touching" and Society awareness of autism, clearing

nXu“_?—BTE M . e . . ‘
and students of Believe your ability wEe misconceptions and promoting the
the School of videos o acceptance of autistic people in society
Design MIEELE PRl ~ ) ALTRS BE— DU R DR AT B EIERE -
fEERAE 0 Uiffa MBS & RREE > RS S ERERENES
BREMmTER 2E
BT B2REL

School of Design  Mr Stefan “Close the Tap, Save a Colgate- A video to describe how water is wasted

SRt

Sonntag and
students of the

School of Design

Stefan Sonntag
SRR B
24

Smile” video

IClose the Tap, Save a
Smiles § A

Palmolive Asia
Pacific Limited

when brushing teeth and alternative ways
that water can be used to benefit society
RER R RR AR NEIRE RK - I
ERERRKELEEE
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INNOVATIONS

WITH IMPACT

B3l BRTKR

PolyU has long supported community development through
knowledge transfer. The University has further included
‘impact’ as a component of the Research Assessment
Exercise to encourage faculties, departments and faculty
staff to give more thought in this direction.

Advancing technology BIFff}#

University Research Facility in 3D Printing

Launched in April 2017, PolyU’s University Research Facility
in 3D Printing is the first institutional level 3D printing
research centre among Hong Kong universities, supporting
education, research and university-industry collaboration.
PolyU also collaborated with Queen Elizabeth Hospital to
develop a Transcatheter Aortic Valve Implantation (TAVI)
simulation training model using 3D printing technology.
Doctors and nurses can now be trained to conduct trans-
catheter cardiac interventions using the training model.
Together with other 3D biomedical models, the system
allows medical staff to conduct better training, pre-operative
planning and rehearsal, and patient education, especially for
complex surgical procedures.

Compound eye high definition 3D imaging
system

Adopting microlens arrays composed of over 10,000
microlenses (with lens diameters down to 0.05mm), this
technology mimics a fly’s compound eyes to acquire depth
information of a scene in a single light-field snapshot. The
collected depth information allows images to be refocused

BERA-EEBRNAEEELIERER
it 3 — 55 18 B R R AN AR R AT &S
B}H—ED - DASEI &R R - BRFIFI S
ABRELEEN -

E,-\E*TE” *iﬂﬁ I:F ’L\l\gw T

20175F4R » BRI = 4T EDF AT /00
BERZE CEBESERREMEXE
HE2  MARRESEN=AEFTENRIE
BRE-—SHAFMNDVEERSGIE L
= HEFTEN R T B R IR BT S B8 E E AR
ARSI RS BBEMELTTU
ERAZARETEEEIIKOMET RN
Bl - RIS B =LY ES
BE > A AEEASRMEEFEN -
FRANBPENKRBRBARE > #H
BRI FMAEER -

BE MR EREERAR

BIERMMPRERERNEERBSE - K
PAHBB—BE/NER(ERHEHEER
EO0.052K) BRI - FTLUE
BE—ARSRVBESREN - REE
LESARENEIRENRF=HETSE -

or constructed in 3D from a plain shot. The technology can
be broadly used in imaging applications such as Augmented
Reality/Virtual Reality and high precision metrology. It

has been licensed to a Hong Kong-based company for
developing 3D video capture and broadcast systems.

Sustainability development A[1F4525E

Green transport system

With Tung Chung targeted as a major new town
development initiative, its sustainable development has
become a widespread concern. PolyU researchers
conducted a study on a green transport system serving

Tung Chung’s internal travel demands. The findings and
recommendations for an eco-friendly transport system were
then presented to various stakeholders. If the green transport
system is implemented, Tung Chung’s air quality will be
improved and greenhouse gas emissions reduced, creating a
positive impact for the environment and human health as well
as serving as a model for other new towns.

Knowledge Transfer & Industry Partnerships #I:{iEfsBIEHER o1

BIERM A EZ ARG EREERE - F1
FRER/ERBRRSHEEEE - BIR
RIMERETFERE-—RASIUNER=4
FRMERBRL -

BERBRMATENNEZRTE > B
ARNBEERAEZEREL - BAMMA
SETIEMR - URERERRREY
RBRANRET K > LEEHIENR
IR B AR ERNEE - B
RBARBERIT > BANERBNER
BEX  RDBEREHIR > TARIEN
FEEEFREAZE B NaEM
FTHSRRORES
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Natural ventilation and noise reduction
technology

Statutory regulations in Hong Kong require apartments in
new residential buildings to adopt natural ventilation and
sound insulation in line with the guidelines. In response,
PolyU researchers have developed natural ventilation-
enabling sound insulation devices for use on residential
building facades, including acoustic balconies, double layer
ventilation windows (known as plenum windows) and plenum
balconies. These devices have been installed in a number of
local buildings and achieved excellent performance.

Waterworks sludge put to good use

About 50 tonnes of dewatered sludge generated from water
treatment plants is added to Hong Kong’s landfill sites
every day. Working with the Water Supplies Department,
PolyU explored the potential use of waterworks sludge as

a construction fill material. If the pilot recycling project is
proven feasible, not only will loading to landfill be reduced,
the community will benefit from a long-term solution for
waste recycling, resources management and environmental
pollution control.

R 7438 B BL R B R 5 RO 4321l

BEREPHREMBNEEEMLUFTRA
FEENNRRERNFEES R - FIE
BROMMAENET REREFI
im s BEEERBRINENRERE &
EREES CEEREPNBEES -
BLERBERENAMZEET - 113HIE
RIFINRE -

ERSIE

BBRBRA AN A THEZE B IEKERAIAR K
ISR AIEEEE - MABKFEESIE
MRS RSB BEMAIATITHE - W0
REBABREKGTEEEANT - AMEH
WEEEENER > BEESHTRREMEE
BHEMEIR - BREENZEHIRIRS
REBRTE

—a 11
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Healthy Living R4 5E

Radiation-free scoliosis assessment

PolyU researchers have developed Scolioscan, a radiation-
free imaging device for scoliosis assessment using 3D
ultrasound imaging. Unlike X-rays, Scolioscan allows
healthcare workers to detect scoliosis at an early stage

and avoids unnecessary treatments for patients with stable
spinal angles. It also allows close follow-up monitoring and
easy evaluation of treatment outcomes, while providing a
unique method for researching the origin of scoliosis and the
development of new treatment modalities. A license has been
granted to apply this technology in a commercial product. In
Hong Kong alone, over 2,000 children have been scanned
using Scolioscan. The device has been installed in various
hospitals across Hong Kong, Macau, the Chinese mainland
and the Netherlands for further clinical trials and research.

Food Hygiene Standard Certification
System

The Food Safety and Technology Research Centre of PolyU
has developed a Food Hygiene Standard Certification
System (FHSCS) for domestic catering establishments

that wish to attain a certain food hygiene standard. The
system is based on Hazard Analysis and Critical Control
Point principles and is applicable to food and beverage
establishments where food is prepared and served for
human consumption, such as restaurants and canteens.

Collaborating with PolyU, a globally-recognised certifying
body takes up the auditing work for interested applicants.
Every qualified catering establishment will be issued a
certification mark recognising its attainment of quality
assurance according to the FHSCS. The scheme thus
provides a practical way to enhance the hygiene quality of
small and medium catering establishments.
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SPEARHEADING REGIONAL
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Seed funding

In collaboration with local and regional partners, PolyU has
established different funding programmes for start-ups.

Up to now, PolyU has supported more than 200 start-up
ventures through funding schemes and provided over 60,000
hours of training to participants. Outcomes of the supported
start-ups have been positive, with around 75% still in active
operation. Some start-ups have also secured further

funding and investment support amounting to more than
HK$180 million and won over 100 international and

regional awards.

In 2017, PolyU launched the new Student Entrepreneurial
Proof-of-Concept Fund to promote student innovations and
commercialisation projects. As of 30 June 2017, 13 projects
had been funded to develop prototypes and carry out market
validation of product concepts.

Experiential entrepreneurial education

During the year, the University established the Global Student
Network of Entrepreneurship together with nine other
institutions from the Chinese mainland, Taiwan, Singapore
and lsrael, to provide a global platform connecting students
for entrepreneurship learning.

Through the Institute for Entrepreneurship, PolyU makes
resources available to develop practical entrepreneurship
training programmes and activities for students, graduates and
research staff with different focuses and learning objectives.
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Regular programmes include entrepreneurship boot camps
in Hong Kong and Shanghai to help students formulate their
start-up ideas and business proposals. In addition, an online
entrepreneurship learning platform, The Practicum, has also
been established to extend classroom knowledge.

Building an entrepreneurial community

To develop an entrepreneurial ambience on campus, the
University established the PolyU InnoHub in March 2017

as a dedicated space for facilitating co-creation and co-
incubation activities. The InnoHub leverages PolyU’s research
expertise, student creativity, alumni network and external
resources through partnerships with investors, incubators
and higher education institutions, both locally and in the
region. The InnoHub also serves as a place for exchange
and joint collaboration among regional partners.
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International Advisory Board meeting

The seventh International Advisory Board Meeting was held
on 16-18 November 2016 on the theme of “Gearing up for
the next Strategic Plan”. International advisors offered their
insights to PolyU’s senior management and faculty on the
University’s strategic development in learning and teaching,
research, knowledge transfer, internationalisation, branding
and institutional support.
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Expansion of our overseas network

PolyU continued to forge new links with leading overseas
universities, including those along the Belt and Road, to
create learning opportunities for students as well as explore
potential research projects for faculty members. As at June
2017, the University had established academic collaboration
agreements with 361 institutions in 50 countries or regions.
During the past year, 44 new agreements were signed, of
which 20 were with new partners for PolyU. These included
the University of Melbourne in Australia, KU Leuven in
Belgium, the University of British Columbia in Canada, Freie
Universitat Berlin in Germany and Kyoto University in Japan.

The international networks in which PolyU is an active member
include the University Social Responsibility Network, the World
Cities World Class University Network, Global Engineering
Education Exchange Network, the University Alliance of the
Silk Road and the Sino-Russian University Alliance.

Working in partnership

During the year, a PolyU delegation visited leading
universities and ministries of education in Japan, South
Africa and Iran to explore opportunities for academic
exchange and research collaboration. At the same time,
the University welcomed visiting delegations from all over
the world, including government officials and university
representatives from Brazil, India, Iran, Nepal and Spain.
As a result of these exchanges, a number of new
collaborative projects were initiated, such as the China-
Japan-Korea SERVE Initiative with PolyU , Ewha Womans
University, Kyoto University and Peking University.
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Global Student Challenge

In June 2017, PolyU hosted the 5th Global Student
Challenge, which is an international business plan
competition for exploring innovative ideas and building an
entrepreneurial spirit among students. In the competition,
participants could turn their ideas into business plans that
benefit society. Forty teams from over 25 countries came to
Hong Kong for the semi-final and final round competition.
Apart from the competition, PolyU organised visits to local
start-ups and exchange sessions with young entrepreneurs
for the participants.

Overseas learning opportunities

In addition to its existing academic exchange programmes,
PolyU created more international learning opportunities
during the year. Selected PolyU students had the opportunity
to attend summer programmes at prestigious universities
such as the University of Oxford and University of Cambridge
or take up research placements at top universities,
including the Massachusetts Institute of Technology and
Harvard University.

Global Student Network of Entrepreneurship

During the year, PolyU joined with renowned universities to
establish the Global Student Network of Entrepreneurship
and organised the first Global Student Conference on
Entrepreneurship on campus. Students were encouraged
to expand their horizons in entrepreneurship through this
international platform.
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Exchange on the development of the
Belt and Road

On 25 November 2016, PolyU organised an International
Forum on Nurturing Talent and Building Capacity in
Supporting the Belt and Road Development. This Forum
was fully supported by the global Universities Alliance of the
Silk Road initiated by PolyU and Xi’an Jiaotong University.
Presidents and vice presidents of the member universities
spoke at the Forum alongside other distinguished speakers
from Hong Kong’s academic sector and industry. To make
the Forum more relevant for the younger generation, a
dialogue between speakers and students from Russia,
Kazakhstan, Malaysia and Hong Kong was organised.

An International Summit on Belt and Road Innovation and
Entrepreneurship was held in Hangzhou, China, in late April
2017, featuring Nobel Laureate Prof. Sir James Mirrlees as

the keynote speaker. Following the summit, the International
Forum on Maritime Logistics of One Belt One Road was held

in the city, focusing on shipping and logistics development and
management with special reference to the One Belt, One Road.

Silk Road International Summer School

To aid students’ understanding of the cultural history

of the Silk Road and the development of the Belt and

Road initiative, PolyU has been organising the Silk Road
International Summer School in collaboration with Xi'an
Jiaotung University and members of the Universities Alliance
of the Silk Road. In the summer of 2017, some 150 students
participated in a three-week summer school, featuring
courses in Xi’an and cultural exchange visits to Dunhuang,
Almaty and Astana.
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STRENGTHENING TIES
WITH OUR MAINLAND
COUNTERPARTS
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New regional alliances

In October 2016, PolyU entered the Guangdong-Hong Kong-
Macau Alliance, comprising 26 higher education institutions
from Hong Kong, Guangdong and Macau. The Alliance will
strengthen cooperation among the participating institutions
and help them take advantage of opportunities arising from
the Greater Bay Area development plan. Another network —
the Beijing-Hong Kong Alliance — was formed following

the visit of a senior delegation of Hong Kong universities

to Beijing in June 2017. PolyU hopes that both alliances
will serve as effective platforms for promoting collaboration
between Hong Kong and the mainland.
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Funding for Shenzhen Base

As an extended campus of the University, the PolyU Base
on Commercialisation, Training and Research in Shenzhen
(Shenzhen Base) successfully bid for research funds in
2016/17 from the Ministry of Science and Technology and
National Natural Science Foundation of China, as well as
the governments of Guangdong and Shenzhen. As of June
2017, total mainland grants exceeded RMB182 million.

Also during the year, Shenzhen Base set up two new
laboratories — the Biological Level Il Animal Facility and
Photonic Laboratory. In addition, the PolyU InnoHub in
Shenzhen was established as a satellite of the PolyU
InnoHub in Hong Kong. Both InnoHubs will use community
resources in Hong Kong and Shenzhen to help students
and alumni realise their entrepreneurial aspirations.

Exploring China Programme

Exploring China is a series of programmes to enrich PolyU
students’ learning experiences and broaden their knowledge
of the culture and society on the mainland. During the last
winter and summer breaks, more than 1,100 students
participated in some 50 programmes, including summer
schools, Service-Learning activities, study tours and credit
and non-credit bearing courses on the Chinese mainland
and in Taiwan.
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USR Network

The USR Network hosted the third USR Summit in Beijing on
4-5 November 2016. More than 200 presidents, academics,
senior administrators and students from over 50 institutions
and a dozen countries around the world attended the
Summit. The purpose of the Summit was to exchange views
on the theme of “Nurturing a Culture for University Social
Responsibility”.
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In March 2017, the USR Network published its first book
on USR with 17 chapters contributed by 12 Network
members on the practices and insights gained from social
responsibility projects. A staff development programme
was also arranged, during which 18 members from nine
member institutions visited the University of Pretoria on
9-12 April 2017 to exchange on promoting university social
responsibility.

In the summer of 2017, Network members organised
student exchange programmes among member institutions,
including the Global Youth Leaders Summit and PolyU Global
Service-Learning Scheme. The aim of the programmes was
to develop global citizens among young people.
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Service-Learning

As part of the undergraduate degree curriculum, students are
required to participate in Service-Learning (SL) programmes.
This experiential learning approach to pedagogy integrates
meaningful community service with academic study

and reflections that enriches student learning. Since its
introduction in 2012/13, nearly 13,000 students have served
more than 68,000 underprivileged people in Hong Kong, the
Chinese mainland and overseas over a period of 510,000
hours. In 2016/17 alone, the number of SL subjects offered
increased to 67, with over 3,900 students enrolled. In just

a few years, SL has built up strong momentum, and the SL
community has continued to expand.

During the year, 236 students taking SL subjects went to
Cambodia, Kyrgyzstan, Myanmar, Rwanda and Vietnam,
while another 634 students served in the Chinese mainland
and Taiwan. Their projects were categorised under six
themes: technology education and development, sustainable
community development, hospitality management, children
and adolescent development, cultural heritage preservation,
and community healthcare services.
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Regional distribution of students’ services in 2016/17
(as of September 2017)
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The progress made in implementing SL has been widely
acknowledged, both locally and internationally. The Service
Leadership through Serving Children and Families with
Special Needs course, for example, earned a Bronze Award
in the Social Enterprise category of the Reimagine Education
Awards 2016, and the Adolescent Development course
received the 2016 Outstanding Project Award from the
Communist Youth League of China.

To evaluate learning outcomes, the Office of Service-
Learning surveyed 3,802 students on all 63 SL subjects
offered in 2015/16. The findings showed improvements in
all four intended learning outcomes, including application of
knowledge and skills, understanding the linkage between
SL and academic learning, self-reflection on their roles and
responsibilities, and demonstration of empathy.

To enhance staff members’ understanding of this meaningful
initiative, a Service-Learning programme in Cambodia for
PolyU staff was organised in June 2017, joined by some 10
colleagues. The first Service-Learning programme for staff
members was held last year, with good response.

Integrating SL and leadership education

Service-Learning and leadership education are two core
complementary pillars of PolyU’s undergraduate curriculum.
SL challenges students to hone their leadership skills in the
real world. When integrated with leadership education in a
cross-cultural context, it enriches student learning, promotes
international collaboration and creates a positive impact on
the community.

To take this initiative further, PolyU joined the Royal University
of Phnom Penh (RUPP) to establish the Global Service-
Learning and Leadership Hub in Cambodia. In the summer of
2017, both universities co-organised the first Global Service-
Learning and Leadership Summer School in Cambodia, with
the participation of over 140 PolyU students and 80 RUPP
students. An International Symposium on SL and Leadership
Education was also held in June 2017.
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PolyU volunteers

Comprising staff, students, alumni and former staff,

The PolyU Volunteers team had over 1,000 registered
volunteers as of June 2017, who provided 6,270 hours of
volunteer services since its establishment in 2015. In one
of its flagship programmes, “Buddies’ University”, nearly
800 elderly people from 18 districts in Hong Kong were
invited over the period from May 2016 to November 2017
to experience campus life at PolyU and learn about the
University’s history and development. A wide variety of other
activities were organised for NGOs by PolyU volunteers.

In collaboration with the School of Optometry (SO), The
PolyU Volunteers team has been participating in the Vision
of Love Mobile Eye Care Programme since its inception in
January 2016. A total of 25,000 recycled eyeglasses were
collected in this programme, with volunteers helping to sort
and process the eyeglasses for use by those in need. SO
also arranged comprehensive training for volunteers to assist
in vision screening activities.
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CAMPUS DEVELOPMENT &
ENVIRONMENTAL PROTECTION
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Harnessing the efforts of the entire PolyU community,
the University has made sustainability and environmental
protection one of its main objectives for campus development.
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SUSTAINABLE CAMPUS

FERE

Redevelopment of Block X

The redevelopment project for Block X comprises a low-rise

energy-efficient building with workshops and offices for the
Aviation Services Research Centre, a 25-metre all-weather
indoor swimming pool, a 5-a-side indoor football pitch, an
indoor gymnasium and communal student facilities. With

a landscaped recreational space, this new facility serves
as a circulation hub for the main campus. The project was
completed in September 2017.
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Footbridge linking main campus and
Phase 8

An iconic footbridge linking the main campus and podium
level of Block Z is now under construction and scheduled
for completion in early 2018. The footbridge will improve
pedestrian connectivity between the main campus and
Block Z and will also serve as a test bed for academic
research activities. The completed footbridge will also form
part of the cycle route envisioned in the long-term campus
master plan.
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Library extension and revitalisation

PolyU applied for funding from the Government for the
proposed Library Extension and Revitalisation project, which
will provide additional space for the Library and improve
some of the existing facilities. Subject to funding approval,
the additional floor of the Learning Commons and the
revitalisation of existing space will be completed in 2020 and
2021 respectively.

Campus expansion at Ho Man Tin

The Section 16 Planning Application for the proposed
campus expansion at Ho Man Tin Slope was approved by
the Town Planning Board in March 2016. The project will
accommodate more than 1,200 hostel places and over
10,000 m2 of academic and teaching space. Subject to the
approval of various government authorities, the project is
targeted for completion in stages by the end of 2024.
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Awards for environmental excellence

PolyU’s strong commitment to campus sustainability resulted
in the following accolades in 2016/17:

e Certificate of Merit in the Public Services Sector of the
2016 Hong Kong Awards for Environmental Excellence;
PolyU was also named a Hong Kong Green Organisation

e Diamond Class of FoodEver Award and Certificate of
Commitment Recognition in the FoodEver WasteNever
Programme

e Platinum Award at the Award Ceremony for Charter on
External Lighting

e Waste Check Promotional Partner Award (Class of
Excellence) and Waste Check Commitment Award
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Occupational health and safety awards

During the year, PolyU received the following awards in
recognition of its outstanding performance in promoting
occupational health and safety:

e Gold Award by the Royal Society for the Prevention of
Accidents of the United Kingdom

e Safety Performance Award (other industries category) and
Safety Promotion Award (Bronze) at the 15th Hong Kong
Occupational Safety and Health Award

e Joyful@Healthy Workplace Best Practices Award
(Enterprise/Organisation) - Outstanding Award in the
Occupational Health Award 2016/17

e Special award recognising PolyU as one of 10
organisations with the highest participation rates in the
Indoor Air Quality Certification Scheme

Photovoltaic solar covered walkway

High-efficiency copper indium gallium diselenide thin-film
solar cells were installed on the rooftop of a covered walkway
on campus for converting solar energy into electricity.
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Fresh new look for campus recycling bins

A new recycling bin set, the UniRe®, was developed by
the School of Design’s Public Design Lab for the PolyU
campus. The new design combines trash bins and
recyclables collection bins for greater convenience in waste
source separation and recycling. To engage the University
community, a graphic design competition was held inviting
creative exterior designs of UniRe®. The award-winning
designs will be put on the 80 sets of UniRe®, giving them
smart new outlook.

Old eyeglasses put to good use

PolyU’s School of Optometry initiated a campaign asking
staff, students and the community to donate their old, usable
eyeglasses, which were then screened and refurbished
before re-distributing them to those in need.
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UNIVERSITY

GOVERNANCE
KB

Council and Court

The Council is the governing body of the University.
Established under the PolyU Ordinance, the Council
comprises the following members: the President and Deputy
President of the University as ex-officio members; 17 lay
members from the business, financial and industrial sectors,
as well as the professions; three elected staff members; a
member from the alumni; and two elected full-time students.

In 2016/17, Ir Prof. Edwin Cheng and Mr Benjiman Leung
Hok-pan joined the Council as new members. Outgoing
members were Prof. Iris Benzie, Ir Prof. Albert P.C. Chan
and Mr Ethan Kwok Chiu-lam. (See p.132 for the Council
membership as at 30 June 2017)

The University Court is the supreme advisory body to
the Council on matters of direction, with the objective of
promoting the wellbeing of the University.

Dr Roy Chung Chi-ping completed his term as Chairman of the
University Court on 31 December 2016. The University Council
appointed Dr the Hon. Victor Lo Chung-wing to take up the
Court Chairmanship on 1 January 2017 while Dr Roy Chung Chi-
ping was appointed Honorary Court Chairman on the same date.
During the year, Dr the Hon. Jose Yu was appointed an Honorary
Member of the University Court after serving as a Court Member
for more than ten years, and Mr Franco Wong Chak-hang retired
from his ex-officio role upon completion of his term as 2016/17
President of the PolyU Students’ Union. (See p.133 for the Court
membership as at 30 June 2017)
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Senate

The Senate is the highest authority on all academic-related
matters within the University. It is chaired by the President,
and its membership includes representatives from all faculties
and academic departments as well as the student body.
Under the Senate are a number of faculty and school boards
and standing committees with responsibility for various policy
and functional areas. These include the Academic Appeals
Committee, Academic Planning and Regulations Committee,
Faculty/School/College Boards, Learning and Teaching
Committee, Quality Assurance Committee (Academic
Departments) and Research Committee.

Internal control and audit

The University has in place policies and guidelines that
enable management to operate and monitor effectively
through checks and balances. It has also appointed an Audit
Committee to ensure the effectiveness of internal control
systems, internal audit processes and financial reporting.
The Internal Audit Unit performs audits in accordance with the
Audit Work Plan approved by the Audit Committee and makes
recommendations for improving the effectiveness and efficiency
of the areas being reviewed. To maintain independence, the
Unit reports directly to the Audit Committee.

Human resources management

During the year, the University continued to foster a culture
of striving-for-excellence through the implementation of
various staffing mechanisms, including the staff appraisal
and merit-based salary reward systems, as well as various
robust processes for appointment and promotion of
academic and non-academic staff.

The University continued to invest in its human capital
through in-house training as well as provide financial
support for pursuing development via other channels. To
develop talent in a more focused manner, a series of in-
house High Impact Workshops was introduced to tackle
specific training areas identified by Senior Management.
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A continuous effort was made to provide a supportive
environment of diversity and inclusiveness in the workplace.
The Employee Assistance Programme, for instance,
provided professional counselling support to staff in need.
The University has also established policies, procedures
and proper channels to deal with grievances and issues of
concern to colleagues.

Risks and mitigation measures
Financial sustainability and control

e Financial planning
The University’s strategic focuses and initiatives are well
supported by a budget strategy of realistic but prudent
resources planning, together with scenario analysis, to
ensure financial viability and sustainability.

As a supplement to UGC funds, non-UGC-funded

income enables PolyU to maintain financial sustainability.

To strengthen the fundraising capabilities of the
University, The Hong Kong Polytechnic University
Foundation was established in 2014 with a strong
governance structure. The University will continue its
endeavours to diversify its income sources through
the generation of various non-UGC revenues and will
exercise due diligence in its financial management
through regular review and monitoring.

The projected decline in students from secondary
schools up to the year 2020 is raising concerns about
the financial sustainability of the College of Professional
and Continuing Education (CPCE), a self-financed arm
of the University with programmes offered through two
wholly-owned subsidiaries of the University, namely,
College of Professional and Continuing Education
Limited and Hong Kong Community College. PolyU’s
ability to repay related government loans for the
construction of the two campuses of CPCE is a
particular concern. As PolyU is a reputable leader in
its sector, CPCE should be able to recruit sufficient
numbers of high quality students for the years up to
2020 and beyond. In addition, CPCE has been making
contributions to PolyU from its accumulated retained
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earnings, enabling PolyU to repay the two government
loans at the end of their respective interest-free periods
in 2018 and 2019. It is expected that CPCE will be
able to maintain a healthy level of retained earnings to
support its continuing operation after the full repayment
of the government loans.

Management of capital projects

PolyU’s capital projects are mainly funded by

UGC as part of the Capital Works Programme of

the Government. The University has assumed full
responsibility and accountability for the projects. It will
conduct a risk assessment process, which is in line with
UGC requirements, before committing to any capital
expenditures. A system of cost controls and monitoring
has also been established for the major planned

capital spending, which has been incorporated into the
University’s budgeting process and is subject to the
scrutiny of the designated committees of the Council.
Rigorous procurement procedures are also in place

for purchases under capital subvention, with reference
to the Government’s latest rules and regulations on
public capital works. Continuous monitoring/review of
the capital project throughout the project programme
will be carried out with periodic reports submitted to
the Council/its Committee until the completion of the
project.

Investment of working capital fund

Investment and interest income derived from the
University Working Capital Fund is an essential source of
income for PolyU. The related risks include credit risk,
market risk, interest rate risk and currency risk.

The University has been strengthening its investment
governance through the Investment Committee.
Investment risks are managed through cash flow
projection and management, diversified asset

allocation, rules governing the selection of investment
counterparties with reference to their performance,
credit rating and financial strength, investment mandates
for each investment manager and measurement of the
portfolio’s performance. The Investment Committee also
conducts regular reviews of the performance of each
investment manager.

BRERRSHTEREEER - 4
AAEERFEREEREZHEER
RERERNEHERENRERERK
o AT EFSEEE -

HETREE
BEANERTREEIEAHESE
B) - RBUGEARTLIZETEIN—E S
ABREEIEENZEEE - EIRK
BETNERIEEA 0 AEEREHE
SEREEZ TIRIE B ETRE T
il > WHIET T BAIER R BB H A
EEMAARMEERIEEN L > Wi
HIMARBOIRERHBEZEA » DR
RIAREEREZEENEE - KB
X ABFERNEZIBEE RTEBRS
MNIRERRF > U2EBRRMONAH
ERTRERSHEAG - FIRE TR
Al > BRESAREBERMEIRENE
B> IEHOREEHIEZSERR
S e

EEEENRE
HASEEEEMITENRENIE
WAREXR-IBEENRARR - &
HEEREEEERR - HiEEE
R E RN E R ELRE o

ABBBEBIIREZSENMRIRER
ERFH RERBEEZZENE
EMBRARERE DHEERK
RFIREHHRIR « EETRNFH
ENEHERBENRERINEE
82 R EHERIEZEENIRE D
A FIRBEAEGRIRFLTE - RE
ZEENERRT EREGENFE

RIR -

Procurement

Procurement risks include quotations from fictitious
suppliers, financial instability of suppliers leading to
supplier failure, splitting of purchases, higher prices than
the prevailing market price in a repeat order where the
price is lower than the original contract, delivery of a
product different from the one specified in the purchase
order, exchange rate fluctuations for purchase orders
placed in a foreign currency, abuse of procedures and
malpractice, among others.

The risks associated with the procurement function are
managed and controlled through the promulgation of the
Manual of the Purchasing Procedures, the Equipment
and General Purchases Tender Committee, registration
of frequent and major suppliers, arrangement of
blanket purchase agreements for common items, and
segregation of duties among departmental buyers, end
users and goods receiving personnel. Exchange rate
fluctuations for purchase orders in a foreign currency,
especially large-value purchases with long delivery lead
times, are managed through currency hedging.

Management of fixed assets

While the fixed assets records of the University are
maintained in the Inventories Management System
supported by the Finance Office, custody of the assets
and upkeep of the records are the responsibility of the
owner departments, which perform regular physical
checks according to a set of established procedures.

Insurance

The University maintains comprehensive insurance
policies which are appropriate to cover insurable

risks for the fixed assets and are consistent with the
University’s related activities, including property all risks,
employees’ compensation and public liability.
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Human assets

A major challenge for the University is succession planning
for senior positions. To address this issue, the University
has stepped up its recruitment efforts to attract high

quality new hires. While the annual Departmental Staffing
Planning process continued to function effectively to analyse
and strategise manpower needs, the enhanced effort in
succession planning and talent development through a
structured process was endorsed by Management for
implementation.

Information security

There has been a growing number of fraudulent email
attacks (e.g. ransomware, spoofing, spear phishing and
zero-day attacks) targeting University users. To increase
email security protection, an Advanced Email Threat
Protection Solution was implemented on staff email
accounts during the year. The solution identifies risky emails
automatically and has significantly reduced the risk of
malicious attacks.

Internal Control

The Internal Audit Unit has been conducting risk
assessments to identify areas for auditing. Risk attributes,
including the management and operating structure, internal
controls and compliance as well as the materiality and
complexity of transactions, are considered for determining
the risk level of each audit area. Audit priority and frequency
are then determined according to the risk rating.

Knowledge transfer (KT) and technology
commercialisation

Underpinned by an overarching KT policy to seek impact
over financial return, the University has set up robust
processes to manage its KT operations effectively and
keep our KT operations free from most commercial
disputes. The University has deployed PolyU Technology
and Consultancy Company Limited (PTeC), a wholly-
owned subsidiary, to take responsibility for external
dealings concerning technology commercialisation and KT
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engagements. Checks and balances have been put in place
to ensure the risk exposure is contained at the appropriate
level with appropriate disclaimers and clauses to protect
the University and its staff. Moreover, the University’s
academic and KT activities are underwritten by education
and profession insurance policies to protect its operations
against potential claims on professional indemnity, product
liability, public liability, and other fiduciary obligations to
employees, directors and officers. As a matter of principle,
the University and its subsidiaries will not engage in KT
activities in which the risk exposure is beyond mitigation
measures for financial and reputational risks.

Internal communication

PolyU enhances communication across the different
sections of the University by encouraging management to
gather feedback from staff and students. Communication
channels include regular meetings between management
and representatives of the Polytechnic University Staff
Association and the Students’ Union. Open forums are also
held to facilitate discussion on University issues. In addition,
President’'s Communication Forums are regularly organised
to enhance communication with staff members.

Given the ever-changing environment, the University is
bound to encounter expected or unexpected issues that
might interrupt the operation of the institution. A set of
Issues Management Procedures has thus been developed
that set out guidelines and procedures for effective issue
management and recovery.
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The Hong Kong Polytechnic University
University Governance Statement*

BEHET KL
BEIRFERIFIZEE

Principles

The Hong Kong Polytechnic University (PolyU) is committed
to the principles of good governance so as to ensure that
the University is ‘fit for its purpose’ — as an institution of
teaching and research, which also provides consultancy
and other professional services to the community. These
principles emphasise academic freedom and autonomy,
performance in terms of added value to student education
and academic advancement, public accountability

and social responsibility, transparency, ethics and
professionalism. These principles are to be upheld through
the following provisos:

1. Academic freedom and autonomy
PolyU will uphold and defend academic freedom and
institutional autonomy so as to ensure that its education
and academic pursuits are not subject to undue
intervention.

2. Performance, ethics and professionalism
The University will strive for exemplary performance with
the highest possible standards of professionalism and
ethics and seek to provide high quality services at a
reasonable and affordable cost.

3. Transparency and public accountability
The Council and the Management of the University will
conduct their activities in a transparent manner, subject
to legal restrictions and the need to protect the overall
interests of the University.

4. Social responsibility
The University will strive to fulfil its social responsibilities.
As such, the University will, as far as is reasonable
and possible, facilitate the participation of its staff and
students in community development activities and public
services.
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Structures and processes

PolyU is committed to the mission of achieving academic
excellence in a professional context. The emphasis is

to provide holistic education and training so as to equip
students with all-round personal development as well as
professional knowledge and skills through application-
oriented programmes, and to undertake research,
emphasising those of an applied nature which are relevant
to industrial, commercial and community needs. Towards
this end, the University recognises the importance of
establishing and implementing an effective framework of
governance and management in directing and monitoring its
operation and financial performance. The University has put
in place the following governance structures and processes:

1. Council
The Council of PolyU is composed of members
appointed in accordance with The Hong Kong
Polytechnic University Ordinance. The majority of
Council members, including the Council Chairman, are
external to the University. As the supreme governing
body of the University, Council will do its best to govern
the University by ensuring effective management of the
University by the University Management team led by
its President who is the Chief Executive Officer of the
University. All Council members are expected to provide
support and advice to the University so as to ensure
its well-being and sustainable development. Council
members will diligently and faithfully discharge their
duties in the best interests of the public, the University’s
students, employees and other sectors of the University
community.

2. Council committees
The Council will appoint Standing Committees to
support the governance of the major activities of the
University. These Committees will include, but not
be limited to, an Executive Committee, a Campus
Development Committee, a Finance Committee and
an Audit Committee. These Committees will discharge
their responsibilities according to the terms of reference
prescribed by Council. The Council may also appoint
ad hoc Committees or equivalent to take on matters of
particular importance.
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3. Senate

4,

),

The Council will appoint a Senate, as provided in the
University’s Ordinance, to act as the supreme body in
the academic governance of the institution. Senate is
chaired by the President, with membership drawn from
different quarters of the University community.

Management

The University adopts an executive-led management
system in which executives will assume full responsibility
and accountability for their respective portfolios and

will be given corresponding authority for the purpose of
discharging their responsibilities. University executives
are expected to exercise their authorities in an equitable,
fair and compassionate manner, and to make decisions
after adequate consultation in a collegial spirit through
various formal and informal processes which cover
diverse perspectives to facilitate executives in reaching
balanced and informed decisions.

Internal control and external reporting

The University Management will ensure high-level
performance and cost-effectiveness in all aspects of the
University’s academic and service operations through
appropriate delegation of responsibility and authority

as well as the deployment of check-and-balance
mechanisms. It will also maintain an effective internal
control system to appropriately monitor the exercise of
executive authorities, safeguard the university’s assets
and ensure their appropriate use or disposition, maintain
proper accounts and records, and comply with relevant
legal and regulatory requirements as well as to ensure
appropriate risk management.

The University will publish an annual report and audited
financial statements after the end of each financial year.
To provide an objective and independent review of

the financial reporting of the University and to ensure
transparency and accountability in the use of financial
resources, an external auditor is appointed by the
University to conduct an annual audit of its financial
statements.

The Audit Committee will provide an independent
review of the effectiveness of the financial reporting
process, internal audit process, internal control system
and risk management of the University. The Audit
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Committee will receive reports from both the internal
and external auditors and will ensure their adequate
and fair disclosure in the University’s annual accounts,
and the appropriate development, maintenance and
implementation of control measures to address risks.

Human resources management

The University is a caring employer for all its employees,
offering equal opportunity to qualified and suitable
persons. It will provide a favourable and facilitating
environment and opportunities for employees’ career
advancement.

The University will endeavour to provide competitive
compensation and benefits to its employees so as to
attract and retain quality employees to provide high
quality education services.

The Council will determine the employment policy and
terms of employment of the University’s employees while
the President, under delegated authority of the Council,
will determine the terms of employment of individual
employees in accordance with established regulations
and procedures.

Management will establish and implement an effective
system and mechanism to handle staff grievances and
appeals in a fair and reasonable manner.
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ERRRE - EREESSAEMRZE
RS RNENERENFEREE
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ERERETINEE  ABHFEE
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* The Chinese translation is based on the English version endorsed by the Council.
* IEREN DR E GBI E R XA
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Membership of Council (as of 30 June 2017)
KREEME (2017 F 6 A 30 HRE)

Chairman E£fE
Mr Chan Tze-ching BRFI5G4E, BBS, JP *

Deputy Chairman BlIEfE
Dr Lam Tai-fai #AAREIH L, SBS, JP *

Treasurer of the University X2 5][&
Dr Lawrence Li Kwok-chang ZEEt##54, Jp **

Members &

(a) The President and the Deputy President i & & 58I &
Prof. Timothy W. Tong, President iR EEEE%1Z, /P
Prof. Philip C.H. Chan, Deputy President and Provost
EBREFRIRKRERER, BBS

(b) Three elected staff members appointed by Council
—EREETARESRENE TRE
(i) elected by and from full-time staff
AEBE THEHE THEDY
Dr Jonathan Chan Ming-yin [R$ZE 8+
Dr Rodney Chu Wai-chi {2 iHL
(i) elected by and from the Senate
B BEEENBBEEGHED
Ir Prof. Edwin Cheng ZFARRZI% T 2R

(c) Seventeen members who are not employees or students
of the University or public officers, of whom
TERIFRBEEXNELNABAESHNE - HF
(i) nine shall be appointed by the Chief Executive

NERRITBRREZRE

Mr Chan Kam-lam BR#&EM T4, GBS, JP

Mr Jimmy Kwok Chun-wah S3#REESAE, BBS, MH, JP
Mr Lau Ping-cheung ZIME 5G4, GBS, JP

Mr Stephen Liu Ling-hong B2z B 54

Mr Peter Sit Kien-ping EzZ2 44

Mr Jaime Sze Wine-him ffige 554, JP

Mr Augustus Tang Kin-wing BRfi258564

(ii) eight shall be appointed by the Council
NZEHRESZE
Ms Shirley Chan Suk-ling PRifi¥e %+, BBS, JP
Ir Dr James Lau Chi-wang ZI57= 81T 7260, BBS, JP
Ms Julia Lau Man-kwan 2 & &+
Ir Dr Humphrey Leung Kwong-wai 2EE S T2E0, JP
Dr Raymond Leung Siu-hong 22/> g8+
Mr Richard Leung Tim-chiu 2EHRE A
Ms Amy Lung Pui-ying BEfRZE &+

(d) One member from the alumni who is not an employee of
the University and who shall be appointed by the Council
—EHREBEZENIFAZEENREME
Mr Alex Wong Chun-bong ER#R4c4

(e) Two members from the full-time students appointed by

the Council

MEARESGEZENZ AEIEENE

(i) elected by and from undergraduate and sub-degree
students
HE AHARERBAUN I RERESANE AHARE
REUMN TN RERZEAFED
Mr Benjiman Leung Hok-pan &3 5t4

(ii) elected by and from postgraduate students
HZ BHIAFRAEN S B AR EL
(to be elected BiFEE)

Secretary T
Miss Connie Chan Yuk-wa BB/ \iH

* Members appointed under category (c)(i) 1R32485I(c) () EZRENME
** Member appointed under category (c)(ii) 1EIELER(c)(i) EREN R E
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Membership of University Court (as of 30 June 2017)

AREFEMZEEHE (2017 F 6 A 30 H&RE)

Chairman E£fE

Dr the Hon. Victor Lo Chung-wing Z&{Hh#&t8 1, GBV, GBS, OBE, JP

Honorary Chairmen S22 &

Dr Roy Chung Chi-ping 18+, GBS, JP

Dr Tung Chee-chen B+, GBS, JP

Dr Sir Gordon Wu Ying-sheung sAfE#RES 1=, GBS, KCMG, FICE

Ex-officio Members EAZ S

A

Chairman of Council RE&E£E
Mr Chan Tze-ching FRFIESTAE, BBS, JP

A

Deputy Chairman of Council (REEZEIEE
Dr Lam Tai-fai # A8+, SBS, JP

Treasurer of the University XE8)J&
Dr Lawrence Li Kwok-chang Z=EI##E84, JP

President of the University &
Prof. Timothy W. Tong EEZ%1%, s

A member of Senior Management nominated by the President
HRERIKNAZSEAS

Prof. Angelina Yuen Bt & 2353405, BBS, JP

Vice President (Student and Global Affairs) B & (B34 KIBEkE75)

President of Federation of the PolyU Alumni Associations
EREBETAZRREHEER
Mr Alex Wong Chun-bong E#RFR54

President of Students’ Union 24 &&E&
(vacant ZEfE)

Immediate Past Chairman of Council FEREZEE
Dr Marjorie Yang Mun-tak #580{&18L, GBS, JP

Honorary Members 852% 8

Dr the Hon. Chan Sui-kau [gEa3k{E=+, GBM, GBS, JP

Dr Patrick Fung Yuk-bun )&+, up

Dr the Hon. Stanley Ho Hung-sun faligst8+, GBM, GBS
Ms Katherine Hung Siu-lin /)&% +

The Hon. Jeffrey Lam Kin-fung #f28%:& 8, GBS, JP

Mr Kenneth Lam Yiu-kin #Af2ER%cA4

Mr Lawrence Lam Yin-ming #AZBR%E4, PMSM

Dr Allen Lee Peng-fei Z[lgfe &+, upP

Dr the Hon. Lui Che-woo S&MtE L, GBM, MBE, JP

Ir Ng Sai-ho ZttZ T 2T

Dr Danny Ngai Kam-fai {5 $g##1# L, JP

Mr James Pei-chun Tien BH1b&54, GBS, JP

Dr Henry Tseng Chee &I+

Dr Allan Wong Chi-yun &+FR{8=E, GBS, JP

Dr the Hon. Jose Yu Sunsay #5778+, GBM, GBS, JP

Members £&

Mr Dennis Chan Shui-lun BRImER 54

Dr Raymond Chan [&{E 8+, uP

Dr Francis Choi Chee-ming Z5BB1#1, GBS, JP
Dr Jonathan Choi Koon-shum Z£5& 384, GBS, JP
Ms Irene Chow Man-ling BZE®% %+

Mr Oscar Chow Vee-tsung B4 E A

Ir Johnny Fan Siu-kay 248 T 2R

Ms Pansy Ho fal#8¥8 %4, JP

Mr Billy Lam Chung-lun #eR#st4E, GBS, JP

Mrs Yvonne Law Shing Mo-han &8 &%+, BBS, JP
Mr Lee Ka-shing =54, JP

Mr Laurence Li Lu-jen (=54, JP

Mr Liu Sing-cheong B2 & %64, JP

Mr Andrew Lo Ching-leung Z&IF =554

Mr Joseph Lo Kin-ching 85 & 564

Mr Alex Lui Chun-wan EEZ k4

Mr Ng Wai-hung {R{2%#554, MH

Ms Winnie Ng Wing-mui {h58#% =+, JP

Dr Katherine Ngan Ng Yu-ying BER &1, MH, JP
Mr Kenneth Pang Tsan-wing 28255564, SBS

Dr Patrick Poon Sun-cheong &t 2 i+

Mr Irons Sze Wing-wai ffis8 12554, BBS, JP

Mr Cliff Sun Kai-lit #&EIZ15c4E, BBS, JP

Dr Henry Tan [R=#]{&+, BBS, JP

Ir Dr Peter Wong Kwok-keung EEls& &+ T F2Ef, GBS, JP
Mr Eric C. Yim BB AE, uP

Dr Yu Kwok-chun REIZF#E T, GBS, SBS, JP

Mrs Betty Yuen So Siu-mai fréF/ M BL+

Secretary f45
Miss Connie Chan Yuk-wa [RBEZE/\iH
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REPORT OF THE

COUNCIL®B=E5HRE

I. Standing Committees of Council as of 30 June 2017
REGETHNERZEE (BI£2017F 6 A 30 H)

1. Audit Committee BIXEZE =

Terms of Reference

1. The Audit Committee will play an advisory role and report directly
to Council.

2. It will perform a review of the University’s annual accounts,
focusing on the adequacy and fairness of disclosure, before its
submission to Council for approval.

3. It will be responsible for ensuring that an appropriate control
environment is maintained, that risks are identified and
appropriate controls implemented to address the risks, and that
such controls are functioning effectively.

~

. It will satisfy itself that external and internal audits are functioning
effectively.

s E

1. BREEEAEERORESERNZEHDES -

2. BERABNEERE  FHEAHENNBREESRENEGHE
BRIXREGEHEM -

3. BRABEBESBNEEWHT - SEARHBIAZH R -

4. BRI AEBTERARGEE -

Membership &

Chairman EfE:

A lay member of Council with appropriate expertise,

excluding those serving on other Council Standing Committees,
appointed by Council Chairman

—ZHERESEREMT  ABFENHORIMESHE
(BRERMEREZEEGZENRESMERIN)

Mr Augustus Tang Kin-wing Bl 242 554

5. It will approve the appointment or re-appointment of external
auditors.

6. It will meet with, as necessary, the external auditors and assess
key audit findings, and with internal auditors and receive copies
of all internal audit reports.

7. It may be invited to assist Council in addressing other relevant
issues that might emerge from time to time.

8. It will invite relevant units and executives of the University to
support its work.

5. REFEERIMZEAETD -

6. RFFE  BRIIVZBMEELT GEREKGER - WEKS
eIz A0 BI PR WERTEIZIR S

7. BEIRERRBHEAMEEE

8. RIFE  BHERBABBPIRTRARHREZLITE -

Members F%&:

Two lay members of Council with appropriate expertise, excluding
those serving on other Council Standing Committees, appointed by
Council Chairman

MEHREBEERE  AEENHIRIMEENE
(BEEEMERZEEZENRESGMERIN)

Mr Jimmy Kwok Chun-wah Z8¥RZESEAE, BBS, MH, JP

Mr Alex Wong Chun-bong ERF R4

Secretary #&:
Head, Internal Audit Unit 2R FE1% 404884 5
Mr William Wu $BERE 4
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2. Campus Development Committee REZREZEE

Terms of Reference

1. To advise Council on all questions relating to the acquisition,
purchase, lease, development, erection, alteration and maintenance
of all the University’s lands and buildings.

S

To advise on and approve on behalf of Council, or endorse for
Council’s approval, as appropriate, the appointment of architects
and other professional consultants for the development of
buildings and acquisition and installation of plant and equipment.

IEEEE

1. —UIABABLMRMENSE - BE  HE  #RF - B -
HERGREHAENBEEORESRHESR -

2. ANEGES > FUEREGRETARRESMERRBMER
NERBREREMREMEFERRD -

Membership &

Chairman £f&:

A lay member of Council appointed by Council Chairman
—EHREGEIEZENRIMEBHE

Dr Raymond Leung Siu-hong /D8£

Members B &:

Up to five other lay members of Council appointed by
Council Chairman
BREZABHRESEIRZENRIMEBRE

Mr Chan Kam-lam FESEMSEAE, GBS, JP

Dr Lam Tai-fai #AAE# 1, SBS, JP

Ms Julia Lau Man-kwan 2 X & % £

Mr Lau Ping-cheung 2I{ZE 554, GBS, JP

Mr Peter Sit Kien-ping 22 54

The elected staff member who is serving the first year of
his/her term of office

BEHEREGMENETIRE
Dr Rodney Chu Wai-chi skf@ i t#+

President & &
Prof. Timothy W. Tong BEZEHIR, JP

A member of senior management nominated by the President and
appointed by Council Chairman
—ZHERERZITHAREGTIRZENAZSEERAR

Mr Andy Tong E{t1B4c4E

Vice President (Campus Development & Facilities)

BIRE REZHRERREER)

Secretary #&:
Director of Campus Development 1% & 25 @42 85
Mr Daniel Suen 744838 554

3. To examine and approve sketch designs and estimates.

. To receive reports and to approve on behalf of Council, or

endorse for Council’s approval, as appropriate, recommendations
from the Works Tender Board.

. To appoint sub-committees or project teams, as and when

necessary, to deal with major building projects.

3. EtRFERREE
4. BERIRKRREREERE  UARESEZACTRESRET

RERESEHIREREZSGNES -

CNEFRE ZEWBZEENRE/NERERSETEZRRIER

EH-
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3. Council Membership Nominations Committee (CMNC) REEH EIRREEE

Terms of Reference

1.

To recommend candidates to Council for appointment as Council
Members under Section 10(1)(d)(ii) of the PolyU Ordinance, i.e.
Members who are not employees or students of the University or
public officers appointed by Council, when vacancy arises.

2. To recommend to Council the re-appointment of existing Council
Members appointed under Section 10(1)(d)(ii) of the PolyU
Ordinance.

L E

1. EHRTEHE  ORESHEBAE  HERE (FBEIKRE
BB F10MAINMFERENIERABEEFBLEFTABASN
REGHE °

2. MIRE (BRETARZMEAE) H100)A(I)ERENRERER

MEZBERS  ARESRREE -

Membership FX&

Chairman Ef&:

Chairman of Council IRE & £ fE

Mr Chan Tze-ching BRF 5G4, BBS, JP

Members X &:
Deputy Chairman of Council iR E & &£ /F
Dr Lam Tai-fai #AA#E @1, SBS, JP

Treasurer of the University A £ 5] &
Dr Lawrence Li Kwok-chang Z B84, JP

President & &
Prof. Timothy W. Tong EE{EE#%, JP

Up to two other Council Members appointed by Council Chairman
BEEWEHRESIFEZENEMRESNE

Ir Dr Humphrey Leung Kwong-wai 32 & & &+ T 250

Dr Raymond Leung Siu-hong /M E 18+

Secretary T &:
Secretary to Council REZFE
Miss Connie Chan &7 %= /vt

. In making the recommendations, the CMNC shall seek to achieve

a balance of membership in terms of expertise and experience in
order to meet the needs of the University.

. CMNC may invite nominations for Council membership from the

University community, including Council members, staff, students
and alumni, as deemed appropriate.

- ERBBREPLAZEERTERESMENEENH R LR

MREEXRENERTE -

. EEEBRT  RESUBEASMHE 0 BERESHE  HEE

BERRERRZEEAENARES -

Note: Members of CMNC shall not participate in the discussion or decision regarding their own re-appointment.

i REENERZBESERSMMSBUNRIAEERAANEESE -

4. Executive Committee £ ZE =

Terms of Reference

1. To consider such matters as are referred to it by Council
including the making of decisions with power delegated by
Council as appropriate.

2. To provide a forum for initial discussion/information of aspects of
strategic planning and development of the University, formulation
of proposals and review of major policies, inter alia, and to make
recommendations to Council where appropriate.

3. To receive reports from the Standing Committees of Council.

4. To provide advice and opinion on matters of University business
at the request of the President.

5. To receive regular reports from Management covering businesses

as appropriate of the President.

ERE
1. RERERIBENER  OFEERERERTREREREY
R -

2. MARBHREEMRE RAERETVIIRVILEER - RHEE
B EERRS - MRARESRHEREE -

3. ERANETE TERZETHRE -

4. EREERMABEBRURENER -

5 EREEERXNERRS -

Membership &

Chairman £J&:
Deputy Chairman of Council 1R & & & EfE
Dr Lam Tai-fai #A A& 1# 1, SBS, JP

Members B &:

Treasurer of the University and Chairman of Finance Committee
ABEERUFEEEER

Dr Lawrence Li Kwok-chang ZE #5884, JP

Chairman of Campus Development Committee
REZREZEEER
Dr Raymond Leung Siu-hong /> EE+

Up to three other lay members of Council appointed by
Council Chairman

RE-EZHRESFFZENEMRIMEGHE
Ir Dr Humphrey Leung Kwong-wai 22 E & 81 T 260, JP

Secretary &
Secretary to Council IRE B} =
Miss Connie Chan [R5 #/)\{H

©

~
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To recommend to Council for approval, and make decision on behalf of
Council, as appropriate, on major policies on staffing, appointment and
conditions of service.

To consider the agenda for forthcoming Council meetings and to
give initial consideration as necessary to major items of Council
business.

In accordance with the general policies of Council, and subject to
reporting to Council at the next available opportunity, to deal with
items of business, which for reasons of urgency, cannot await to

be resolved by the full Council.

To monitor the implementation of Council’s decisions.

CARBETIHNER  RERRBEGSEERRARESFELY

B NERESRETARRESRE -

. BREEERFTERTE > RMEETRBEEOTES °

8. RIEREEMIES| > REARBHTEZERESRANESSIA

TRRAREGERBRRE -

. EEREGRESTRNNT °

President & &
Prof. Timothy W. Tong EEE%%, JP

A member of senior management nominated by the President and
appointed by Council Chairman
—ZHERERBZITHAREETIRZENAZSEEEAR

Prof. Philip C.H. Chan FRIEZ=##%, BBS

Deputy President & Provost & #5 & £ 758k &

The staff member elected by and from Senate
BHEEBELNREENE
Ir Prof. Edwin Cheng ERB AR T 260
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5. Finance Committee B1#5ZE S

Terms of Reference

1. To advise Council on all matters within the jurisdiction of the
Council which have important finance implications including
treasury functions, except for investment management.

2. To advise Council on strategies to obtain resources exceeding
the levels of funding available from UGC and from tuition fees
and other income.

3. To advise Council on proposals from the University Management
in respect of triennial estimates, annual budgets and annual
budget reviews.

4. To advise Council on preparation of annual financial statements.

5. To receive performance reports on all University
retirement schemes.

6. To perform such other functions laid upon it by the Council.

R

1. ANEEREVEZRESEENERYHEIE  QREREHRE
BREE IEB?%

2. AREGEZARE  FRABHUSENZESGHANEES
WAMRINEIR -

3. ?ﬁ%ﬁ}ﬁhﬁﬂ’]_ﬁﬁﬁﬁﬁ FEMBRERFEMBIEERE
Fesm o IREGRMUER

4. MBEREFEMBHRROVNESRERR
5. BREMAERBRAGTEINRRRE -
6. ITRESIHIRNE M RETS -

Membership &

Chairman Ef&:
Treasurer of the University K225 &
Dr Lawrence Li Kwok-chang ZE#£ 54, JP

Members F%&:

Up to four other lay members of Council appointed by
Council Chairman
BRENEHREGTEZENEMRIIMMESZHE

Ir Dr James Lau Chi-wang 2757 8+ T 7261, BBS, JP
Mr Stephen Liu Ling-hong B2 B 554

Ms Amy Lung Pui-ying BEff 25 % +

The elected staff member who is serving the second year of
his/her term of office

FFEHAREGHENETAE
Dr Jonathan Chan Ming-yin PR$4 &5 8+

President X &
Prof. Timothy W. Tong EEZ X%, JP

A member of senior management nominated by the President and
appointed by Council Chairman
—ZHERERBIHREGETIEZENAZSEEEAS

Dr Miranda Lou B L+

Executive Vice President 1T &I &

Secretary T E:
Director of Finance 817548 &
Miss April Wong & 22 /)\tH

il

S

Ao
I8

6. Governance Committee &

Terms of Reference

1. To provide advice and recommendations to Council on matters
relating to University governance.

2. To review from time to time the effectiveness of prevailing
policies, systems and procedures on governance issues, and
to recommend to Council appropriate improvements, if deemed
necessary.

. ERABEANSZSEORESRESRMES -

2. ERRAIIRTERBER « fIEMREFNAN - IEREFERD
REGZZIFHEENNEHE
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Membership &

Chairman £f&:

A member of Council appointed by Council Chairman
—ZHREGTIREEZENRESHE

Mr Peter Sit Kien-ping EEiE 4t

Members B &:
Up to three other members of Council appointed by Council Chairman

BREZ-ZHRESERZANEMRESHE
Dr Lam Tai-fai #AA#E#E+, SBS, JP

Mr Lau Ping-cheung 2IfZE 54, GBS, JP
Dr Rodney Chu Wai-chi ScE& 18+

President & &
Prof. Timothy W. Tong B2 = #1%, JP

A member of senior management nominated by the President and
appointed by Council Chairman
—FHRERBIHREGEIFEENAZEEEEAS

Dr Miranda Lou [EREFE 1@+

Executive Vice President {7 HEIR &

Secretary #E:

A staff member appointed by the President
—ZHREZEENET

Ms Vivian Chen BRUS &+

Senior Executive Officer, Council Secretariat
REGWERSRITBE
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7. Honorary Degrees and Awards Committee 5RE 21 K& &R

Terms of Reference

1. To consider and make recommendations to Council for approval
persons on whom the University shall confer Honorary Degrees.

2. To consider and approve nominations for conferment of
University Fellowship.

3. To consider any matter associated with the conferment

of Honorary Degrees and Honorary Awards that Council/
Management may refer to it.

1. MABRBBUEIARFLER @ TORESRREE
2. EERBHARERLAZNE -

3. MREE / EEBREABBERFESURRENEMEEFL

Membership X &

Chairman Ef&:
Chairman of Council IRE& @
Mr Chan Tze-ching ffF 554, BBS, JP

Members F%&:
Chairman of Executive Committee & EZEZ X E
Dr Lam Tai-fai # K& # 1, SBS, JP

Chairman of Campus Development Committee
REZRZEEER
Dr Raymond Leung Siu-hong 32/ g+

Chairman of Finance Committee i # Z & &+ fE
Dr Lawrence Li Kwok-chang ZE#54, JP

President & &
Prof. Timothy W. Tong EZE %, JP

A member of senior management nominated by the President and appointed by Council Chairman
—EHRERRBITHAREEETFZEINAZSBEEEAS

Prof. Angelina Yuen [t & 123 353#%, BBS, JP

Vice President (Global & Student Affairs)

B E (B4 RIBERET)

Up to two senior academics nominated by the President and appointed by Council Chairman
BREZMAARERRATHENRESETFRENSBERMAS

Prof. Chu Hung-lam ZRIE #2542

Dean, Faculty of Humanities A X E2fzfr &

Prof. H.C. Man 33 B 203%
Dean, Faculty of Engineering T2 kxR &

Secretary #&:
Secretary to Council REBTHE
Miss Connie Chan &7 /vt

8. Investment Committee IR E&ZEE

Terms of Reference

1. To recommend to Council the investment objectives, as
promulgated in the Statement of Investment Policies and
Guidelines (SIPG).

2. To formulate investment strategies for the management of
University’s Working Capital Fund, in pursuit of the objectives
stated in the SIPG.

3. Pursuant to the delegated authority from Council, to engage the
services of investment consultants and professionals, appoint
external fund managers and custodians and to terminate their
engagement, where necessary.

ItEsEE

1. RERENREBRKIES  ORESEFREER -

2. RIBREBERIESIMTINIREBRR @ FlIFTRERBUAERAS
NEEEE -

3. RBRESNRE > BERBEEBREFAL  RERIIER
REREEAN > BEEFTERRIEBREE -

Membership &

Chairman £fg:

A member of Council appointed by Council Chairman
—ZHRESEIEZENRESHE

Mr Richard Leung SR EHRB 44

Members R &:
Treasurer of the University XE 5] &
Dr Lawrence Li Kwok-chang ZE#£54, JP

. HFTEERERNREER  NERE
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. To establish appropriate and relevant investment benchmark,

for the purpose of monitoring the performance of external fund
managers / Finance Office who manage the investment portfolios
as well as the performance of the Working Capital Fund itself.

. To expeditiously deal with investment business items in times

of exigency, for and on behalf of Council, and to report such
dealings to Council via the Executive Committee.

. To advise Council on proposals from the University Management

in respect of investment management.

. To perform such other functions laid upon it by the Council.

HEBASREHESHRI
ESREMARHBRENRER  NERBEESETHNREDR -

EERBERT AXREGARREREEEH  TEBEHEEE

MRESEREMRRS -

6. MEEENREEEEZARESGRMER -
7. IORESRIRNEM BT -

A member of senior management nominated by the President and appointed by Council Chairman

—EHRERBIHREREEZENAESEEEAS
Dr Miranda Lou ERE#E
Executive Vice President T &I &

One to two members of Council, who are not members of the Finance Committee, appointed by Council Chairman

—EMEHREZEEZAMIEVHBEZESHENREZHE
Mr Jaime Sze Wine-him hi2& 54, JP

One to two independent non-Council members, who are experts in investment, appointed by Council Chairman

—EMEHAREGERZAMIFRESTHENEFREER
Mr David C.L. Cheung 3 IEf2 %64
Mr Chung Man-wing §& R854

Secretary T E:
Director of Finance BA#5428%
Miss April Wong =22 /)\{H
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9. Knowledge Transfer Committee #I#IEREZE S

Terms of Reference

1. To advise Council on matters relating to knowledge and
technology transfer, including the development of policies and
an effective model for knowledge and technology transfer,
the establishment of an effective governance structure and
accountability as well as exit strategies for the University’s
involvements in knowledge and technology transfer initiatives and
activities.

2. To review from time to time the effectiveness of the prevailing
policies and model for knowledge and technology transfer.

R

1. AEANREBANEGRRIER  EBEAKRNB S HAHHM
PEREBHTBRRAREMFEN - BUBEBNELRE B8
P % 28 R

2. BRI ABHAH AR EBBER R R -

Membership &

Chairman EfE:

A lay member of Council appointed by Council Chairman
—EHRESIFEZENRIMESNE

Ir Dr Humphrey Leung Kwong-wai 2 & {& {8+ T 20

Members B &:

. To receive periodic reports from Management on the performance of

the University’s involvements in knowledge and technology transfer
initiatives and activities.

. To provide advice and opinion on matters relating to knowledge and

technology transfer at the request of the President.

. BEREEEERRRINAHATREBRE -
4. BREENR  MAMABEANKEBRURZERER -

Up to three other lay members of Council and/or external members appointed by Council Chairman

BREZ-HHREGFEZENEMRIIMES K EFTRINA T
Mrs Sophia Chan FREE {1 % £

Ir Daniel Lai #8353 T 260, BBS, JP

Dr Raymond Leung Siu-hong 22/ EE 18+

Up to two members of senior management nominated by the President and appointed by Council Chairman

BREMBHRERITHREZEFEZINAESEEEAS
Dr Miranda Lou EREEEE L+
Executive Vice President T EIR &

Ir Prof. Alexander Wai %7151 20 T 72 £
Vice President (Research Development) &#% & FI 22 &)

Up to two other staff members nominated by the President and appointed by Council Chairman

BREMBHRERRBTHRESG FFEZENEMBEE

Prof. Ding Xiaoli T BEF) 2%

Chair Professor, Department of Land Surveying and Geo-Informatics
TR R 3 R S AR AR R

Prof. K.L. Yung B 2%, BBS
Chair Professor, Department of Industrial and Systems Engineering
TERARIRRZRBREAR

Secretary #E:

A staff member appointed by the President
—ZHEREZENET

Ms Magquita Wong EE &+

Administrative Manager, Institute for Entrepreneurship 1% 25 & fe /T BUASIE
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10. Senior Executives Evaluation and Compensation Committee

EEETRRTNERS

Terms of Reference

1. To establish policies governing the appointment, compensation,
evaluation, removal and terms of office of the President, the
Deputy President and Provost, the Executive Vice President
and Vice Presidents of the University, and the terms of office of
Faculty Deans.

2. To recommend for Council’s approval the appointment, re-
appointment and/or removal of the President, the Deputy
President and Provost and the Executive Vice President, and
the terms and conditions of employment inclusive of salary and
benefits, and to recommend to Council for approval on changes
to the terms and conditions of employment of the President, the
Deputy President and Provost and the Executive Vice President
or make decisions on behalf of Council on minor changes to their
terms and conditions of employment as appropriate.

3. To, upon the recommendation of the President, approve
on behalf of Council the appointment, re-appointment and/
or removal of Vice Presidents, and the terms and conditions
of employment inclusive of salary and benefits as well as the
change thereof whenever deemed necessary and appropriate.

4. To receive from the President annually his major objectives for the
year concerned and provide advice to him on such objectives;
to receive annually a narrated report from the President on his
accomplishment against agreed objectives of the year concerned

s E

1. #FERRE BHRBBIRE  TRARKMEREES
oM~ 5% - RBAMER - MR RAEREBEE -

2. RE  BBREBIARKMNTHREIRENES  EF 8B X
RE ERE A EBERRARGY - BEHFINRENE > ORESR
RREZ  WEFEERER TARRES - FEME M IIAESER
RRAFRMHARLIRE

3. EEREMBIRKRNE » B&E - RB - URMIT EHENHIB(E
R AR - SRR R BT FRRNER - TARES LR -

4. BRRREFRXNFEIFER  INARERODRRREM
2 ERARRSFREFEIFERMRERMNIIFRE - AT
BRETHERR  BREBASHERILESEEENF TR
RIRRF GRS -

Membership &

Chairman £/&:
Chairman of Council IRE & £ fF
Mr Chan Tze-ching f&F 54, BBS, JP

Ex-officio 24 E:
President ¢ & *
Prof. Timothy W. Tong EZZ %%, JP

and evaluate his performance based on the agreed objectives;
and to receive a report of his performance review conducted
according to the practice of the university and in a manner
agreed with this Committee.

5. To comprehensively review the performance of the President prior
to the end of each of his term of office. Wherever applicable, to
make recommendations to Council on whether the incumbent
should be offered further appointment and the conditions thereof.

6. To receive annually a report from the President on the
performance of the Deputy President and Provost, the Executive
Vice President, Vice Presidents and Faculty Deans conducted
according to the practice of the University.

7. To decide, on behalf of Council, detailed arrangements on the
provision of benefits or facilities to the President, the Deputy
President and Provost and the Executive Vice President and on
other matters relating to their work in the University; to provide
interpretation on their terms and conditions of appointment
with the University and exercise discretion in respect of the
President’s, the Deputy President and Provost’s and Executive
Vice President’s personal affairs in a similar manner as the
President exercises discretion with regard to the generality of his
subordinate staff.

5. AREBRERTEA > TEAEEIFERR - EEEBER T
MIRERRESESETREBRFGARES ELRE -

6. EREFTHRRERASHEHEBREFIRE  TREIRE
BIRERBHERERETHTERTTERE -

7. ARREGREDRE » EBRBBEIRE  ROBEIRREMHN
AR - MR E At TFEEE S ENMEI R ; mAMIRNEER
RRIFERAME - RRMMAMNELEEASBELRE (BREERE
HETEHENAEEEREE) -

Members X &:

Lay members of Executive Committee E#ZE & E1MLE
Dr Lam Tai-fai #A#E{E L, SBS, JP

Ir Dr Humphrey Leung Kwong-wai 22 & &+ T 7260, JP
Dr Raymond Leung Siu-hong /> EE+

Dr Lawrence Li Kwok-chang ZB#£8 4, JP

Secretary T4 E:
Secretary to Council IWEZTHE
Miss Connie Chan [&& #/)\{H

*The President shall be excluded in the event that he/she is the subject of review or discussion.

REAE 2 REBEALARTZHETH °
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11. The Hong Kong Polytechnic University Foundation EEE T A2 EE Il. Meeting attendance statistics of Council and Council Committees
(1 July 2016 - 30 June 2017)

Objectives BiR REERETZEENEEBER (2016 F7B1HE2017FE6H30H)

To support the University to achieve the following goals: XFFEABEMTERE
+ To enhance the quality of teaching and learning through the c MEABREHTR - DRAKBER
improvement of facilities and related resources of the University « EERAMBHRER - NEELEREFRHNFER 1 ond 3rd h
e e meetin nd meetin rd meetin 4th meetin
« To advance research and technology development to meet the c REBEZAZRRREAEBRED ;t__iet ; ,,__,?;g 9 gzjet %g n —3;; 9
needs of various sectors of the society xE B_REH =XE EOREH
« To further the all-round development of the students at the Coundil
University and to enhance their competitiveness wEe 92% 92% 87% 96%
Audit Committee
Officers EEAE BREEE 67% 100% - -
Chairman EfE:
Dr Patrick Poon Sun-cheong &t & &+ Campus Development Committee
REZREEES 67% 89% 78% 89%
Deputy Chairman &IEFE:
Dr Katherine Ngan Ng Yu-ying 28 2R 18+, MH, JP Council Membership Nominations Committee
REBHERBEER - - - -

Treasurer S)E:

Dr Roy Chung Chi-ping &% 18+, GBS, JP Executive Committee

M Te e oy 0 o () [
Secretary #&: EIFEEE 86% 71% 100% 71%

Dr Kitty Yam {E#i Z 1§+
Finance Committee

BRES 86% 86% 86% =

; ; I

Governing Committee B ZE S Governance Committee

Chairman E/&: LRSS 100% 100% 100% -
Dr Patrick Poon Sun-cheong ;&% £ 184

_ Honorary Degrees & Awards Committee
Deputy Chairman 8IEE:

i ) 7 RERRBEEES 75% = - B}
Dr Katherine Ngan Ng Yu-ying 2288518+, MH, JP
Members R &: Treasurer of the University A2 5] E: Ir:[\/;‘is;imfg Committee . . ey .
Mr Daniel C.Y. Chan BRIERRFc4 Dr Lawrence Li Kwok-chang ZEl#£88 4, JP REZ8R ° ° ° °
Dr Raymond Chan BRIE XX+, JP i L .
Ms Shirley Chan Suk-ling B8 % &, BBS, JP PreS|d§nt of the Unlversgiffsaﬁ;: Knﬁo‘vvle(jge Ir:sfer Committee 86% 100% i )
Mrs Angel Chan Lau Siu-po ZIf/N& 4+, BBS, JP Prof. Timothy W. Tong EE#E##%, JP MHEBEES

Ms Fiona Cheung Sum-yu 3RO & =+, MH

Mr Bob Chong Hok-hoi ST23555 4, BBS Up to two senior staff members of the University who are responsible

for institutional advancement

Senior Executives Evaluation &

Dr Roy Chung Chi-ping $&7 18+, GBS, JP B SR _ _ Compensation Committee 100% 100% 83% -
Ir Johnny Fan Siu-kay #2435 T f2Ef Kﬁﬁ.iﬁ%gﬁki%%ZﬁE}\ﬁ ERESERAHESE

. . Dr Miranda Lou EREZEE+
L4 beiiiamne (RUg ST ol Boae Executive Vice President 1T HEIR & i iversi i
Miss Cally Kwong BB /M T & < Th:a Hong K;;rg Polytechnic University Foundation 58% 71% ) )
Mrs Nina Lam k2= g8k &=+, MH FERTARE:

Prof. Angelina Yuen [ & 42 BH#1#%, BBS, JP

Mr Kino Law &2 —5%% Vice President (Student and Global Affairs) BIfR & (24 RIBERET)

Mr Richard Sun Po-yuen A& R4, JP

Ir Tsui Tack-kong & 12 [ T2 &f

Mr Alex Wong Chun-bong E4R# 552 lll. Related party transactions BAZEA L3 5

Mr Alex Wong Siu-wah &= /D& 564

Ir Wong Tit-shing = ik T 2 &0

Mr Johnny Yeung 183 4625, MH For information on related party transactions, please refer to note 34 of

Dr Royce Yuen B3 {£184, Jp The Hong Kong Polytechnic University Financial Report 2016/17.
BEALIRGER  FREBEIARS2016/17FEFHBRERIMIES4 -



IV. Biographies of Council Members iZE &} & §
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=

Chairman &

Mr Chan Tze-ching, BBS, JP
FRFE5T4, BBS, JP

Chan Tze-ching is a senior adviser to The Bank of East Asia and CVC
Capital Partners. Prior to this, he spent 27 years with Citibank and
held senior management positions in Japan, Taiwan, Hong Kong and
Greater China.

Among the many commercial, public and NGO engagements, he is an
Independent Non-executive Director of the Hong Kong Exchanges and
Clearing Limited and Mongolian Mining Corporation, a Non-executive
Director of AFFIN Holdings Berhad, Affin Bank Berhad, and Rizal
Commercial Banking Corporation, Chairman of Prasac Microfinance
Institution Limited, Cambodia, a Member of the Financial Reporting
Council, Hong Kong Tourism Board, Executive Committee of Investor
Education Centre, Standing Commission on Civil Service Salaries and
Conditions of Service, Standing Committee on Judicial Salaries and
Conditions of Service, Board of the Community Chest of Hong Kong
and Hong Kong Red Cross Council.

RFBIRERDIRTERATRIMSZEEZCVC
Capital Partners Limited = #kEER ° Z Al > fifE
BEHEIRIT —+t&F  DRlEF - E & H
L= o

Hh B 75 835 & E R 5 FiflMongolian Mining
CorporationBIIIFHITESE - HRFAIZAFFIN
Holdings Berhad + Affin Bank Berhad - F1JE2E
#R47Rizal Commercial Banking Corporation
FERITEEFRIFEPRASACHIBATEEE
F/E o REBLETNEEZIREARE - BFVFEER
B IRBERBRREEBBEHLNITEE
B ABEFHEE SEAEHFEE  Am
EFERATFEESEEMNE -

Deputy Chairman &lE &

Dr Lam Tai-fai, SBS, JP
MWAIEE L, SBS, JP

Lam Tai-fai was a recipient of the Young Industrialist Award of

Hong Kong in 2000, and was awarded the Outstanding Alumni Award,
the University Fellowship and an Honorary Doctorate of Business
Administration by PolyU in 2001, 2000 and 2004 respectively. He

was a Member of the Third Shatin District Council, a Member of the
Fourth and Fifth Legislative Council of HKSAR as well as Chairman

of Education Panel during the terms. He is currently a Member of

the National Committee of Chinese People’s Political Consultative
Conference (CPPCC) and Standing Committee Member of Henan
Provincial Committee of CPPCC.

He established the first Master of Art programme in Fashion and Textile
Design for PolyU in 2000. He is the Founder and currently Supervisor and
Incorporated Management Committee Chairman of Lam Tai Fai College
in Hong Kong, and also Chairman of the Hong Kong Sports Institute.

MARNEERE2000FEE BB FE LR » 200145
EIEASEEAREK » THR20005k2004F 5
BIEBRIBAr T RIEA T HEIREE B
2. EFRBRFITHRER =B/ HERZS
BUERFABEILAEZEBIUEZHEEH
ZEZER - REZERHBEZE > UWRTEE
BERIBEE -

it FE2000F B KBl e 18 AR & 45 4 &
it ZHAIELER - WR2004F A1
THAIERE  EEIREERRESER @ 5
BEEEERER -

Treasurer of the University AZ28] &

Dr Lawrence Li Kwok-chang, JP

FEFELE, P

Lawrence Li has been a specialist in Ear, Nose and Throat Surgery

in Hong Kong since 1982. Graduated from the Medical School at
University of Newcastle upon Tyne in 1977, he is now a Clinical
Associate Professor (honorary) in the Department of Otorhinolaryngology,
Head and Neck Surgery of The Chinese University of Hong Kong.

Dr Li has been contributing to the community through serving on
various committees of the HKSAR Government and professional
bodies. He is currently a Member of the Hong Kong Housing Society
and its Special Committee on Elderly Housing, a Member of the
Research Projects Vetting Subcommittee of the Environment and
Conservation Fund, and a Member of the Town Planning Board. He has
also been a Member of the Appeal Board Panel constituted under the
Human Organ Transplant Ordinance.

FEHESERBERER - 1982F RIAEEH
FoN977F > FREENBFRERBESR
REBERXARBESRE—EEIINERTE
HRPREIZUR

FELBBRBHLE  HESERRETEZSE
REXERREEAN - [F  FREREERE
EnEkEREREFIZEEMRS  BIERE
RRBEELMRIEERINEZRS - IR
BEZSEHE - NS IEERE (ARBREBIE
1%61) AT ESRZ R EHEBMES

MEMBERS R &

President #: &

Prof. Timothy W. Tong, JP
BEEHR, P

Timothy W. Tong takes office as President of The Hong Kong
Polytechnic University on 1 January 2009. He was Dean of the School
of Engineering and Applied Science at The George Washington
University in the United States.

Prof. Tong is an expert in the field of heat transfer and has been actively
involved in addressing issues connected to energy use and sustainable
development. He is a Fellow of the American Society of Mechanical
Engineers, the Hong Kong Academy of Engineering Sciences and the
International Thermal Conductivity Conference.

Prof. Tong actively engages in public service. He is Chairman of the
Citizens Advisory Committee on Community Relations of the Independent
Commission Against Corruption (ICAC), Chairman of the Steering
Committee of the Pilot Green Transport Fund and a Member of the Public
Service Commission of the Hong Kong SAR Government, to name a few.
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EEZE2009F1 B HEFEETABRE - #
EERA  BRRAEEBAERBEABTR
RERREZRRE -

BHRESMEBEESR » BIR2HARRERER
A FEERERRE - ERIREZEHM T2
Bekt  FEIRNERKREIRERMMEE

&kt -

BHRFOSHARHET - HPEERERK
REHERGETREBDEZESSER © H2EH
ABREREERSEER  BAREBRNAR

SRAEEERRE -

Deputy President and Provost £ RE2HEIRE

Prof. Philip C.H. Chan, BBS
[FRIEZ#3%, BBS

Phillip Chan is the Deputy President and Provost of PolyU. He received
his Bachelor of Science degree in Electrical Engineering from the
University of California at Davis, and Master of Science degree and
Doctor of Philosophy degree in Electrical Engineering from the University
of lllinois at Urbana-Champaign (UIUC). He taught at UIUC and then
joined Intel Corporation.

Prof. Chan joined The Hong Kong University of Science and Technology
in 1991 as a founding member of the University, where he served as
Head of the Department of Electronic and Computer Engineering,
Director of Microelectronics Fabrication Facility, and Dean of
Engineering. He is a Fellow of the Hong Kong Institution of Engineers,
Institute of Electrical and Electronic Engineers and Hong Kong
Academy of Engineering Sciences, and received the Bronze Bauhinia
Star from the Hong Kong SAR Government in 2013.

Prof. Chan is currently a Member of the Committee on Innovation,
Technology and Re-industrialisation, and was a Director of the Hong
Kong Applied Science and Technology Research Institute Company
Limited and Chairman of its Technology Committee.

RMERABEEIAEEBREBBEARE -
th 7 35 B A0 M A 23 0 A B D IR ERAS A TR 18
B8 - WAEEEFPFRAZ(PR)REIRE
BOREVSEH TR BT R TR BB
BRFPAER - ERIMAEFEASIE -
PREGZIN19TEMABTERR KL » BZRAI
RS BEBETFRABHIRERAZRESE
HMEFRREARZTEANTIB2RRE - =2
EREIRMNBERLT ENRE T2 TIZATH
BERTMEE TENERRT > WHR2013F
EEEFERNRRAEAES -

MRERIR LSRG B ERBIREZEEEE
HEE UEREEEERAMRMERERAS
ZEERENRZEEERE -

ELECTED STAFF MEMBERS E TR &

Dr Jonathan Chan Ming-yin
FRézE 1t

Jonathan Chan is an Assistant Professor of the Department of Building
Services Engineering in PolyU. His major research areas are in heating,
ventilation and air-conditioning, and teaching pedagogy.

Dr Chan serves the public in various capacities. He is an External
Examiner of the Hong Kong Examination and Assessment Authority
and Hong Kong Council for Accreditation of Academic and Vocational
Qualifications. He was a Member of the Appeal Board Panel set up by
the Electrical and Mechanical Services Department under the Builder’s
Lifts and Tower Working Platforms (Safety) Ordinance (Chapter 470),
and a Member of the Appeal Tribunal Panel set up by the Planning and
Lands Branch of the Development Bureau under Section 45 of the
Building Ordinance.

MBEBTEARFRAELIREANERR
FEMRAESEBERARBBZLE

RELERRBULBARRE - DBIRES
ZHRAZBHNERSMABEERTESL
ESETAR - N BIEEHETREERBRRE
T RER THETES(Z2NRG(ENE
tTE)RINERFRZSERE - URERER
EMBARIE (REMIEAI) B+ REZ L
ERESENS -
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Dr Rodney Chu Wai-chi
KRETEL

Rodney Chu received his Bachelor of Arts and Master of Arts degrees
from the University of Cambridge, Master of Philosophy degree from the
Chinese University of Hong Kong and Doctor of Philsosphy degree from
the University of Queensland. He is currently an Assistant Professor of
PolyU’s Department of Applied Social Sciences, and teaches subjects
on ‘Hong Kong Society’, ‘Contemporary Chinese Society’ and ‘Digital
Technologies and Social Development’. He has been Chairman of

the Department’s Learning and Teaching Committee since 2013, an
elected Council Member for three consecutive rounds since 2012, and
an elected Chairperson of the Hong Kong Polytechnic University Staff
Association since 2013.

Dr Chu is an Elected Member of the Election Committee Subsector
(Higher Education) and a Member of the Election Committee of the 13th
National People’s Congress of the People’s Republic of China.

REFRAHNBABYELREL  FE
PXASZHEEEL  RENETHABRESE
T - BAEANERAMERNEBRERE  £2
B@IEBELE)  FERTELE) K TEAR
UM EERE) ERE - KETH2013F1£5
BARYBRETEFE - ME2012FERBE=F
EEAREZETIMNE » WH2013FLEEE
AEEEREERE -
KEtTAEREREERPHEBEHERIZE
EET+=EEZEARKREASEBFITHE
KEEEZES -

Ir Prof. Edwin Cheng
B RRBZIZ TT2AT

Edwin T. C.Cheng is Dean of the Faculty of Business, Fung Yiu King
— Wing Hang Bank Professor in Business Administration, and Chair
Professor of Management of The Hong Kong Polytechnic University.
He obtained his bachelor’s, master’s, and doctoral degrees from the
University of Hong Kong, University of Birmingham, and University of
Cambridge respectively. Prof. Cheng is an expert in operations research
and operations management, and has previously taught in Canada,
England and Singapore. He is a registered professional engineer and
a seasoned management consultant, and regularly advises business
and industry on management issues, and provides management and
executive development training to public and private organisations.

BRABHEBEIARBTIHEESREER
BEF-KFROTIEHEERE > MREEB
BEHIR - BMBRAREETEBAZ  HBEHK
BHRBARIES L ~ FELAIEEENM I
BRMEAN  BREAMMNEHS > ERE
EMRNEEEE - BABEAMEFXTLREZM
MEREEER  CESIRSERHEER
8 RAAHERBRHEEASEINSR
EIERERT

LAY MEMBERS APPOINTED BY THE CHIEF EXECUTIVE HITBRREZEMIRIEE

Mr Chan Kam-lam, GBS, JP
FREEMSELE, GBS, JP

Chan Kam-lam is the Managing Director of Kingrich Asia Holdings

Co. Ltd. Hong Kong. He is a Member of the National Committee of

the Chinese People’s Political Consultative Conference, and was a
Member of the Former Legislative Council (1995-1997) and the HKSAR
Legislative Council (1997-2016).

Mr Chan has been involved heavily in community services in various
capacities including as a Non-executive Director of the Mandatory
Provident Fund Schemes Authority, a Board Member of the Airport
Authority Hong Kong, a Non-executive Director of the Securities and
Futures Commission, a Member of the Deposit-Taking Companies
Advisory Committee, a Member of the Travel Industry Compensation
Fund Management Board, and a Member of the Advisory Committee
on Corruption of Independent Commission Against Corruption.

BREMEEEESEEERATESE -
thEZERBEERE » WARBEEILE
BZEE(1995-1997 ) R EBRBILEZES
(1997-2016) °

FRovAERAZHEMEBETFREEZIAAR - 815
BEIMABEHEEERIFENTES BB
HISEEREEENE  EFRPEEBER
REEFNTES RRERATEHRNEEE
ZE  IREXREEREEREEES  MUR
BRAZESHEZANZSEERESE

Mr Jimmy Kwok Chun-wah, BBS, MH, JP
ERIREES A, BBS, MH, JP

Jimmy Kwok is the Managing Director of Rambo Chemicals (HK) Ltd.

He is currently Chairman of the Federation of Hong Kong Industries,
Chairman of the Advisory Committee of Recycling Fund, Chairman

of the Energy Advisory Committee, a Member of the Labour Advisory
Board, and a Non-official Member of the Committee on Innovation,
Technology and Re-industrialisation. He is also a Member of the Trade
and Industry Advisory Board and the Personal Data (Privacy) Advisory
Committee, a Panel Member of the Municipal Services Appeals Board
and a Council Member of the Hong Kong Trade Development Council.
Mr Kwok is also Honorary President of the Hong Kong Federation of
Innovative Technologies and Manufacturing Industries, Advisor of the
Hong Kong Metal Finishing Society, and Technical Advisor of the Hong
Kong Electro-Plating Merchants Association.
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Mr Lau Ping-cheung, GBS, JP
ZI/RESLE, GBS, JP

Lau Ping-cheung, a chartered surveyor by profession, graduated from
the then Hong Kong Polytechnic (now The Hong Kong Polytechnic
University) and holds a Master’s Degree in Construction Project
Management from The University of Hong Kong. He is a past President
and a current Fellow of The Hong Kong Institute of Surveyors, past
Chairman of the Royal Institution of Chartered Surveyors (Hong Kong
Branch), past Chairman of the Surveyors Registration Board, a former
Member of the HKSAR Legislative Council, a former Non-executive
Director of the Urban Renewal Authority, a Member of the defunct Long
Term Housing Strategy Steering Committee, and a former Council
Member of the City University of Hong Kong. Mr Lau is a Member

of the 10th, 11th and 12th Chinese People’s Political Consultative
Conference Shanghai Committee, a Member of the Shanghai Chinese
Overseas Friendship Association and a Member of China Overseas
Friendship Association. Mr Lau is also Chairman of the Hong Kong
Coalition of Professional Services, a Member of the HKSAR Economic
Development Commission, a Member of the Basic Law Promotion
Steering Committee, a Member of the Lantau Development Advisory
Committee, Vice Chairman of Professional Services Advancement
Support Scheme Vetting Committee under Commerce and Economic
Development Bureau and an Independent Non-executive Director of
MTR Corporation Limited.

MERFT RIS > FERNAEBET SRk
(REBEIRE) UFFEBRBER
TRREEBLEM - AEESBTEBREAM
BEAERAREEFRER REZXREF
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LREETEERBBEETETELZIE
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Mr Stephen Liu Ling-hong
BEREE

Stephen Liu is a Consultant of Rider Levett Bucknall Limited. He
graduated from the Building and Surveying Department of the then
Hong Kong Polytechnic in 1975, and is former President (2001) of the
Hong Kong Institute of Surveyors.

He joined Levett and Bailey Chartered Quantity Surveyors Ltd (renamed
as Rider Levett Bucknall Ltd in 2007) after graduation and became a
Partner / Director of the firm in 1986. He was the Managing Director

of the firm from 2010 to 2015 and retired in April 2017. Rider Levett
Bucknall is one of the largest development and construction cost
consultancy firms in the world employing a total of over 3,500 staff
worldwide.

In public service, Mr Liu is a Member of the Town Planning Board, a
Member of the Disciplinary Panel of the Hong Kong Institute of Certified
Public Accountants, Chairman of the Joint Professional Centre Ltd

and Director and Honorary Treasurer of the Hong Kong Coalition of
Professional Services.

BEBEATILEARAS R - thik2001FHEE
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Mr Peter Sit Kien-ping
BREEaE

Peter Sit is a Senior Partner of Sit, Fung, Kwong & Shum, a solicitor

in Hong Kong, a Notary Public and a China-Appointed Attesting
Officer. He is a Member of the Standing Committee on Standards and
Development of the Law Society of Hong Kong and an Examiner of the
Overseas Lawyers Qualification Examination.

In public service, Mr Sit is a Member of the Standing Committee
on Directorate Salaries and Conditions of Service, the Air Transport
Licensing Authority and the Appeal Board Panel (Town Planning).

ERTAERRMSEMITSRABA  BE
FRNEEE BB ABARDEZITAE
Big - ERMRATEEMES X KERER
EBEEERERBIINEMERZTHEEE -

BEMEALARRUEEST E%T)%Eéﬁi&
HERBRBRGEHEEEERE = %Hi‘iﬂ”
B8 R EFZSE(HHARE) RS

Mr Jaime Sze Wine-him, JP
MEEs TSR, uP

Jaime Sze is the Investment Director of Hang Tung Resources
Holding Limited.

Mr Sze is a Vice Chairman of All-China Youth Federation, a Member
of the Shenzhen Chinese People’s Palitical Consultative Conference,
Vice President of the Fujian Youth Federation and the Shenzhen Youth
Federation, and Vice Director of Qianhai Shenzhen-Hong Kong Youth
Consulting Committee.

Mr Sze is also dedicated to serving the community and has established
a number of non-government organisations to bring together young
elites to contribute to society. He is the Founding and Honorary
Chairman of Y Elites Association, President and Honorary Chairman of
Centum Charitas Foundation, Vice Chairman of Hong Kong Federation
of Fujian, Co-Founding and Honorary Chairman of the ACYF Hong
Kong Members Association, and Director and Honorary Chairman of
the Committee of Youth Activities in Hong Kong.

IR RERIBREREEBRATIRERE
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mH‘l%
PH

Mr Augustus Tang Kin-wing
il e

Augustus Tang is a Director and Chief Executive Officer of Hong Kong
Aircraft Engineering Company Limited (HAECQO). He is also a Director
of John Swire & Sons (H.K.) Limited. Mr Tang joined the Swire Group in
1982 and has been appointed to various senior managerial positions.
He also worked with Cathay Pacific Airways Limited in Hong Kong,
Malaysia and Japan. He graduated from The Chinese University of
Hong Kong with a Bachelor’s degree in Business Administration, and
completed the Stanford Executive Programme at Stanford University

in 2002.

MERKRIRABBBRETRARASESERITH
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LAY MEMBERS APPOINTED BY THE COUNCIL HRE& ZERIRINLE

Ms Shirley Chan Suk-ling, BBS, JP
BRI %L, BBS, JP

Shirley Chan is the Vice-Chairman of YGM Trading Limited, a company
which engages in fashion retail and distribution business for many world
renowned brands. She is a Director of Yangtzekiang Garment Limited,
which specialises in high-quality textile and garment manufacturing.

Ms Chan is involved in many public services in the industrial and
business sectors, currently serving as a Member of the HKSAR
Advisory Group on Implementation of Fashion Initiatives, First Vice-
President of the Chinese Manufacturers’ Association of Hong Kong,
Council Member of the Hong Kong Trade Development Council,
Chairman Emeritus of the Hong Kong Brand Development Council

as well as a Member of Tianjin Municipal Committee of the Chinese
People’s Political Consultative Conference, among many other
positions. She founded the Sudden Arrhythmia Death Syndromes Hong
Kong Foundation which focuses on youngsters’ cardiac health.
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Ir Dr James Lau Chi-wang, BBS, JP
BIF =18 T 7267, BBS, JP

PhD(London); MSc(Manchester); MSc (Economic, London); MBA(CUHK);
LLM(HKU); LLB(London); FHKIE; FIStructE; MICE; FCIArb; FHKIArb;
Barrister, Gray’s Inn; Arbitrator; Adjudicator and Accredited Mediator

James Lau is an Authorised Person, a Registered Structural Engineer
and a Registered Geotechnical Engineer. He is the Managing Director of
Fong On Construction Group, a company which specialises in ground
investigation, foundation, site formation and building construction. He

is an adjunct professor of PolyU (2002 — 2017), the University of Hong
Kong, the Hong Kong University of Science and Technology, the City
University of Hong Kong and the Technological and Higher Education
Institute of Hong Kong. He was a past Vice-President of the Institution
of Structural Engineers, United Kingdom; Past Chairman of the
Engineer’s Registration Board, HK; and Past Chairman of the Structural
Division of HKIE as well as an Outstanding Alumni and a University
Fellow of PolyU. He served on many government committees and
boards, including the Town Planning Board, District Council, Disciplinary
Boards of the Buildings Department, and Appeal Tribunal under the
Buildings Ordinance.

B R RRAIAL - EMEE RS+ TI2A0
NERZIRABDEFEEIE - ZASEEL
HhENEE ~ AR - MBEIRREFEEER -
fit 232K (2002-2017) ~ K ~ BK ~ AR
EEBZHENRBRNOFEHR - NEHE
AEERERRLT » SEEEGEIEMES
Ell=g = ﬁfﬁlﬁﬁfﬁﬁﬂﬁﬁﬂﬁilﬁ&ﬁﬂél
TRERESR o thiLESIRAR > BRMHREE
SEEE > ZERER F%%E’Jtuﬁ&ﬁﬂé

Ms Julia Lau Man-kwan

BIXEXL

Julia Lau is a local registered practising Architect and an Authorised
Person, and possesses a bachelor’s degree in Architecture from the
University of Oregon and a Master of Arts degree in Transport Policy

and Planning from The University of Hong Kong. She is a Professional
Member of the Hong Kong Institute of Architects as well as a Chartered
Member of the Chartered Institute of Logistics and Transport in Hong Kong.
She has over 25 years of planning, architectural design and project
management experience.

She is also active in community service and has served on a number

of statutory bodies, and professional/academic institutions such as
Town Planning Board, Hong Kong Housing Authority, The Board of
Management of the Chinese Permanent Cemeteries, Hong Kong Arts
Centre, Hong Kong Academy for Performing Arts, etc. Currently, she is
a Council Member of the Hong Kong St. John Ambulance and Advisory
Council on Environment; a Member of the Aviation Development and
Three Runway System Advisory Committee, Supervisory Board of
Hong Kong Housing Society, Appeal Tribunal Panel (Buildings),
Appeal Board Panel (Town Planning), etc. For services outside

Hong Kong, she is a Member of the Chinese People’s Political Consultative
Conference Shanghai Pudong New Area Committee and a Member of
Dean’s Advancement Council at the University of Oregon.
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Ir Dr Humphrey Leung Kwong-wai, JP
PEEFELTIREE, P

Humphrey Leung is the Founder and Chief Executive Officer of
Growgreen Limited and the Founder and Chairman Emeritus of
Solomon Systech Limited.

Dr Leung has over 30 years’ experience in the semiconductor industry
covering design, wafer fabrication, engineering, manufacturing and
marketing.

He is currently Vice Chairman of the Hong Kong Electronic Industries
Association and a Member of the HKSAR Committee on Innovation,
Technology and Re-industrialisation.

He is a chartered electrical engineer with the Institution of Engineering
and Technology (United Kingdom) and a Fellow Member of the Hong
Kong Institute of Engineers.
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Dr Raymond Leung Siu-hong
ROREL

Raymond Leung is the Founder, Chairman and Chief Executive Officer
of Altai Technologies.

Dr Leung was the Chairman of TDK China and SAE Magnetics, and
the Executive Vice President of TDK Corporation Japan. He is a
distinguished industrialist and entrepreneur in Hong Kong. With his
advanced and innovative thinking, he guided SAE to become the
world’s largest independent supplier of magnetic recording heads for
the hard disk drive industry. Dr Leung had been a Member of the board
of directors of Imation Corporation, a US-based company focusing on
digital storage technology. Furthermore, he has extensive experience
in driving new technology from vision to reality. He has built a number
of successful startups in Greater China, such as Amperex Technology
Limited, one of the leading lithium ion/ polymer battery solution
providers in the world.
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Mr Richard Leung Tim-chiu
REHARSTE

Richard Leung is a retired seasoned Chief Executive Officer in the
financial sector, with 35 years of experience in Asia Pacific, and over
one year of teaching experience in universities. He has worked with
Citibank, HSBC Bank USA, DBS Bank and UBS in Asia Pacific.

He currently engages in consultancy for financial institutions and
families, and community services through non-governmental
organisations and government committees. He is a Board Member
and an Executive Committee Member of Youth Outreach as well as
Business and Professionals Federation of Hong Kong.

Mr Leung holds a bachelor’s degree from the University of Hawaii,

a Master of Business Administration degree from the University of
Minnesota, a Postgraduate Diploma from the University of Michigan,
and the professional qualification of The Chartered Institute of Bankers,
London.
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Ms Amy Lung Pui-ying
REfMZE R+

Amy Lung has been Director of Global Device and Service Development
of Hutchison Telecommunications Group Holdings Limited since 2014.
She revolutionised the mobile user experience by steering convergence
of telecommunications and internet services. Ms Lung has a remarkable
track record in transforming use of mobile broadband.

She joined the Hutchison International group in 2001 as its Director of
Operations, overseeing the Group’s development of mobile businesses
in Europe and Asia. Ms Lung became Managing Director of Mobile
Business in 2012 and continued her global role in leading the Group’s
device strategy and internet partnership. She has led numerous
successful initiatives to fuel mobile data boom in different markets
moving from the 2G to the 4.5G era.
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MEMBER FROM THE ALUMNI &R &

Mr Alex Wong Chun-bong
FIRFBFTE

Alex Wong is a Certified Public Accountant, well experienced in
auditing, taxation, accounting and consultancy services. He is the
founder of a certified public accountants firm in Hong Kong and also
an Independent Non-executive Director of two companies listed on
the main board of the Hong Kong Stock Exchange. Mr Wong holds a
Higher Diploma in Accountancy from the then Hong Kong Polytechnic.
He is a Fellow Member of The Association of Chartered Certified
Accountants, The Hong Kong Institute of Certified Public Accountants,
The Institute of Chartered Accountants in England and Wales, and
The Taxation Institute of Hong Kong. He is also a former Chairman of
The Association of Chartered Certified Accountants Hong Kong Branch.
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STUDENT MEMBER 24/ &

Mr Benjiman Leung Hok-pan
RENFTE

Benjiman Leung is a student of the Bachelor of Science (Hons)
programme in Building Engineering and Management. He has been a
Committee Member of Wuhua Hall Students’ Association and involved
actively in various student activities. He is committed to safeguarding
the rights of fellow students and promoting student engagement in
campus administration. As a Student Member of Council, Benjiman
acts as the link between students and the University for building a
better campus conducive to student development.
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Overview

The financial year 2016/17 got off to a good start in the
University Grants Committee’s (“UGC”) 2016 -19 funding
triennium. The first cycle of the new four-year undergraduate
curriculum was completed smoothly at the end of the
2015/16 academic year with the graduation of the first
cohort of students. In 2016/17, the student-centred and
holistic curriculum continued to develop students who will
succeed in their chosen professions and serve as socially-
responsible global citizens. New programmes were also
launched to tie in with and facilitate the development

of Hong Kong. For example, the new undergraduate
programme on aviation engineering started in 2016/17, and
the first International Summer School was organised in the
summer of 2016. All these new initiatives have been very well
received. The University has a realistic budget strategy with
prudent financial management and makes use of scenario
analysis in its financial planning. This has proven to be
effective in ensuring the University’s financial viability and
sustainability, as well as supporting its strategic initiatives on
various fronts. Sufficient resources were allocated to pursue
the action items outlined in the Strategic Plan for 2012/13
—2017/18 and the Academic Development Plan (“ADP”) for
this triennium.

In pursuit of better financial reporting, the University took
proactive steps to enhance financial transparency and
comply with the latest financial guidelines issued by the
UGC. With a new disclosure on segment reporting in the
2016/17 Financial Report, the University has fully complied
with the Statement of Recommended Practice for the
UGC-funded Institutions (“SORP”) issued by the UGC

U

2016/ 7T EE—RARHEENEZER
(THEE)2016-19= FBAINE—
FoHEAMS B ERIFOMHE -
BEE S — EIEEM U ER RN AR AL
20165/162FEE¥ » ABE—EMIEFE
AR ERRBHATREMAER © 1£2016/17
FoARBREBNBEAERLRER
ZANERE BOBESABRERENS
ERBIEER  THRAE—BEMEE
TROERAR - AESEBELITHE
B> KRBHHZIEMBERE  REHZ
Hrh 8 #E7E2016/17 2 F I 1A H AOM
TETREBEARRE . URE2016FE 2R
BREPRNERSHRNERRE - KB
BUENTEERE - N EEENTBE
B BEMMBRENESSN  BRR
[EAREBMIFEAITIE R AT FEME - 1AL
HWER/ABEEHENERER - K2
TR EEREHEITARE2012/13F
2017/18 R IR B Rt 8 R A = FHA L7 55
EEEEHRNEMEESR -

RTRRXEZZ[ENTHRSE » K2
BRORAVBEENERE - UMRER
HEERMMENTHIES] - KRERBE
ERHH (HES B RRAVEZER)
HYESRR2016/1 T EMFHREFHER T 5
BRE > WIKEEBBORITHFEE -
RENEBRAOSBESEN BRI

in line with its implementation schedule. The reported
business segments are broadly classified into UGC-funded
Activities and Non-UGC-funded Activities. The segment for
UGC-funded Activities mainly represents the teaching and
research activities supported by UGC grants, inclusive of
research projects from the Research Grants Council (“RGC”).
The segments under Non-UGC-funded Activities are

(i) Self-financing Activities consisting of largely self-financed
programmes, (i) Research Activities for projects supported
by other government departments or external organisations,
(iii) Donation Activities, and (iv) Other Activities mainly for
scholarships/activities supported by other government
departments.

It was gratifying to note that the year concluded with a
healthy surplus and a strong balance sheet. The University
and the Consolidated Entity recorded an operating surplus
of $398.6 million (2015/16: $30.4 million) and $376.9 million
(2015/16: an operating deficit of $35.9 million) respectively.
Net assets of the University and the Consolidated Entity grew
8% and 6% to $5,720.1 million (2015/16: $5,320.6 million)
and $6,505.1 million (2015/16: $6,129.5 million) respectively.

Operating results and financial position

Income for the University in 2016/17 increased by $655.5
million to reach a total of $6,155.5 million (2015/16:
$5,500.0 million). This gain was the result of the combined
effect of increased Government Subventions, mainly the
additional supplementary grant following the civil service
pay adjustment that took effect in April 2016, and a higher
Interest and Investment Gain achieved during the year.

The expenditure of the University also rose $287.4 million to
$5,757.0 million (2015/16: $5,469.6 million). To recognise
the outstanding performance of staff members and attract
new talent, the University deployed more resources
towards its human assets. The staff costs of the University
increased to $296.2 million, accounting for about 63% of
the total expenditure. This was mainly due to the increase in
headcount and salary adjustments, which took into account
the civil service pay adjustment, prevailing market pay trends
and staff performance reviews. Moreover, the University
continued to support the efforts of our people striving for
excellence by enhancing our research and information
technology facilities. Further investments were made in
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2016/17 to purchase high-value equipment for teaching
and research and to upgrade the IT systems, including
workspace equipment and information security services.

The total income of subsidiaries was $1,431.3 million
(2015/16: $1,339.6 million), and total expenditure was
$1,453.7 million (2015/16: $1,415.4 million), resulting in a
deficit of $22.4 million for the year (2015/16: $75.8 million).

As compared with last year, there was a 6% increase in total
income, mainly due to the increase in tuition fee income

of the College of Professional and Continuing Education
(“*CPCE”). CPCE is an independent self-financed arm of the
University offering programmes through two subsidiaries of
the University, namely College of Professional and Continuing
Education Limited and Hong Kong Community College.
There was also a slight increase in turnover at Hotel ICON
following the recovery of the Hong Kong hotel industry.

Total expenditure, excluding the contribution of $100 million
(2015/16: $110 million) from subsidiaries to the University,
rose 4%. This was mainly attributable to the expansion of
CPCE's operation in tandem with rising student enrolments.
The expenditure of other subsidiaries, including Hotel
ICON, remained at a similar level as last year. Hotel ICON
successfully maintained a stable expenditure level through
the implementation of various cost control measures.
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Analyses of the University and Consolidated Income and Expenditure are provided in Figures 1-4.
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Income analysis
WA D

Income YA

Government Subventions 53R

Tuition and Other Fees E28 & E{thUg &
Interest and Investment Gain | EMIZ &Kz
Donations and Benefactions 4h5748E)

Other Income EAMUA

Total 4258

Figure 1 E—

2016/17 Consolidated income analysis

2016/17 FEFZSWADH

KEY Efl

. Government Subventions
BATHERR

. Tuition and Other Fees
S2ERHEMIIE

Consolidated 4&&

2017 2016

HK$'m % HK$'m %
3,446 48.5 3,077 48.2
2,281 321 2,257 35.4

399 5.6 51 0.8
140 2.0 187 2.9
841 11.8 812 12.7
7,107 100 6,384 100

Figure 2 E—
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University A2

2017 2016 |

HK$'m % HK$'m %
3,434 55.8 3,067 55.7
1,610 26.1 1,616 29.4

386 6.3 42 0.8
238 3.9 295 5.4
487 7.9 480 8.7
6,155 100 5,500 100

2016/17 University income analysis
201617 FERBBRA S

Interest and Investment Gain Other Income
FEMZRE W= HARKA

Donations and Benefactions
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%

67.7

5.9
16.2
4.9
5.1
0.1
0.1

100

Consolidated 4&&

HKS$'m

3,486
192
274
321

4,273
354
1,129

311
342

6,420

%

66.6

5.5
17.6
4.8
5.3
0.1
0.1

100

Expenditure analysis
R D 2017 [ 2016 |
HKS$'m
Expenditure B
Teaching, Learning and Research #£2 « 23 K Rl
Teaching and Research #2 K &4 3,797
Library EE8E 176
Central Computing Facilities H R E R 231
Other Academic Services EftfiZHE2fRFS 351
4,555
Management and General &2 K —fRIEH 397
Premises and Related Expenses & kA Rk 1,088
Student and General Educational Services 24 & —R8EE IR75 333
Other Activities Elfth;Eh 344
Finance Costs B1#5& 7
Income Tax 5% 4
Total expenditure #8Fi% 6,728
Figure 3 E=

2016/17 Consolidated expenditure analysis
2016/17 FEHFZERZ DT

KEY &l

Teaching, Learning and Research . Premises and Related Expenses

B2 BERMH RERARRX

Figure 4 &
2016/17 University expenditure analysis
2016/17 FERBRE S

Management and General . Student and General Educational Services

EER—MRIER BER—RBB R

University K2

2017 2016

HK$'m % HK$'m %
3,516 3,215
155 171
188 229
300 270

4,159 72.3 3,885 71.0

328 5.7 277 5.1

970 16.8 1,013 18.5

279 4.8 261 4.8

10 0.2 22 0.4

7 0.1 8 0.1

4 0.1 3 0.1

5,757 100 5,469 100

Other Activities Income Tax
H A EE) Fr{S78

Finance Costs
BIT5ER

Research

In 2016/17, the total number of ongoing research projects
was 2,982 (2015/16: 2,923), of which 860 (2015/16: 747)
were new projects. The total number of candidates registered
in research degrees was 1,819 (2015/16: 1,685).

During the year, the University incurred a total
expenditure of $836.8 million (2015/16: $725.1 million)
on Research Activities, including research projects and
studentship, in which $453.0 million (2015/16: $360.0
million) was supported by UGC funds while $383.8
million (2015/16: $365.1 million) was supported by non-
UGC funds. These fundings included earmarked research
grants of $137.2 million (2015/16: $100.9 million) and
$289.1 million (2015/16: $274.1 million) from other non-
UGC sources.

In its pursuit of research excellence, the University continued
to invest in University Research Facilities (“URFs”). In addition
to the three previously established URFs, namely the URF in
Material Characterization and Device Fabrication, the URF in
Life Sciences, and the URF in Chemical and Environmental
Analysis, the University launched a URF in 3D Printing and a
URF in Behavioral and Systems Neuroscience in April 2017
and July 2017 respectively. The URF in 3D Printing is the

first 3D printing facility among higher education institutions in
Hong Kong to support teaching, learning and research. It is
also the largest research centre in 3D printing, in terms of the
range and quantity of facilities in Hong Kong. All five of these
URFs support our staff in conducting world-class research
and academic studies. The University is also exploring the
feasibility of expanding our research set-up in Shenzhen in
order to strengthen our research capabilities in the Chinese
mainland.

In addition to research, the University is also committed to
scaling up its knowledge transfer activities for social good,
as knowledge transfer has a strategic role in achieving our
vision and mission. During the year, the University launched
a 2,000-square-foot creative collaboration and co-working
space, PolyU InnoHub, at the Jockey Club Innovation
Tower. PolyU InnoHub acts as a focal point and platform for
promoting multi-disciplinary collaborations and co-creation
among the faculties, students, graduates and community
partners for the incubation of ideas and innovation.
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Investments

The global political agenda was very active in 2016/17.
Although new developments in the geopolitical environment
were far more concerning, the aggressively protectionist
rhetoric of the new US administration has had limited impact
thus far. Since the world financial crisis of 2008, the sluggish
performance of most economies has led to deflationary
pressures and triggered very accommodative policies.
Notwithstanding the extraordinary lows in interest rates over
the past eight years, a sustained reversal had been bred
where 2016 seemed to be a major inflection point for US
interest rates. In a world of interest rate steering, Chinese
monetary policy has shifted from targeting the rate of money
supply growth to interest rates. Recent market movements,
however, continue to be dominated by politics and policies
rather than by fundamentals and economics.

Guided by the principles of good governance and risk
management procedures, the University has adopted

the investment strategies developed by the Investment
Committee, based on the Statement of Investment Policies
and Guidelines (“SIPG”) approved by the University Council.
The asset allocation of the University’s investments has been
appropriately managed, taking into consideration different
cash flow requirements as well as the strategic development
of the University. A comprehensive review of the investment
management of the University Working Capital Fund is now
underway, supported by an external consultant and overseen
by the Investment Committee.

Funds of the University and major subsidiaries are

pooled together for effective investment management.
Approximately 40% of the investible funds are managed

by external investment managers. As of 30 June 2017,
79.0% of the University’s investments were in fixed income
securities (2015/16: 75.0%), and 21.0% were in equities
(2015/16: 25.0%). The University and the Consolidated Entity
recorded an Interest and Investment Gain of $385.8 million
(2015/16: $42.1 million) and $399.3 million (2015/16: $50.6
million) respectively for the year. The increase was primarily
attributable to the rebound of the equity markets.

R&E

E2016/17TEE - RIRBUAEBH 1B
B #AENTEBRENMERS AR
SMNBRSE - MESEERTEBUN — B A9 (R
ErXendBEASFACEARAR - B
2008 FE R ERERMBHMR » FELHE
REZEANEE > S| BAEEHME > U
ERFEEERNEBBR - BEBE/N
FRIKAEEFNESRENKTE =
EIFIZEPR2016FREXEZHIRME » &
SIFEYE o EAEBEEEN KBS
T PEEBBRINMELEERE (¢
AIERE M HELEERE AR QT R
7o RIEMS  BURNIBREREES
BIREED  HEENEaREANK
BEZE o

AREB—BERREFERRAUKEREE
BF REZEERRNEGEMNR
BERRRIES]  HIFT TRERKBHKS

HIT - RENBERBTEEEERS
BIREMREF R MRABZREERN
FE - RBREMABEEETNRE
EERRKETETER  AERTH
HIME—REERE A S WHE) > THKEZS

PP =B~
ZEEER-

RETEANNEARAERE » KRBRHETE
EZfBATNESES —HRETHRS -
BUESKENREENMIIRESS
#940% - EZE2017FE6H30H IE » KRB
BROEUT : 79.0% R B E U AE
#%5(2015/16:75.0%) ~ 21.0% R MR RE
(2015/16:25.0%) - KEBRiTEERAEE
BRI HF BRIRE K@= D Bl 43.8581F
76(2015/16:4,2108 #75) & 3.99318 T
(2015/16:5,0608 EiT) » WRIERFE
TR R ETHISEEE -

Capital programmes

For the year 2016/17, the University’s capital programmes
incurred a total expenditure of $374.1 million (2015/16:
$187.8 million), comprising capital development programmes
of $300.2 million (2015/16: $137.0 million) and various
alterations, additions and improvement projects of $73.9
million (2015/16: $50.8 million).

The main construction works for the Redevelopment of
Block X, which accounted for $247.9 million (2015/16:
$103.2 million), were completed in June 2017 as planned.
The Footbridge Linking Phase 8 project, with a capital
expenditure of $30.4 million (2015/16: $35.0 million)
incurred during the year, is scheduled for completion by
mid-2018.

Furthermore, the University continued the preparatory

works for two other major projects. A consultant team was
appointed for the Campus Expansion at Ho Man Tin Slope
and the detailed design process has commenced. If all

goes according to plan, the project will be completed in
2024. For the library extension and revitalisation project, an
updated Technical Feasibility Statement was submitted to
UGC in March 2017, and the University will continue to solicit
funding for this project.

In addition to the above capital programmes, the University
continued to enhance the physical environment for our
stakeholders to learn, teach and conduct research. The
Jockey Club Auditorium was reopened in September 2016
after 10 months of renovation works. The University also
carried out numerous improvement works on lecture theatres
and classrooms with an expenditure of $59.7 million incurred
in 2016/17 (2015/16: $14.6 million). To strengthen the ties
with our alumni, the University set up the Alumni Atrium,
where alumni can gather for exchange and social activities
on the campus. The Atrium, with a multi-function hall,
meeting rooms and an alumni common area, occupies an
area of over 2,600 square feet.

Finance 8175 161

EEIRE

2016/ 7TFEEEEIBEERFAXA3.74111
#5(2015/16:1.878E 8 75) » HARAR
HEEIEBRG3.002188 7t (2015/16:
1.370f8%8x) HBERaEa RS LREMN
7,3908 3 75(2015/16:5,0808 /& 75) °

HEEXEERFENTERETREN
HAPR2017E6 B 52 » ERAMENAMN T
REAR2.4798%(2015/16:1.03218
BIT) - MEEE /RS Z1TAKRBIE
BRFEANEZIEE M A3,04088 5T
(2015/16:3,500& % 7T) » Zat &I FREAA]
JR2018F LT -

B RBEBBREMMIERETiZE
TEHEIE LEMAXHFRRER
BIREFREEERK ERESFERTT
fE - ERIEF > IRERN2024F 58
e B—hE' REEREEEERK
E(EETEIR2017E3 B EFRRR(ER
BEVEAMT AT RS - REFEE DI
BEESEE -

BRTMUEERIBEIN  RETEESS
FDENEEG - RENHAFTEHRELR
EIRE  E5SREEABTEANE
EIRELSMR @ IR2016FE9H EJH
B o REIRR2016/17ERNFEZ5,970
BT (2015/16:1,4608 3 75) » &2 1{E
EEBNAEET T SERELRE - It
S BIRERRNBME  KBERE
NREBT —EAZBEREFERM > I
mEs TRERE] - TRRE ) GHBBZ
FAREFEAR > RBEZHEEE 25
ERREE -

An analysis of the University’s capital programmes is provided in Figure 5.
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Capital programmes analysis
BEEIAEH S

University K22

2016/17 2015/16

HK$'m % HK$'m %

Redevelopment of Block X 25 Z2 X iR E i25+ & 248 66.3 103 54.8
Footbridge Linking Phase 8 %5 /\HIRE 21T AKX 2| 30 8.0 35 18.6
Other Capital Development Programmes & AA&I Projects EfthEZ B RIBE R BNE T2 96 25.7 50 26.6
374 100 188 100

Figure 5 Bl &
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Self-financing activities

Self-financing activities mainly represent the operation of
self-financed programmes, student hostels and teaching
clinics at the University level, as well as the consultancy and
hotel services provided by the subsidiaries of the University.
During the year, the self-financing activities of the University
recognised an income of $1,293.6 million (2015/16:
$1,181.0 million) and expenditure of $1,010.9 million
(2015/16: $1,018.1 million). The surplus of $282.7 million
(2015/16: $162.9 million) will be used to support the general
development of the University.

The University has been offering self-financed programmes for
years, directly and through CPCE, to support the Government’s
call for life-long education and to meet community needs.
Comprehensive guidelines and policies have been formulated
in accordance with the UGC requirement to avoid cross-
subsidisation, that is, the use of UGC resources in the self-
financed programmes. With a view to focusing our resources
on niche areas and maintaining a quality professional education,
the University has been restructuring the programme profile by
franchising and transferring the undergraduate programmes

to CPCE, resulting in the decrease in the tuition fee income
from these undergraduate programmes. Together with the
postgraduate programmes and other short courses, the overall
tuition fee income of self-financed programmes has decreased
by $40.7 million in 2016/17 (2015/16: $17.7 million).

Donations

The University received donations totalling $219.6 million
during the year (2015/16: $274.9 million), including $100
million in contributions from subsidiaries (2015/16: $110
million). Other donations came from alumni, friends and
organisations supporting the University’s development,
and were used for research activities, scholarships

and various departmental functions. Donations and
Benefactions of $238.0 million (2015/16: $295.2 million)
were recorded as income in the Income and Expenditure
Statement for the year.

The Hong Kong Polytechnic University Foundation (“PolyU
Foundation”) successfully solicited support from our alumni
and partners, as seen by the encouraging responses to
fund-raising events such as the Fund-raising Dinner 2016/17
and Golf Tournament 2017. As at 30 June 2017, the
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balances of General Donation Funds and Endowment Funds

were $481.6 million (2015/16:$481.1 million) and $308.7

million (2015/16: $267.2 million) respectively. These funds will
be used by the University to support its future development.

The University is highly appreciative of all our donors for
their continuous financial support. Their generosity affirms
the public’s recognition of the University’s academic

and research achievements as well as its activities and
administrative capabilities. The University will continue

to strengthen its fundraising capabilities with a view to
diversifying its income sources for maintaining financial
sustainability.

An analysis of the University’s donations is provided in Figure 6.
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University K22
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Financial outlook

2017/18 is the final year under the current Strategic Plan

for 2012/13-2017/18, which highlighted two primary core
functions (Learning and Teaching, and Research) supported
by five strategic areas, namely (i) Knowledge Transfer,
Entrepreneurship and Service to Community;

(i) Internationalisation, Branding and Marketing; (iii) Engaging
the Nation; (iv) Campus Development; and (v) Recruitment
and Retention. These directives were reiterated in the key
strategies of the ADP for the 2016-19 triennium and will
continue to be the guiding principles of the University in the
near future. The University has formed a Strategic Planning
Task Force to lead and coordinate the formulation of a new
Strategic Plan for 2019/20-2024/25, which tallies with the
UGC triennium arrangement with a gap year in 2018/19, to
cater for changing circumstances, meet evolving targets and
drive the long-term development of the University.

To celebrate its 80th anniversary in 2017, the University
organised a wide variety of events under the anniversary
theme “Opening minds. Shaping the future” in the first half
of the year. They included a Nobel Laureates and global
leaders lecture series, the Times Higher Education Innovation
and Impact Summit, Inauguration of the Global Student
Entrepreneurship Network, Asian Universities Invitational
Basketball Tournament, and many international forums and
conferences. Many more exciting activities will be launched
in the second half of the year.

Over the past 80 years, the University has been transformed
from what was a technical institute into a fully-fledged
university with an outstanding reputation. We are mindful

of the rising expectations that the community places on

a modern university and will strive to nurture socially-
responsible citizens for the future, conduct impactful
research and ensure effective knowledge transfer for the
benefit of our community and the world.
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University income and expenditure analysis for 2013-2017

2013-2017 FEXRBUZIRIRD T
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167

2013 | 204 2015} 2016 2017

HK$'m %  HK$'m %  HK$'m %  HK$'m
Income UZA
Government Subventions BATER 2,787  55.8 2,878  52.9 2,953  54.1 3,067
Tuition and Other Fees 228 & ELfthR & 1,480 29.6 1,598 29.3 1,614 29.5 1,616
Interest and Investment Gain ) SR Z U 132 2.6 307 5.6 174 3.2 42
Donations and Benefactions #4880 220 4.4 208 3.8 267 4.9 295
Other Income EAUA 378 7.6 455 8.4 454 8.3 480
Total 4EUZ A 4997 100 5441 100 5462 100 5,500
Expenditure B3z
Teaching, Learning and Research #2 « 23 KR
Teaching and Research (2 & Flbf 2,565 57.7 2,658 57.6 2,923 58.5 3,215
Library EZEEE 135 3.1 137 3.0 151 3.0 171
Central Computing Facilities Fr 92 8B fs 2 137 3.1 135 2.9 160 32 229
Other Academic Services ELfthZZ2fR7S 222 5.0 229 5.0 254 5.1 270
Institutional Support & 371E
Management and General E1£ K —#ZIEE 247 5.6 258 5.6 268 5.4 277
Premises and Related Expenses & KA BRI 906  20.4 918  19.9 986  19.7 1,013
Student and General Educational Services 4 & —HR B IRTS 206 4.6 224 4.9 237 4.7 261
Other Activities EAthjEEf 5 0.1 39 0.8 6 0.1 22
Finance Costs B175& L& 0:3 I 0z e 0z 8
Income Tax Fi5#t ¢ Qi { Qi g Qi g
Total Expenditure 425% 4,442 100 4610 100 4,998 100 5,469
6,500
6,000 /
I
2 5,500
i
E 5,000
=
c
S 4,500
=
€ 4,000
T
3,500
3,000

2013 2014 2015

2016

2017

% HK$'m %
55.7 3,434 55.8
29.4 1,610 26.1

0.8 386 6.3
5.4 238 3.9
8.7 487 7.9
100 6,155 100
58.8 3,516 61.1
3.1 155 2.7
4.2 188 813}
4.9 300 5.2
5.1 328 5.7
18.5 970 16.8
4.8 279 4.8
0.4 10 0.2
0.1 7 0.1
0.1 4 0.1
100 5,757 100
KEY [&Elfl
Total Income
FEUCUN

Total Expenditure

BRI
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Income and expenditure statement for the year ended 30 June 2017

W2 BRIE (# = 20176 H30HIELEE)

Expressed in thousands of Hong Kong dollars IAF387tat

Income UZA

Government Subventions BUFEERR

Tuition and Other Fees B2 J ELfihlx &
Interest and Investment Gain F|| SF1RE Iz
Donations and Benefactions #h5R88f)

Other Income Efthiz A

Expenditure sz

Teaching, Learning and Research 2 « 23 KR

Teaching and Research #2 K &4
Library EE8E

Central Computing Facilities Fro2 EE &%
Other Academic Services Efth#E2pRF5

Institutional Support &% 1E
Management and General &2k —#RIBE

Premises and Related Expenses W& kA RS
Student and General Educational Services Z24 & —RRH B RS

Other Activities E %)

Finance Costs Bf#5& B

Surplus/(Deficit) from Operations &2 i}/ (E518)

Share of Loss of an Associate FE{GEE /A S]k518

Share of (Losses)/Profits of Joint Ventures &5 & /AS) (E518)/ /67

Surplus/(Deficit) before Taxation FRFRATZ %/ (E518)

Income Tax F{S#5

Surplus/(Deficit) for the Year AFEE R/ (E5IE)

Consolidated 4&&

o017 W ooic W o017 W 2ot |

University AZ2

3,446,298 3,077,348 3,434,518 3,066,485
2,281,275 2,257,388 1,609,769 1,616,424
399,266 50,556 385,812 42,074
139,566 187,061 237,975 295,199
840,666 811,823 487,464 479,860
7,107,071 6,384,176 6,155,538 5,500,042
3,797,222 3,486,213 3,516,229 3,214,644
175,822 191,928 155,251 171,001
231,170 274,333 187,831 229,086
351,220 320,845 299,839 269,889
396,754 358,740 328,039 277,271
1,087,604 1,129,471 969,732 1,012,826
332,614 310,645 279,134 260,844
344,148 341,488 9,512 22,639
6,716,554 6,408,663 5,745,567 5,458,200
7,149 7,991 7,149 7,991
6,723,703 6,416,654 5,752,716 5,466,191
383,368 (32,478) 402,822 33,851
(772) (168) = .
(1,455) 141 - _
381,141 (32,505) 402,822 33,851
(4,250) (3,415) (4,250) (3,415)
376,891 (35,920) 398,572 30,436

The above Income and Expenditure Statement is extracted from the audited financial statements for the year ended 30 June 2017.

BAE U7 BRI R EH 2017 46 B30 B I FE BRI =% 2 M F5RE

Statement of financial position as at 30 June 2017

BIF5ARIR R (2017 FF6 R 30H)

Expressed in thousands of Hong Kong dollars JATF 8 7tst

Non-current Assets JERENE &
Fixed Assets B EBE

Investments in Subsidiaries MiEA S ZIRE
Interests in Associates B/ 5] 4
Interests in Joint Ventures &&/A S
Non-current Financial Assets JEREISRIE &
Employee Benefits Assets & T18HIEE

>£

N

Current Assets RENEE

Current Financial Assets RIS E

Staff Loans i 8 &

Inventories 7755

Accounts and Other Receivables fEIXERIE
Cash and Deposits with Banks 8% R $R1T1ER

Current Liabilities & & &

Bank Loan for On-lending to Staff & %288 2 R1TEM
Loans and Borrowings &z RS

Accounts and Other Payables FE{ER:R

Provision for Employee Benefits & T18F/i& &

Deferred Income EFEYA

Receipts in Advance FaURIE

Tax Payable fE{HRIE

Net Current Assets [EiRENEE
Total Assets Less Current Liabilities 48 B E R RN & &

Non-current Liabilities JEENE &
Loans and Borrowings Rk EE

Provision for Employee Benefits & Tfaflli&#
Deferred Income IEZEA

Deferred Capital Funds {EZEE &S
Net Assets ;FEE

Representing fHE1
Restricted Funds &%
UGC Funds &2 &%
Other Funds Efth&%

Total #2%E

Mr Chan Tze-ching BRFE54E, BBS, JP
Chairman of Council iREZ * &

Dr Lawrence Li Kwok-chang ZEIt$E4%, ur
Treasurer 5]&E

Consolidated 4&&

201 7 m:“- 201 7 m

(Restated &%)
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University AZ2

(Restated E71))

5,600,510 5,450,506 5,430,180 5,266,999
- = 135,510 136,115

1,368 2,140 - -
36,658 38,741 - -
900,457 1,312,488 900,457 1,312,488
312 = 312 =
6,539,305 6,803,875 6,466,459 6,715,602
3,331,312 3,132,579 3,331,312 3,132,579
24,710 26,960 24,710 26,960
5,133 5,382 - =
583,749 516,428 560,461 498,145
3,329,486 3,234,228 3,185,906 3,092,806
7,274,390 6,915,577 7,102,389 6,745,490
24,710 26,960 24,710 26,960
100,841 91,391 100,841 91,391
930,759 1,091,815 1,638,652 1,805,679
363,253 346,008 281,279 267,959
621,306 624,744 611,447 609,719
280,601 258,493 207,351 190,599
4,860 2,407 4,860 2,407
2,326,330 2,441,818 2,869,140 2,994,714
4,948,060 4,473,759 4,233,249 3,750,776
11,487,365 11,277,634 10,699,708 10,466,378
743,153 843,993 743,153 843,993
385,920 391,885 383,343 389,575
117,837 140,536 117,837 140,536
1,246,910 1,376,414 1,244,333 1,374,104
3,735,313 3,771,683 3,735,313 3,771,683
6,505,142 6,129,537 5,720,062 5,320,591
2,736,655 2,374,423 2,566,325 2,190,916
2,051,638 1,963,456 2,051,638 1,963,456
1,716,849 1,791,658 1,102,099 1,166,219
6,505,142 6,129,537 5,720,062 5,320,591

Professor Timothy Tong Wai-cheung BEZZ#1%, /P

President % &

Miss April Wong Soo-kam ==2/)\i
Director of Finance 81754885

The above Statement of Financial Position is extracted from the audited financial statements for the year ended 30 June 2017.
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APPENDICES

P &%

l. Senior staff appointments and movements

BHREEANEEE

Appointments ZF

Departures Bk

Appendices i

171

Dr Julia Chen, FR/ANEE L Prof. Esmond Mok, EREHIE

as Director of Educational 2016 7H1HEE as Dean of Students 20161256 H HfE
Development on 1 July 2016 HEBERRE on 6 December 2016 BHBR

Prof. Jason D. Shaw, Jason D. Shaw ##% : Prof. Jian Huang, =HEHRE

as Head, Department of 2016FE7R1HEE as Chair Professor of Applied 20171 B3H HE
Management and Marketing BEERTSZERAFE Statistics and Financial ERMt R EFENZE
on 1 July 2016 Mathematics on 3 January 2017 & EEHIE

Dr Sandy Tang, HREEIEL - Prof. Guohua Chen, PREDZEHIT :

as Head, Office of General 2016 FE7R1HEME as Chair Professor of Energy 20171 B16H HE

University Requirements
on 1 July 2016

REZLDREEBRER

Conversion and Storage
on 16 January 2017

AEIRIS AN R TF B AR

Prof. Asif Usmani, Asif Usmani #1% : Prof. H.C. Man, XN

as Head, Department of Building 20165E8H 18H H{E as Director, University Research ~ 2017F4 818 H{E
Services Engineering EFHREIRBRRZIERE Facility in 3D Printing = HEFTENFEAT R0
on 18 August 2016 on 1 April 2017 ERERE

Prof. Daniel S.P. Lau, BT Dr Michael Leung, RIFIETH L

as Director, University 201658 H22H HifE as Director, Industrial Centre 201752 H B E

Research Facility in Materials
Characterization and Device
Fabrication on 22 August 2016

MG ROBERE

WBEL

on 2 May 2017

TEROLRBE

Prof. David C.S. Li,

as Head, Department of
Chinese and Bilingual Studies
on 29 September 2016

R
2016 F9H 298 Hi1E
PN REEERRZTT

Mr Lawrence Lau,
as Director of Facilities
Management on 5 June 2017

ZERKE :
20176 B5H HE
MEEIEEE

Prof. Helen Chan, PR EREEZT . Dr Angela S.P. Ho, falikig L -

Chair Professor of Applied FEFRYDIRE R B EHUR N Director of Educational BEBBERREN

Physics retired 20168 A 31 HERIK Development retired 201751 B9 &K

on 31 August 2016 on 9 January 2017

Dr Thomas Chan Man-hung, BRXBiEL : Ir Prof. Siu Wan-chi, BEARBIR IR -

Head of China Business Centre ~ FREIFZE /O EER Chair Professor of Information B LB ERERN

retired on 17 September 2016 2016F9F 17 H &K Engineering retired 2017F6 8 30H &K
on 30 June 2017

Prof. Iris F.F. Benzie, Iris F.F. Benzie 3% : Mrs Georgina Chan, RERZYLTL :

Chair Professor of Biomedical BEERNRREMBEREE Director of Advanced Executive  S#REIRREEER

Science retired ISR 20165E98 23H Education left the University 201746 A 30 H H &

on 23 September 2016 BRI on 30 June 2017

Dr Steven Y.K. Ho, o fEsE BB A -

Director of University Health ABEBEREEERN

Service retired 2016 FE 10 B 9H 81K

on 9 October 2016

Promotion #&#

Dr H.C. Wong, HiEEE®

as Director of University Health 2016108100 H1E

Service on 10 October 2016 ABEBEREEE
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Il. Scholarships, prizes and financial assistance for students

BB EREMN
2016/17
Scholarships and prizes Awards 3,409 3,596
IBEBEE 25
Total amount $81,355,284.76 $89,720,703
“R1E
Government’s Tertiary Student Finance  Applications 5,027 4,706
Scheme - Publicly-funded Programmes #:FEE
: =z B E'.Fii =2 = %I . .
BUR RS LR E RN Successful applications 4,404 4,073
[panle=E-(HES
Total amount of grants paid $173,828,890 $163,891,858
BB AR
Total amount of loans paid $39,901,640 $38,236,725
BNEAREE
Government’s Non-means-tested Applications 2,389 2,525
Loan Scheme (full-time government- SEAEES
funded students)
. . Successful applications 1,830 1,934
BRERABBSEEMTE -
receiving loans
== — EX:
(Z BHIBATEBEE8) RS E =
Total amount of loans paid $71,935,455 $76,273,813
BNEFAREE
PolyU student financial assistance Applications 862 693
= 2
AR HBET I T
Successful applications 550 512
Ayl EEHES
Total amount of bursaries paid $4,657,150 $4,949,485
BB AR
Total amount of loans paid $758,000 $606,000

BME AR

lll. Library statistics
E & EAEHF

Appendices gk 173

Library collections UiEIER 2016/17
Books Print books (titles) 899,236 890,957
&8 MABE (751)

e-Books 2,788,531 3,062,967
EFEH
Serials Current print serials (titles) 1,653 1,126
HA T ENRIEAFI (FE48)
e-Journals 73,486 83,821
EFHAT

e-Databases 536 513

EFHIEE

Audio-visual materials Audio materials 109,994 110,051

RERE R oz

Video materials 97,614 101,524
ERIEE R

Graphic materials 318,826 318,941
B ER

Cartographic materials 1,547 1,562
iEYSIEE

Others 1,191 1,218
HAth,

Microforms 400,439 399,187

METIEEER

Total library holdings (Iltems)

EBEALEN (5L 2076401 ez
Facilities & equipment s&/ifE25% 1 2016/17
Study spaces 3,893 3,906
EX v
Research carrels 138 138
HE=E
Group rooms 21 21
INEIRES =
Public computers 430 430

NEES
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