Subject Description Form

Subject Code APSS5772
Subject Title Occupational Mental Health
Credit Value 3
Level S
Pre-requisite / .
- Nil
Co-requisite/
Exclusion
Assessment
Methods ] .
100% Continuous Assessment Individual Assessment Group Assessment
1. Seminar Presentation 30% 0%
2. Participation in class 10% 0%
discussion
3. Term Paper 60% 0%
e the grade is calculated according to the percentage assigned;
e the completion and submission of all component assignments are required
for passing the subject; and
e student must pass the specific component(s) (standard of passing) if he/she
is to pass the subject.
Objectives This subject is designed to help human service professionals to appreciate and assess the

importance of occupational and organizational impact on mental health. The subject is
aimed to provide perspectives which link the societal and the personal explanations of
mental health. Occupational factors such as changing work climate stressing on
managerialism and accountability will be related to individual health outcomes.

Intended Learning | Upon completion of the subject, students will be able to:

Outcomes a. possess awareness and knowledge on stress, burnout and mental problems within an

organizational context. Particular attention will be focused on human service
organizations;

b. acquire practice competence to handle clients’ mental problems, interpersonal stress
and dynamics within an organizational settings;

c. develop knowledge and practice competence to develop and enhance psychological
well being and mental health of employees in human service organizations;

d. critically assess, analyze and implement mentally healthy organizational culture in
managing an organization.

Subject Synopsis/ 1. Occupational Mental Health: Related Concepts and Theories

Indicative Syllabus | 5 gccupational Mental Health within Managerialism, Productivity, Accountability

and Competitivity
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3. Interpersonal Stress and Dynamics within an Organizational Context
4. Professional Burnout and Occupational Stress in Human Service Organization
5. Handling Stress, Burnout and Mental Problems within an Organization

6. Developing a Mentally Healthy Human Service Organization

Teaching/Learning

The participation of students in both lectures and seminars are crucial for learning in this

hodol subject. Apart from having lectures on related concepts and theories, students are
Methodology required to undergo a critical self reflection of their experiences and coping in dealing
with their stress in their own working organization. They are also required to carry out
a case study of the occupational mental health situation within a human service
organization. Their findings are shared and presented in seminars with other students in
this subject.
Assessment
Methods in Specific assessment % Intended subject learning outcomes to
Alignment with methods/tasks weighting | be assessed (Please tick as appropriate)
Intended Learning
Outcomes a b ¢ d
1. Seminar Presentation 30% \ \ \ \
2. Participation in class 10% \ V \ V
discussion
3. Term Paper 60% \/ \ \ \
Total 100 %
Explanation of the appropriateness of the assessment methods in assessing the intended
learning outcomes:
Assessment will be based on seminar presentation chosen by the students and their
participation in class. Students are also required to complete a reflective journal and a
term paper. In the reflective journal, students are required to undergo a critical self
reflection of their experiences and coping in dealing with their stress in their own
working organization. In the term paper, they are required to critically examine a related
topic on occupational mental health.
Student Study Class contact:
Effort Expected
= Lecture 27 Hrs.
= Seminar and Tutorial 12 Hrs.
Other student study effort:
= Reading 52 Hrs.
= Group discussion outside class 24 Hrs.
Total student study effort 115 Hrs.
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Medium of English
Instruction
Medium of English
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