Subject Description Form

Subject Code APSS4538

Subject Title The Future of Work and Inequality: Comparative Perspectives
Credit Value 3

Level 4

Pre-requisite/

Co-requisite/

Pre-requisite:

APSS3230 Theories of Social Policy

Exclusion )
Exclusion :
APSS4512 Labour and Welfare Policy
APSS4532 Labour and Welfare
Assessment
Methods
100% Continuous Individual Group
Assessment Assessment Assessment
1. Individual term 50% 0%
Paper
2. Participation 15% 0%
3. Group Project 0% 35%
Presentation
e The grade is calculated according to the percentage assigned;
e The completion and submission of all component assignments
are required for passing the subject; and
e Student must pass all component(s) if he/she is to pass the
subject.
Objectives The subject aims to enable students to:

1.

develop a reflective understanding on key concepts, philosophy and
ideologies underpinning labour and welfare policy, with attention to
emerging trends shaping the future of work;

have a critical grasp of the history and context of development of
labour and welfare policy in both Western societies and East Asia,
including Hong Kong;

critically examine the policy and practice in major areas of labour
and welfare, drawing on comparative insights from the West and
East Asia (including Hong Kong);
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4. apply a policy analysis framework in a chosen labour market and
social inequality, including those arising from technological change,
globalization, and shifting employment patterns;

5. reflect on contemporary critical issues in labour and welfare policy
with a global and local view.

Intended Learning
Outcomes

Upon completion of the subject, students are able to:

a. Articulate basic concepts and ideologies underpinning labour and
welfare policy;

b. demonstrate broad-brush understanding of local and global
context of labour and welfare policy as well as current issues and
concerns relating to the quality of life of the population;

c. reflect on and critique local and global practice in major areas of
labour and welfare policy;

utilize a critical global perspective in evaluating current issues in
labour and welfare policy.

Subject Synopsis/
Indicative Syllabus

1. Key concepts: Labour market inequality, social stratification, social
issues, and the future of work.

e The two faces of labour and welfare policy: as part of economic
policy and social policy

e Theories and frameworks on labour and welfare policy, e.g. the
pluralist, the Marxist and the corporatist Approaches

e Tools and concepts for research on labour and welfare policy

e Roles of the state in labour and welfare policy

2. History and context of development of labour and welfare policy in
the world and Hong Kong.

e Socio-economic and political context affecting labour and welfare
policy

e Labour movement and trade unionism

e Welfare reforms

e Youth poverty

3. Precarious and nonstandard employment in an era of uncertainty.
e Employment and employment-related policy and regulations

e Occupational health/safety and employee protection and
compensation

e Training and retraining of manpower
e Industrial relations

e Privatization

¢ Contracting out welfare services

e Unemployment and poverty

e Welfare vs. workfare
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e Gender, work, and family
¢ Gender inequality in the division of paid and unpaid labour

4. Contemporary and critical issues in labour and welfare policy: Global
and local.

¢ Post-industrial economic development and displacement of labour
force

e Marginalization/discrimination of labour and the employed poor

e Work and welfare of the disadvantaged groups, e.g. women,
disabled, youth, and new immigrants

e Unemployment and policy to activate the unemployed

e Global migration flows, labour market segmentation, and
discrimination against immigrants

e School-to-work transition and youth unemployment

Teaching/Learning
Methodology

This subject consists of a series of related lectures and project
presentations. Since the major aim of this subject is to develop critical
thinking and analytical ability, an interactive approach is adopted to
encourage discussions and debates on labour and welfare policy issues.
Policy issues and cases will be highlighted in lectures for discussion.
Students are also required to present on selected policy issues, through
which they will learn to develop knowledge in a specific area and to
articulate their arguments systematically.
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Assessment

Methods in Specific assessment % Intended subject learning
Alignment with methods/tasks weighting | outcomes to be assessed
Intended Learning (Please tick as appropriate)
Outcomes
a b c d
1. Individual term paper 50 % VAR VAR VAR RV
2. Participation 15% VAR VAR VAR RV
3. Group Project 35% AV N Y
Presentation
Total 100 %
Explanation of the appropriateness of the assessment methods in
assessing the intended learning outcomes:
Individual term paper:
Students are required to submit an individual term paper on a contemporary and
critical labour or welfare issue and critique the relevant labour or welfare policy.
In writing the paper, students are expected to draw upon relevant concepts and
theories in analyzing the selected topic and critique the implementation of
policy designed to address the issue.
Participation:
Students are expected to attend all classes unless legitimate reasons are
provided for absences or tardiness. Attendance will be recorded and
evaluated.
Group project presentation:
Students have to team up to work on a project and to deliver a verbal
presentation in class, so as to convey their findings in a coherent manner and be
able to respond satisfactorily to questions and critiques of their presentation.
Student Study Class contact:
Effort Required

= Lecture 39 Hrs.

Other student study effort:

* Preparation for Group Project Presentation 50 Hrs.
» Preparation for Individual Term Paper 36 Hrs.
Total student study effort 125 Hrs.
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