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PUSA ALERT
Issue No. 11 (December 2016)
1. PLEAD to vote in the Higher Education Subsector Election

The worries on institutional autonomy and academic freedom of the Higher
Education Sector of Hong Kong seem to have increasing momentum in the past
two years. A way of working against any possible undermining of the integrity of
universities in Hong Kong is to vote for a Chief Executive that will protect
academic freedom and uphold institutional autonomy, and further extending this
approach to the governance of Hong Kong. In this light, PUSA would like to plead
all eligible voters in the Higher Education Subsector to vote for change in the
Election Committee election held on December 11, 2016. This is not only an
answer to one’s civic rights, but to vote for those candidates who have similar
beliefs.

To protect academic freedom and uphold institutional autonomy, there should be
sufficient representation from all stake holders in the university councils. This is
the exact aim of the Referendum on Institutional Autonomy organized by staff
unions and concern groups of the eight universities in March this year.
http://www.hkueu.hku.hk/Joint Univerity Popvote Press Release.pdf. The
following conveners and main helpers of the March Referendum have teamed up
with Academics in Support of Democracy and thus far this is the team that has
insisted to pursuit these aspirations from the very start
https://www.facebook.com/AcademicsIinSupportOfDemocracy/?Fref=nf.

Hong Kong Polytechnic University: CHU Wai-chi Rodney, CHAN Ming Yin
Johnathan;

The University of Hong Kong: CHEUNG Sing-Wai William, CHEUNG Kei-chung, NG
Kwok-yan Felix, WONG Hoi-fung Roger;

City University of Hong Kong: TSE Wing-ling John, Fung Wai-wah, WONG, Chi-wai
Paul;

Baptist University of Hong Kong: Yeung Po-ling Pauline, Li Kin-yin Mark


http://www.hkueu.hku.hk/Joint_Univerity_Popvote_Press_Release.pdf
https://www.facebook.com/AcademicsInSupportOfDemocracy/?ref=page_internal
https://www.facebook.com/AcademicsInSupportOfDemocracy/?Fref=nf

Please vote for candidates who can help to restore confidence in academic
freedom, uphold institutional autonomy and integrity in the forthcoming election
held on December 11, 2016.

Polling stations: http://www.elections.gov.hk/ecss2016/chi/e _info.html

2. PLEAD to state views on the Proposed Code of Ethics for Staff

PUSA issued a mail on 21 November calling staff members to attend the
Consultation Sessions of the captioned issue organized by the HRO on 29"
November. EXCO members attended both sessions, shared the concerns of PUSA
and also noted the views expressed by other staff members.

HRO has set the deadline of 16" December to receive any further views on the
Proposed Code of Ethics. PUSA sincerely hopes that colleagues may carefully read
the document (English version attached in the mail of HRO sent out at 6:40 p.m.
on 16" November), and voice out your concerns for your future benefit. If
colleagues would like to pass your views to the University via PUSA, please do not
hesitate to contact the PUSA representative in the department/unit. If there is no
representative in your working department/unit, please send your concerns to

on or before 14" December 2016 and we will pass the vies
collected to HRO on time.

3. FOLLOW UP on Consultation of Staff Medical Benefits Scheme

On 20" September PUSA sent to HRO a list of collected views gathered from staff
members from 17 departments/units on the captioned matter. On 29"
September, during the PUSA Consultative Group Meeting with University Senior
Management, because of the enthusiastic feedbacks from staff members, the
EXCO was able to have a thorough discussion on the feedback on the current
medical scheme. Whereas the service of the existing service provider has been
rated as acceptable, there are also stakeholders reflecting shortfalls of the service
(such as the Medical Card is still not widely accepted, and the hotline and website
are not very user-friendly), or proposing new demands (such as the uplift of the
ceiling of the consultation fee of both GPs and Specialists).


http://www.elections.gov.hk/ecss2016/chi/e_info.html

4. EXTENSION of Retirement Age

In the past few years, PUSA has been fighting for the extension of mandatory
retirement age of PolyU staff to 65. The issue was raised once again in the last PUSA
Consultative Group Meeting. The response from Senior Management was not
favorable. We were told that there were already mechanisms in place to re-
determine staff members’ retirement age or to re-appoint staff members on
contract terms after their retirement. We pointed out that the current job renewal
mechanism is hardly applied to non-academic staff. With the implementation of
the 4-year curriculum, there is a need of experienced staff members, both
administrative and academic, to work with the newly recruits during the interim
period. PUSA further pointed out that the HKSAR Government has already
implemented a new retirement age of 65 for the general civil servants engaged
after June 2015. In view of this, we will keep on urging the Management to re-
consider its long term retirement policy for staff with a view to improving the
efficiency and productivity of its workforce.

5. RE-CONVENED AGM of PUSA

Please be informed the Re-convened AGM of PUSA will take place next week.
Members’ support is highly appreciated. Details of the meeting are as follows:

Date: 12 December 2016 (Monday)
Time: 12:45 p.m.
Venue: AG206

All members of PUSA are urged to attend. Sandwiches and soft drinks will be
served from 12:30 p.m. until stock last.

Executive Council
The Hong Kong Polytechnic University Staff Association

7 December 2016



