Subject Description Form
Subject Code

APSS398

Subject Title

Employment and Social Work

Credit Value

3

Level

3

Exclusion

APSS397 Occupational and Social Work

Assessment
Methods
100% Continuous Assessment

Individual Assessment

Group Assessment

1. Term Paper

40 %

--

2. Take Home Exercises

40 %

--

20 %

--

(Two problem sets are
given to students and they
have to do their research on
this, find out the existing
situation and give them
suggestions or comments )
3. Presentation
•
•
•

Objectives

The grade is calculated according to the percentage assigned;
The completion and submission of all component assignments are required
for passing the subject; and
Student must pass all component assignments (at least Grade D) if he/she
is to pass the subject.

The subject aims at enabling students to:
1.

acquire basic knowledge and concepts related to work, work life and
occupational welfare;

2.

understand the characteristic, needs and problems of the working
population in contemporary Hong Kong;

3.

critically examine services and programmes for the employed and
unemployed population, and various roles and tasks of social workers;

4.

evaluate social work skills and methods appropriate for the specific
population mentioned above;

5.

reflect on value issues and future trends of development of social work
services for the working population in Hong Kong.
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Intended Learning
Outcomes
(Note 1)

Employment and the social work (ESW) is the articulation of social work with
concerns to work life and workfare. Students are engaged to such an important
yet emergent sphere of social work practice in Hong Kong. Students will
acquire basic concepts of social work practice in the workplace, a broad-brush
understanding of the local context of work life, and issues relating to the welfare
of the working population. Students are enabled to reflect on social work
practice with the local working population.
Upon completion of the subject, students will be able to:
a.

spell out the basic concepts of social work practice with the working
population including definitions, major approaches, values and ethics as
well as the nature of workfare;

b. analyze factors affecting contemporary work life in Hong Kong, including
demographic, economic and socio-political factors as well as the legal
framework, labour movement, trade unionism and human resources
management of employment; and
c.

Subject Synopsis/
Indicative Syllabus
(Note 2)

apply differentially the models of social work practice and formulate
intervention plans with the pre-working and working population in various
settings.

1. Basic Concepts in Employment and Social Work
1.1 Definition and boundary of social work in the workplace
1.2 Meaning of work, quality of work life and workfare
1.3 Major practice approaches with the working population
1.4 Value and ethical issues in providing social work services in the
workplace
2. Work Life and Workfare in Hong Kong
2.1
2.2
2.3

Demographic, economic and socio-political factors affecting work life
in contemporary Hong Kong
Legal framework of employment, employment practice and human
resource management in Hong Kong
Labour movement and trade unionism in Hong Kong

3. Models of working with working and pre-working population
3.1
3.2
3.3
3.4

SW in the workplace – Employee Assistance Programmes and others
SW in community – Labour services, Employee Retraining
Programmes and others
SW in unions
SW in social work service settings and schools

4. Social work practices for the working population
4.1 Counselling, group work, etc.
4.2 Education, training, job matching, etc.
4.3 Career planning
4.4 Organizing and social action
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Teaching/Learning
Methodology
(Note 3)

Key concepts, relevant theories and contextual analysis of social work in the
workplace and workfare in contemporary Hong Kong are discussed in lectures
with both local and global perspectives. Sessions of tutorials with focused
discussion are led by teacher and/or students on issues relating to ethical
dilemma, effective models and appropriate methods of social work practice with
the working population.

Assessment
Methods in
Alignment with
Intended Learning
Outcomes

Specific
assessment
%
Intended subject learning outcomes to
weighting be assessed (Please tick as appropriate)
methods/tasks

(Note 4)

a

b

c

1. Term Paper

40 %







2. Take Home
Exercises

40 %







3. Presentation

20 %







Total

100 %

Explanation of the appropriateness of the assessment methods in assessing the
intended learning outcomes:
Individual term paper is for assessment of the understanding, comprehension,
reflection, and analysis of a student on a particular occupational social work issue.
Take home exercise is given in the middle of the semester to assess students
progress, and feedback is to be given to enhance students’ understanding of the
subject. Students are encouraged to discuss and share their views in class, and this
provides another means of assessment.
Student Study
Effort Expected

Class contact:
 Lecture

27 Hrs.

 Seminar / Workshop / Agency Visit

12 Hrs.

Other student study effort:
 Preparation of Seminar

23 Hrs.

 Writing Paper/Take Home Exercises

43 Hrs.

Total student study effort
Medium of
Instruction
Medium of
Assessment

105 Hrs.

Chinese supplemented with English
English
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Note 1: Intended Learning Outcomes
Intended learning outcomes should state what students should be able to do or attain upon completion of the subject.
Subject outcomes are expected to contribute to the attainment of the overall programme outcomes.
Note 2: Subject Synopsis/ Indicative Syllabus
The syllabus should adequately address the intended learning outcomes. At the same time over-crowding of the
syllabus should be avoided.
Note 3: Teaching/Learning Methodology
This section should include a brief description of the teaching and learning methods to be employed to facilitate
learning, and a justification of how the methods are aligned with the intended learning outcomes of the subject.
Note 4: Assessment Method
This section should include the assessment method(s) to be used and its relative weighting, and indicate which of the
subject intended learning outcomes that each method purports to assess. It should also provide a brief explanation of
the appropriateness of the assessment methods in assessing the intended learning outcomes.
Last updated in September 2016

APSS398 / for the academic year of 2016 - 17

Last updated in September 2016

APSS398 / for the academic year of 2016 - 17

