


Undergraduate programme development
PolyU completed the validation of the 44 fouryear fulltime
undergraduate degree programmes on offer to newly admitted
students in 2012/13. There are also five programmes running
over five years due to the needs of the professional discipline.
The University finalized the framework for students to take
minors or double majors, which they can opt to start from
their second year of study. These are intended to provide
a competitive edge and to allow more capable students to

expand beyond a single discipline.

Given the uncertainties about the quality of the student
intake and the newness of many of the General University
Requirements under the fouryear undergraduate
curriculum, an inferim review has been proposed for
2014/15 (after two years of implementation) and a
full review in 2016/17 (after a full cycle of operation)
to systematically assess the efficacy and impact of the

new curriculum structure and components on student

learning.

Academic advising
With the advent of the four-year undergraduate
degree curriculum, PolyU saw the need to develop a
stronger academic advising system to help students
make informed and intelligent academic decisions
about their studies. Drawing on the rich experience
of PolyU departments and international best
practices in undergraduate academic advising,
an integrated two-tier academic advising system
was set up. At the departmental level, individual
departments will upgrade their existing system
with reference to University guidelines. At the
institutional level, a central office has been
established  with  experienced academic
advisors to provide academic advising for
students, particularly on requirements and
subject choices in relation to the General
University Requirements.
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Faculties & Schools Bz ZZ24&

Faculty of Applied Science and Textiles F&FARIZE K 44207
Department of Applied Biology and Chemical Technology FEFA4E¥ KL BRHX B R
Department of Applied Mathematics FE A2 %

Department of Applied Physics FEF¥)IRE 2

Institute of Textiles and Clothing #7485 & BIKE H

Faculty of Business TEIEIEZE Mt

School of Accounting and Finance &5t & & G2t
Department of Logistics and Maritime Studies ¥ R ATEZ R
Department of Management and Marketing B2 R 52 %

Faculty of Construction and Environment 358 & IRIZE 7T
Department of Building and Real Estate #5£ K it =B 2

Department of Building Services Engineering EF R EL2E A

Department of Civil and Environmental Engineering T KRIRIZTIRZEZR
Department of Land Surveying and Geo-Informatics + 3138 & & B & 22 2

Faculty of Engineering TT22[7

Department of Computing & F st EEZ

Department of Electrical Engineering B# L2225

Department of Electronic and Information Engineering & F R &M TEZE A
Department of Industrial and Systems Engineering T K% 2% L2222 %
Department of Mechanical Engineering #iH T2 2 &

Interdisciplinary Division of Biomedical Engineering 4 )88 T 12 IS A1 25

Administrative support

The University established the Office of Undergraduate Studies and
its two sub-offices, Office of General University Requirements and
Office of Service Learning (More on p.30), to oversee the planning,
implementation and evaluation of General University Requirements,
including language and communication, broadening subjects,
leadership and intra-personal development, service learning and

healthy lifestyle.

PolyU also established the Mainland and Infernational Student
Services Office and Office of Careers and Placement Services. The
former provides one-stop support services for non-local students and
facilitates the integration of local and non-local students. The primary
role of the latter is to proactively market PolyU students and create
networking opportunities with local, Chinese mainland and overseas
employers. It also coordinates Work-Integrated Education at PolyU
and provides career education and career guidance services.

Postgraduate expansion

To cater for increased demand for professionals in different fields,
the University introduced nine new selffinanced postgraduate
programmes in 2011/12 (More on p.33). Some are unique in Hong
Kong, such as the Master of Design (Urban Environments Design),
Master of Science in International Hospitality Management, Master
of Science in International Tourism and Convention Management,
and Master of Science in Optometry. PolyU is also the first university
in Greater China to offer postgraduate programmes related to
aeronautical engineering and aviation, namely Master of Science in
Mechanical Engineering (Aeronautical Engineering) and Master of

Science in Mechanical Engineering (Aviation).

Faculty of Health and Social Sciences B & 1 & HL 2%
Department of Applied Social Sciences FEft &RIE2 %

Department of Health Technology and Informatics E&&ERHE K &M E R
Department of Rehabilitation Sciences F{EABERIE R

School of Nursing FEXE 2t

School of Optometry FRFBHE S E PR

Faculty of Humanities AZZf3

Department of Chinese and Bilingual Studies XXk #E2 R
Department of Chinese Culture FEIS {2 %

Department of English 23X %

e

English Language Centre ZEFEZ H
General Education Centre E:#A /0

School of Design 25123

School of Hotel and Tourism Management JB J& & fik 235 & EE 2057
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In the past few years, the University has sirived to create the most
favourable conditions for teaching excellence through enhancements
to the recruitment process, promotion and retention framework,
educational development policy and provision, and mechanisms for
honouring good teaching. In 2011/12, the University moved on to
explore strategies to improve the career prospects of teaching and
clinical staff.

A separate working group was formed to review current practice in
teaching evaluation. The student feedback questionnaire system is
being revised to better suit the four-year curriculum and outcome-based
education, and methods for collecting student feedback other than
survey are being explored. The working group will also recommend
strategies for promoting other good practices for evaluating teaching,

such as peer reviews and teaching portfolios.

Academic integrity

PolyU places great importance on the integrity of academic staff and
students. During the year, the University passed a policy promoting
academic integrity, which requires all fullime undergraduate and
sub-degree students to complete an online tutorial on academic
integrity in their first year of study. In addition, postgraduate students
and research personnel are required to send their theses/works
for electronic plagiarism checks before submission for assessment/
publication. Academic staff members are also encouraged to make
use of the facility to avoid unintentional plagiarism.
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Support for quality teaching

PolyU continued to see vigorous teaching development activities
among its staff this year. Numerous teachers across departments
engaged in a total of 109 learning and teaching development
projects on a variety of topics. These included many pilot projects
on new elements of the fouryear curriculum, such as freshman
seminars and service learning. The Educational Development Centre
continued fo offer an extensive staff development programme and
customized support to meet the diverse professional development
needs of teaching staff. Over 130 workshops and seminars were

organized over the past year.

NURTURING TALENTS

Outcome-based Education and Learning Outcomes
Assessment Plan

Building on the maturing foundation of outcome-based education,
PolyU devised an integrated plan for fostering and tracking
the development of desired graduate atiributes. This considers
major programme components alongside general education and
co-curricular elements to ensure that all desired attributes are
adequately addressed in the fouryear undergraduate curriculum.
The institutional Learning Outcomes Assessment Plan has also been
updated accordingly. These developments will help the University
to nurture allround graduates who are critical thinkers, effective
communicators, innovative problem solvers, lifelong learners and

ethical leaders.
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Service |eorning

Service learning is one of the most effective ways to nurture qualities

such as civic responsibility and a sense of social justice. The University
decided to formally incorporate service learning into the General
University Requirements, making it a compulsory subject for all students
on four-year degree programmes. In 2011/12, 17 service learning
subjects were approved, and some offered to current three-year
degree students in pilot runs. More than 200 students have earned
academic credit by serving in Hong Kong, the Chinese mainland, and as
far afield as Cambodia. The Office of Service Learning was established
to develop the area as an academic subject in an effective manner.

The “PolyU Serves” Community Service Campaign was launched in
2012 to commemorate PolyU’s 75th anniversary. Over 75 outside
organizations became PolyU partners and facilitated the development
of discipline-related service projects of a sustainable nature. During the
year, the “PolyU Has a Heart” Community Service Learning Programme
in Shamshuipo won the MacJannet Prize for Global Citizenship from the
US-based Talloires Network, marking PolyU students and staff members'’

outstanding achievement in community service.

Work-Integrated Education

PolyU’s mandatory Work-Integrated Education (WIE) component is a
unique feature of the University’s undergraduate curriculum. It requires
students to engage in authentic projects or work as interns for a period
of time. WIE was established in 2005 and received commendation in
the 2010/11 Quality Assurance Council audit report for PolyU.

Over the past few years, many diverse WIE opportunities have been
provided for students and experience accumulated in Hong Kong and
outside the city. In 2011/12, more than 800 PolyU students secured
summer internship experiences in the Chinese mainland, including
Beijing, Shanghai and Nanjing, and overseas in countries including
Australia, Canada, Germany, UK and the USA.

During the year, a committee was also set up to review WIE policy and
practice, and to drive the initiative forward. The committee completed
a campus-wide consultation on WIE policy and it is finalizing
recommendations to lead the University ahead in this valuable

educational area.
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Arts and culture promotion WEEM L &

The Culture Promotion Committee and its executive arm, the Culture Promotion and Events BEAX(LHEEZE & LETHE— ki @

Office, plan and organize arts and cultural programmes to enhance the ambience on campus ~ HEH#EERE —F M Z B CRIDEE) - REIE

for staff and students. In addition, programmes contribute to quality education and students’ EiEXALRSA © BEO) - JES)A B AIRIETTE

all-round development. A total of 65 programmes comprising 193 activities were presented HAHE MEESLNEEMER - —F—— =

with total participation of over 25,000 in 2011/12. —ZHFE BRETARTREX-BAT=E
EE) - BEAREB-_SLT -

As part of the University’s 75th Anniversary celebrations, four major cultural events were

organized, including (photo 01-04): Beauty-Eternal photography and sculpture exhibition by ~BEMIERERL+RHEF - XEH#EEZ

Prof. Norman W. M. Ko, artistin-residence (More on p.16); A Tribute to Johann Sebastian B &£ 9F T HIEE R (LET R - &4 (

Bach recital by renowned pianist Dr Eric Fung; Talks on Kunqu Opera by Prof. Pai Hsien.yung  01-04 ) : BERREM ST &I (22K 1E -

and 2012 International Week. SENEYEMER) (FRFI6H) &
HHERIFREH LA “A Tribute to Johann
Sebastian Bach” fiIZ =g - QEBHIKE
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Promoting a reading culture
READ@PolyU was launched in September 2011, becoming the city’s
first campus-wide common reading programme among local

universities. Over 1,200 students collected The Kite Runner from
the Library. To enhance engagement, student ambassadors and
facilitators including University Council members, PolyU staff, and
alumni were recruited to lead discussion sessions with students. An
Afghan photograph exhibition, film shows, an essay confest, and a
grand opening ceremony were held to publicize the event.
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Number of programmes offered in 2011/12 *
201112 FERPREHE

By level of award Number of programmes

BT RIZEE

UGC-funded Selffinanced

BT E B BE&EE

Taught Postgraduate 1 80
Bachelor’s Degree 50 30
B+2URE

Sub-degree

FBARRE 23 0
Sub-total /&t 74 110
Total #4851 184

By mode
R

Number of programmes
ARIZEH

UGC-funded Self-financed
BT EBh HEBAE

Full-time/Sandwich 67 11
2 A/ BRZE

Parttime/Parttime Evening 6 41
BT/ ’RFRES

Mixed Mode

BaH ] o8
Sub-total /NEf 74 110
Total #51 184

* All taught programmes leading to PolyU awards, including those offered at PolyU outposts but excluding those administered by HKCC and SPEED
FIEEABRSMERNRZFEER - EFEEAFIIPORPNRE - ETEEEEE LERREFZECBRNRE

New programmes introduced in 2011/12
201112 FEHIERRE

Postgraduate programmes Mode Duration (year)
RIS ERAE | 1EEH ()
Master of Design (Urban Environments Design) Full-ime* 1.5
REPBELE (HHIRERG) 284
Master in Occupational Therapy -
WRARBEL kine 2
Master in Physiotherapy -
WEABEEL zgge 2
MSc/PgD in International Hospitality Management . * i
B B R RS+ R U8 ixed Mode I3
MSc/PgD in International Tourism and Convention Management . * i
BRI R B R E RS R R ixed Mode I3
MSc/PgD in Mechanical Engineering (Aeronautical Engineering) . . i
BT RERRL R B (B TR ) Wixed Mode 23

=
MSc/PgD in Mechanical Engineering (Aviation) . . i
T REIRBEL RE S (RARZ ) Wixed Mode 123
MSc in Optometry . * i
R RR L ixed Mode Iz
MSc in Specialty Nursing # .
SREEREREL Pﬁf’;g'jj"e* 2
chhelor's degree programme Mode Duration (year)
B+ B RI2 =L 1EEE ()

BEng(Hons) in Electronic Engineering
ETIRE (RE)IEL

* Selffinanced programme & & & /ERT2
# Offered in Macau 1527 FH#

Full-time/Sandwich*
2 B HI/ER R

Award 24

1/2

MSc Master of Science #2148+
PgD Postgraduate Diploma /& i&30R
BEng(Hons) Bachelor of Engineering (Honours) T2+ ( 5% )
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Hall 10th anniversary celebration

Student Halls of Residence (Hung Hom) celebrated their 10th
anniversary in 2012 with the theme One Hall, One Family. Over the
past 10 years, hall life has greatly enriched the tertiary experience
of student residents through an array of events, including High Table
Dinners and inter-hall cultural and sports competitions. It forms an
infegral part of their University experience and contributes to personal
growth and holistic development.

Graduates welcomed by employers

The latest Graduate Employment Survey showed that in 2011, apart
from those undertaking further studies, the majority of graduates found
satisfactory employment within six months. Most PolyU graduates were
engaged in business services/real estate, followed by community/

social services and trading/wholesale and retail.

ENHANCING LIFELONG LEARNING

PolyU offers professional and continuing education programmes
through the College of Professional and Continuing Education (CPCE).
CPCE oversees the operations of two selffinancing education units,
Hong Kong Community College (HKCC) and the School of Professional
Education and Executive Development (SPEED). These two units enable
PolyU to open up educational opportunities for learners with different
qualifications, providing highly integrated, yet flexible pathways for a
variety of students. Various modes of study are also available to suit

different needs.
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Hong Kong Community College

With a student population of more than 7,000, the community college
sustained its growth and development in 2011/12. During the year,
it offered 36 associate degree and higher diploma programmes,
spanning arts, science, social sciences, business, health care and
design. Its two campuses in Hung Hom Bay and West Kowloon
provided students with state-ofthe-art facilities for learning and
ample space for co-curricular activities. Articulation of graduates to
degree studies stood at 77.1%, one of the highest among sub-degree

institutions in Hong Kong.

School of Professional Education and Executive
Development

The School reached a milestone in its development as one of the
major providers of selffinanced top-up degree programmes in
2011/12 with more than 1,000 students recruited for its full-time

programmes.

In June 2012, the PolyU Senate approved the launch of three new
or revamped top-up honours degree programmes for the coming
year. In collaboration with the Faculty of Health and Social Sciences,
the School will introduce the PolyU award programme, Bachelor
of Science (Honours) in Applied Ageing Studies. It will offer the
first Bachelor of Arts (Honours) in Retail and Service Management
programme in the tertiary sector in Hong Kong to meet the increasing
demand for local retail professionals. The School has also successfully
upgraded its established Bachelor of Arts in Travel Industry

Management from ordinary to honours degree programme.
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