
THE HONG KONG POLYTECHNIC UNIVERSITY 
 
DEPARTMENT OF MANAGEMENT AND MARKETING 
 
Post Specification  
 
Chair Professor of Management (Ref. 97337) 
 
The Department of Management and Marketing (MM) is one of the three Departments in the 
Faculty of Business.  The Department offers undergraduate majors in Management and in 
Marketing, and makes a significant contribution to the Faculty’s postgraduate programmes via 
the Graduate School of Business.  Programmes being offered include PhD, DBA, MBA, and 
MSc in Marketing Management. 
 
The 60 faculty members of the Department have expertise in Strategic Management, 
Entrepreneurship, Organizational Behaviour, Human Resource Management, International 
Business, Management Information Systems, and Marketing. 
  
Further information about the Department can be found from its website at 
http://www.polyu.edu.hk/mm/. 
 
The Department is now inviting applications or nominations for a Chair Professor of 
Management.  It is expected that the position can be filled during the 2008-09 academic year, 
but the exact date is negotiable.  
 
 
Job Functions  

The Chair Professor is expected to provide leadership in academic activities, including research 
and teaching in MM.  We are seeking to appoint a senior academic with a proven track record 
and international reputation in one or more of the following areas: Organizational Behaviour / 
Human Resource Management, International / Cross-Cultural Management, Strategic 
Management, Entrepreneurship, or Management Information Systems. 
 
The appointee will: 
 
(a) engage in scholarly research;  
 
(b) supervise research students;  
 
(c)  teach and contribute to curriculum development at undergraduate and postgraduate levels; 

and  
 
(d)  provide academic and research leadership. 
 



Qualifications  
 
Applicants should have : 
 
(a)  an earned doctorate in Management or a related field; 
 
(b)  an international reputation in research and scholarship;  
 
(c)  a strong record in attracting research funding;  
 
(d) a demonstrated commitment to excellence in teaching; and  
 
(e)  proven qualities of academic leadership. 
 
 
Remuneration  
 
Initial appointment will be made on a fixed-term gratuity-bearing contract.  Re-engagement 
thereafter is subject to mutual agreement.  Remuneration package will be highly competitive.  
 
 
Application 
 
Applicants are invited to send detailed curriculum vitae with names and addresses of two referees 
to the Human Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Polytechnic 
University, Hung Hom, Kowloon, Hong Kong (Fax: (852) 2764 3374; E-mail: 
hrstaff@polyu.edu.hk).  Recruitment will continue until the position is filled.  Candidature 
may be obtained by nominations.  The University reserves the right not to fill this post or to 
make an appointment by invitation.  General information about the University is available on 
the University’s World Wide Web Homepage http://www.polyu.edu.hk, or from the Human 
Resources Office (Tel: (852) 2766 5292).  Details of the University’s Personal Information 
Collection Statement for recruitment can be found at http://www.polyu.edu.hk/hro/jobpics.htm. 
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