THE HONG KONG POLYTECHNIC UNIVERSITY
INSTITUTE OF TEXTILESAND CLOTHING

The Institute of Textiles and Clothing is a constituent unit of the Faculty of Applied Science and Textiles,
and is the sole provider of tertiary education in textiles and clothing in Hong Kong. The courses offered by
the Institute cover the whole supply chain of fashion and textiles. There are three major disciplinary aress,
namely “fashion and textile design”, “fashion technology” and “fashion retailing and merchandising”.
Please visit the website at http://www.itc.polyu.edu.hk for more information about the Institute.

Professor / Associate Professor / Assistant Professor in Fashion and Textile Design / Fashion
and Textile Technology / Fashion Business (several posts) (Ref. 96168)

Post Specification
Duties
The appointees will be required to:

(& teach and contribute to curriculum development at undergraduate and/or postgraduate levels and
supervise research students,

(b) initiate, lead and participate in research, consultancy and other scholarly activities; and
(c) contribute to departmental activities and management.

Appointees at Associate Professor/Professor level will be required to take active leadership role in the
Ingtitute.

Qualifications

Applicants should have:

(& aPhD degreein arelevant discipline;

(b) substantial university teaching experience and excellent portfolio of teaching in respective aress,

(c) outstanding research and publication record in high quality scholarly journals or presertation at
international exhibitions;

(d) an established track record in award of external research grants;

(e) strong commitment to excellence in teaching and research; and

() excellent communication skills and be able to use English as the medium of instruction.

Preference will be given to those with strong research orientation, the potential to publish in high quality
scholarly journals and good teaching record. Applicants with extensive experience and a high level of

achievement may be considered for the post of Associate Professor or Professor. The job duty requirements
and expectation would be in line with the appointed grade.



Remuneration and Conditions of Service

Salary offered will be commensurate with qualifications and experience. Initial appointments will be made
on a fixed-term gratuity-bearing contract. Re-engagement thereafter is subject to mutual agreement.
Remuneration package will be highly competitive. Applicants should state their current and expected salary
in the application
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