PUSA ALERT
Issue No. 10 (Sep 2016)

SUMMARY

In this issue, we will first introduce to new colleagues on The Hong Kong Polytechnic University
Staff Association (PUSA) and invite all colleagues who are still not yet members to join. We will
then focus on a few issues that PUSA is working on at this moment, including the follow up on
SRRS, the collection of feedbacks on our medical insurance scheme with Blue Cross, and our
working on the extension of retirement age for existing staff members. We end this issue with a
number of miscellaneous announcements.

1. WELCOME MESSAGE and INVITATION

On behalf of the Executive Council of PUSA, we wish to extend our warmest welcome to all
members of staff of the University at the beginning of this 2016-17 academic year. We hope you
all enjoyed your summer breaks (if any!) with your loved ones before coming back to work in
this new academic year. To all new colleagues, we are very pleased to have you joining our
Institution. You are reading an electronic newsletter of PUSA which is being issued four times a
year to update colleagues on work of PUSA done for them. We would like to take this
opportunity to introduce ourselves to you, and we hope to work hand-in-hand with all of you in
future for the betterment of the University and its staff.

PUSA is a registered trade union for full-time staff of the University. PUSA officers seek to
represent staff’s interests on all matters, with special emphasis on those concerning conditions of
service such as salary adjustments, medical benefits, leave entitlements and other staffing
matters. In our regular meetings with Senior Management and the Human Resources Office, we
convey members’ views and concerns about their working conditions.

PUSA Officers are elected every two years from among PUSA members at the AGM. They and
Departmental Representatives from each department/unit form the PUSA Executive Council,
which is responsible for the running of the Association between General Meetings. For further
details of the works of PUSA, please visit the website at www.polyu.edu.hk/PUSA/. You may
find all past issues of PUSA ALERT under the column PUSA ALERT, and the membership
form under the column APPLICATION FORMS. We urge you to join PUSA as a member by
simply completing an application form and returning it via internal mail to PUSA.

2. UPDATES on Salary Review and Reward System (SRRS)

In the past three years, the majority of PolyU staff has enjoyed a performance-based salary
increase of 1-7% on top of the annual cost of living adjustment as determined by the Government
after the announcement of result of one’s appraisal exercise. This additional salary increase was
made possible by a provision of fund approved by the Council in 2013. As the money has run out
after 2015-16 financial year, the Senior Management of the University is now reviewing its
funding situation, and working on the future plan of this SRRS. PUSA has been sharing views


http://www.polyu.edu.hk/PUSA/

with Senior Management on this issue in the past few months, and will monitor the progress
closely.

3. CONSULTATION on Staff Medical Benefits Scheme

PolyU’s Staff Medical Benefits Scheme with Blue Cross will expire by the end of June 2017.
PUSA is requested to solicit staff views on the existing medical benefits scheme for Senior
Management's consideration in mid-September 2016. This will then be followed by a tender
exercise for a scheme covering the 3-year period ending June 30 2020.

Your feedbacks are crucial to the selection of a suitable medical scheme for you and your loved
ones for the years to come. Our Departmental/Unit Representatives have been collecting views
from you. But in case your department/unit does not have a Representative, we cordially ask you
to send us your views and opinions on the Blue Cross Medical Scheme via email
pusa@polyu.edu.hk on or before 18 September 2016 (Sunday). We will submit all we have
gathered to the HRO on 20" September.

4. REQUEST on Extension of the Mandatory Retirement Age

In the past few years PUSA has been fighting for the extension of mandatory retirement age of
the University to be extended to 65. At this moment, any extension of employment for staff
members can only be applied to senior ranks and under full discretion of the Senior
Management. PUSA believes that since the introduction of the 4-year curriculum, both
administrative and academic wings do need experienced staff members to work with newly
recruits to keep the momentum going. As a matter of fact, the HKSAR Government has already
implemented a new retirement age of 65 for the general civil servants engaged after June 2015.
PUSA believes it is the high time for the University to revise its current retirement policy for all
staff members. PUSA will continue to pursue on this request as one of the tasks to do this year.

5. Miscellaneous Announcements

The Executive Council is happy to announce that the Chair of PUSA, CHU Wai-chi Rodney of
APSS, has been appointed by the Council Chairman for a term of two years from August 2016 as
a member of the newly established Governance Committee. The terms of reference of the GC is
to provide advice and recommendations to Council on matters relating to University governance.
PUSA will try her best to make sure the policies and procedures of the University be fair and
transparent, and to make the place an ideal workplace amongst local tertiary institutions.

Another senior PUSA member and Executive Council member, Ms. Wendy Wong has retired
from UHS where she has been working there for more than 20 years. We wish her a happy life
after retirement.
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Please be reminded that you will see a lot of membership benefits listed in our website. Please
click to the PROMOTION column for details.

Executive Council
The Hong Kong Polytechnic University Staff Association
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