PUSA ALERT

Issue No. 13 (November 2017)
SUMMARY

In this issue, the topics include the launch of the 3™ PUSA survey, the introduction of a very
attractive medical protection plan for extended family members of current and retired staff
members, the upcoming Used-ltem Collection Campaign, the involvement of PUSA in a petition
for Public Funds, and the personnel announcement of EXCO.

Item 1 PUSA Survey on Work Conditions and University Leadership

PUSA is going to launch a third survey to collect views from all full-time staff members of the
University which follows the first survey in 2104 and second survey in 2015. The focus will be on
two aspects: the work conditions within university departments/units and the staff
expectations of University Leadership. The former topic is for the purpose of keeping track with
the evolvement and changes of work situations in the University over a period of time, and the
latter is to inform the Council of the views of staff members on the kind of leadership we are
looking for after the retirement of our current President by the end of 2018. Concerning the
latter, the voices of the staff members of all ranks have never been collected until after the
notification of the selected candidate — this we believe should not be the case in this era. For
the sake of your future work environment and the continuous development of the University,
please participate in the survey which will take place in mid-November.

Item 2 Important News for family members and relatives of current and
retiring/retired members

In the last AGM of PUSA, it was endorsed by members that PUSA would join CTISU (The
Confederation of Tertiary Institutes Staff Unions) as a member. As a result, we are included in
an extremely attractive medical insurance package that is liaised by CTISU with IMMO POOL
which would allow all members of PUSA to expand their medical protection plan to their close
relatives (such as brothers and sisters, parents). This coverage also applies to retired members,
or for retired staff who have not joined or ceased membership with PUSA but would like to
join/re-join as Retired members. (* If you are a retired member or you are referring to a senior
family member to this protection plan, the age must not exceed 65 at the time of joining this
plan) Two highlights (they can be chosen independently) in the upcoming promoted package
are:

1. Enjoy a discount of at least 15% when purchasing Healthy Medical Comprehensive
Protection offered by a large local Bank Group

2. Free membership card by a large local Medical Service Provider with a discounted
consultation fee at $200 (with 3 days basic medication) for GP and $400 for Specialist



The roadshow on this plan will take place in November. Further details will be provided in due
course and you are welcome to spread the news to retirees of the University to get ready for
this event.

Item 3 Used Item Collection Campaign

Same as in previous years, PUSA is going to jointly organize a Used-item Collection Campaign
with Community Recycling Coop, a charitable organization in Shamshuipo and a subsidiary

of Industrial Relations Institute. The Campaign can be seen as echoing with the objectives and
policies of the Campus Sustainability Office (CSO) of the University to help create a green
culture on the campus. Items like electrical appliances, clothing, shoes and bags, stationery,
books, household goods, bedding, decorations, entertainment items, furniture, and the like are
all welcomed. The event will take place on 22"9-23" November and there will be an
announcement later.

Item 4 Proposal on the use of Public Funds

The higher education subsector has been suffering and is still suffering from a long-time
shortage of research funding characterized by not just failing to keep up with annual inflation
but a drastic decrease in the dollar amount per awarded grant, thus harming the sustainability
of research of Hong Kong. Against this backdrop, union heads and elected council members as
well as CE election committee members (HE subsector) from 4 UGC funded institutes presented
a proposal (see attachment) on increasing the research funding to Hon member of the
Executive Council Horace Cheung in July to suggest the petition to the CE. In our proposal, we
suggested to increase UGC research funding by 4 billion to maintain research funding at the
level it was at 5 years ago.

Last month, we heard from the Policy Address of current CE to ask UGC to review the level and
allocation mechanism of research funding, and promised no less than 10 billion as additional
resources to remain sustainable. Carrie Lam also would allocate the investment income of 3
billion for support of local research postgraduate students that would greatly alleviate our
already limited funding. We welcome the current CE’s policy address in relation to the higher
education and look forward to the CE to continue to listen to the voices of the higher education
subsector. Truly, this is the first time we feel hope for sustainable research in Hong Kong.

Item 5 Personnel announcement of PUSA EXCO

PUSA EXCO has mixed feeling to witness the retirement of Carmen Law, our current treasurer,
who has been serving in the University for more than forty years and working as PUSA EXCO for
more than ten years. Carman has been working extremely hard and contributed so much for
PUSA. We wish her a very happy retired life to come.



On the other hand, PUSA would also like to welcome Ms. Joey Lam representing UHS as a new
member of EXCO. We hope to have more representatives from the unrepresented
units/departments so that more voices from frontline staff members can be heard.

Time and again, PUSA has explored special packages from different merchandisers exclusively
for PUSA members. We have put them under the Promotion link of our website
(https://www.polyu.edu.hk/PUSA/Promotions.html), please feel free to browse through and
enjoy the benefits at your convenience.
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