Newcomers to the University Council
BARIDORESHNE

he Hong Kong Polytechnic University welcomes four new members who were

appointed by the Government to serve on the University Council for a term of

three years from March 31, 1998.
The four appointees are: Mr. Victor Cha Mou-zing, Managing Director of HKR Asia-Pacific Pte Limited.;
Dr. York Chow Yat-ngok, MBE, Hospital Chief Executive of Queen Elizabeth Hospital; Mr. David Chris Lee
Tsung-hei, JP, Managing Director of David C Lee Surveyors Limited; Mr. Liang Xiao-ting, First

Dr. Chow

Deputy General Manager of the Bank of China (Hong Kong Branch).

The PolyU also bid farewell to four members who have recently completed their term of
service. The four outgoing members were Mr. Vincent Cheng Hoi-chuen, Prof. Tam Sheung-
wali, Dr. Lui Ming-wah and Mr. Allan Wong Chi-yun. ®
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Council Chairman exchanges views with student leaders
B 6 BB R R R B _—

r. Sir Gordon Wu, the University Council Chairman,
and Prof. Poon Chung-kwong, the President, met with

28 outgoing and incoming Executive Committee

members of the Students’ Union at a tea gathering on March 27
to exchange views on a wide range of issues including Hong
Kong’s development in politics, university education, and other
matters of concern to the students.

gatbeﬂ'ng'

Sir Gordon emphasized that apart from imparting knowledge Sty Gordon POSES with all P4
. . . . . i
and professional skills, university education must seek to
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develop the character of students and strengthen their sense of

social responsibility.

The students were also briefed on the PolyU’s policy to
introduce mandatory general education programme in the 1998/
99 academic year, and on a number of extra-curricular
programmes organized by the Student Affairs Office, like the
Complementary Studies Programme and Dinner Talks which
seek to facilitate the all-round development of students.

There were also discussions on issues such as: government
expenditure on education, financial assistance for students, the
design of student hostels, and communication between Students’
Union and PolyU Management. &
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Strategies to vitalize HK’ s industry

FABEIRPREFRAHKIZESNAT LB AERBEFAE LT RBTH L FARE
The PolyU President Prof. Poon Chung-kwong shared bis insights on how to vitalize

the shorit-term and long-term development of the industry in a recent Conference.
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PolyU
graduates
popular
among
employers
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Engineering/Architecture/Technical Services

ore than 90 per cent of the 1997 batch of degree graduates secured suitable
Mempolyments within six months after their graduation.

According to the Graduate Employment Survey conducted by the PolyU’s Student
Affairs Office, 1,619 (91.3 per cent) of the 1,773 respondents with bachelor's degrees
found full-time employment while 3.2 per cent or 57 were still seeking suitable
employment by end-1997.

The average basic salary of this group of graduates stood at $12,275, representing
an increase of 5.2 per cent compared to that of 1996.

The study reviewed the employment status as of December 31, 1997 of the 3,679
PolyU graduates who completed their full-time studies at undergraduate, sub-degree
and postgraduate levels last summer.

Overall, 84.7 per cent of those surveyed found employment and 0.2 per cent were
self-employed. While another 8.7 per cent continued with their academic pursuit, 1.4
per cent were underemployed — starting off with a part-time job, and 4.2 per cent
were unemployed.

Basic salary by award and empolyment sector EEE4ERIGERIA

Level of Award No. of Graduates  Basic monthly salary % change
BMER A& EXRIA i3
Docforate 1221 4 $29,795 22.6%
Master’s Degree fB1-211 29 $19,781 -13.0%
Bachelor’s Degree B 221] 1,623 $12,275 5.2%
Post-experience Diploma B /& 2 $41,620 22.9%
Higher Diploma &3 /& 658 $10,192 2.5%
Diploma 3& 149 $12,937 -2.9%
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The overall basic monthly salary of graduates averaged $11,899, representing an
increase of 2.7 per cent over that of 1996. The figure comes to $12,578 when
allowances and commissions are counted as well, i.e. a growth rate of 2.4 per cent
over the previous year. More than half of the graduates received salaries in the range
of $8,000-$11,999.

Of those employed, 62 per cent had more than one job offer, and more than 80 per
cent secured their first offer by August 1997 and said that their training at the PolyU
was relevant to their jobs. The average number of job offers received was 2.6, same as
in the previous year.

Given the University’s strong links with industry, a substantial 547 (22.2 per cent) of
the employed graduates have previous working experience with their current
employer, undertaking training during placement or doing summer job before they
graduated. This represents a steady growth compared to the 1996 figure.

The Survey also revealed that as in 1996, about 17 per cent of those employed were
required to work outside Hong Kong, and among them, 85 per cent had to work in
the Mainland.

The above findings were based on 2,902 questionnaires returned, making up a

response rate of about 79 per cent. ®
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Many students will be placed overseas with the support of IAESTE.

espite the current economic downturn, nearly

400 students of the PolyU will enjoy the privilege

of undertaking summer training in established
companies and organizations in Hong Kong and
overseas.

The summer placements in Hong Kong are secured by
the PolyU with Partner Companies participating in the
‘Preferred Graduate’ Development Programme, a collabora-
tive scheme which was established in 1996 with employers
to provide practical training to students before their
graduation. About 170 companies have already joined the
unique scheme.

Under this scheme, the PolyU successfully placed 255
students in Hong Kong during the summer of 1997. This
year, a total of 314 local placement openings are available
to PolyU students.

Backed by the success of this initiative, the PolyU has
recently expanded this Programme to an international level
with the support of the International Association for the
Exchange of Students for Technical Experience (IAESTE)
and various academic departments within the Institution.

Specifically, 40 students will take up job placements for
more than four weeks in China Mainland, the United States,
Australia, the United Kingdom, Austria, Switzerland,
Germany, the Netherlands, Denmark, Finland and Norway.

10 PROFILE SUMMER 1998

Travelling subsidies are granted to participating students on

a need basis.

The students, who come from 10 departments, are
recruited from the disciplines of engineering, hotel and
tourism management, optometry, radiography, nursing, health
sciences and applied sciences. Some of them will have the
opportunity to work in famous international companies like
Walt Disney or Nokia.

In addition, 18 students in martime studies will be
heading for practical training in Japan and Shanghai in two
groups, while another 30 students in optometry and radiog-
raphy will be placed in hospitals in China Mainland.

On June 6, the students received special orientation
on working in a different culture and general adjustment
arranged by the PolyU’s Student Affairs Office. A number
of enthusiastic PolyU staff members who have lived or
worked overseas also shared their experience with these
students.

Besides, all participating students of the ‘Preferred
Graduate’ Development Programme were invited to join the
Pre-Placement Orientation Programme which featured
keynote presentations by prominent speakers on such
topics as Communication at Work, The Effective Team Player,
“Winning” in the World of Work and Surviving the First Day/
Week at Work.



Informative
brochures
collected by
the Student
Affairs Office
are on display.

Under this Programme, Partner Companies are invited to
enter into an agreement for an initial period of three years,
during which the PolyU will provide them with an agreed
number of students in disciplines that match the needs of the
companies. Based on the requirements of the companies, the
PolyU conducts a recruitment exercise among its full-time,
non-final-year undergraduate students to find suitable trainees.
The number and types of students required may be flexibly
reviewed by the companies.

During the summer placements, Partner Companies provide
the student trainees with on-the-job training which is relevant
to the disciplines they study, while the PolyU provides the
students with pre-placement training and help monitor their
performance during the placement period.

Upon satisfactory completion of the placement exercise,
each participating student will receive a Certificate of Accom-
plishment jointly issued by the Partner Companies and the
University. &

ié:‘ 52 % A 'f: Hﬁi FI:]I gj

HEADLINE NEWS

t
I+

REFTRETMER > REELIEMERBRXE > FH
m BHIRBMERNEL2EET SR EERE

BER - E2HNERETE RIBIMNEZERS
Al e

EEBHEZREHERERSEIR [BRERE
BHEE] WBHEARRERS > ZHEAETER— LA
FAI - R BHEARBEREMRHRARSIIKE -
i TIRERN TERREREREEN TIERER - B#EH
Bl A EIE BT —H TR IREE R EERB2E » 5
Rt IR A o

FEEZR > BABRZEBNE-HHETALE AR
RS - BEARY) > B2 HEXHI B R AR
RSN ZHREEE=T—HE -

R E E M A2 8 X R SR AR B - BOR R AT SEAE B R B A
A4 & (IAESTE) & & (H 2 R B T i st HE— P HEE
B o

SEZBLE MR B BB EH L PEaE BN
Hho> B RN > SEE - BLHF > Bt EE > 0
& SHRMEEN - 2532 B E S ERERSE
2 B B A 12 (8 A RS I D (A K 22 R SR IR B A o

ZMBESFIRETEER > TEMEFEIES B
JERIREEEHEE » LR RETRRE » EHE - BEM
SR ERPE o BBRMAAN RS £ EMEEETE
Ryt R Bt AR & o

Boh > +ARHIEERBE KGO MR H AR LR
AR 5 HINE =1 AR R R B A R HR B
BB EE

HBEEEEIINEER - G2 IMEEREERBERE M
H RS B BRER AR - BB T B AE R [R5 R SUBER R AR f 22
£ oo o > —EEEEEINEERTIENERBBEEGIRR
B B ) = iER o

o EZE [ERBEEEEFHE] WRETHRE
ARIMBAB AL ERORE - FTEEE BEET - O
REEPEY - ETERED [BETH] ~ RAOMES L
ENE-R/F—EHEHFF -

ZatElR > BREESHEABNBHAREZE L=
FEE o HHERGREHARNFEEERZAY > FEE
MR EA TR EINE > ZMMESERAMEBAEL
BRZAERIE - BHARBEFEREFERME AR
AERAL R B E R AE A

ZRHME - BHEARK AR BRMELEEBRE M
FERRFIBE - T AR & RE BRRBEARFIFIL - THEEBSE
BRI > HEE 28R - BAERKREEIE
WEHBEARREIAREREGHAE [TERIEE] -

SUMMER 1998 PROFILE 11



HEADLINE NEWS

New centre to launch general education courses

ith a view to
“’ broaden students’
horizons and

further strengthen its full-
time curriculum, the PolyU
has recently set up a General
Education Centre (GEC) as an
independent academic unit to
offer mandatory courses in a
wide variety of subjects starting
September this year.

The Centre will adopt a
curriculum framework which
emphasizes informed judgement
and critical thinking. Initially, it
will offer a total of 25 subjects
categorized into five broad domains, i.e.,
Science, History, Philosophy, Aesthetics,
and Values. (Please refer to table)

The PolyU President, Prof. Poon
Chung-kwong, said the subjects were
designed “to facilitate an enriching
process to enable students to perceive
their main studies in a broader perspec-
tive and relate their chosen profession to
a wide variety of contexts.”

Dr. Lau expresses confidence in the future of GEC.

“With the Hong Kong society under-
going various social and economic
changes, our students need to acquire
awareness and understanding of the
changes taking place and recognize their
social responsibilities,” he said.

The PolyU Senate decided in
February 1997 that starting 1998/99 all
full-time PolyU students of first degree
programmes funded by the University
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Grants Committee (UGC) would
be required to study two com-
pulsory subjects of general
education. Each worth three
credits, these subjects are to be
taken from two separate domains
in two separate years. All full-
time students enrolled in UGC-
funded sub-degree programmes
must also take one mandatory
general education subject worth
three credits.

General Education subjects
will be taught in mass lectures
as well as in small group
tutorials. While there will be
continuous assessment of students’
assignments throughout the semester, all
students will also be required to sit for
an examination and pass the mandatory
subjects before they will be awarded their
qualifications.

Taking up the challenge of running
the new centre is Dr. Stephen Lau Shek-
lam, who joined the PolyU as Acting
Head of the Centre on May 1 when GEC
was formally established. Dr. Lau has
been instrumental in setting up the
General Education Division in Lingnan
College and developing its General
Education Programme.

Given the “pragmatic” attitude of
some of today’s students, he said it
was not that easy to make general
education successful. Nevertheless he
was confident that the PolyU is off
for a good start: “The range of subjects
we offer is rather comprehensive and
I’'m most happy to see extremely
enthusiastic support from other academic
departments.”

The general education subjects will
be taught by, apart from GEC’s five full-
time lecturers, teaching staff of a number
of other academic departments. ®



General
Education subjects
to be offered

Philosophy # 5t

e Critical Thinking

e Aspects of Western Philosophy

e Morality and Politics

e Science, Superstition and
Society

Values fH{#ll

e Social Ethics

e World Issues and Human
Responsibilities

e Love, Intimacy and Sexuality

e Life and Death

e Culture and Society

e Introduction to Worldviews

e Introduction to Popular
Culture

e Gender and Ethics

Aesthetics R 5

e Appreciation of Chinese
Music

e Art and Aesthetics

e Film, Art and Society

e Hong Kong Cinema

History B3

e Socialist Market Economics and
China

e History of Modern China

e Modern Southeast Asia

e The Making of Modern World

e The Emergence of Hong Kong
Society

Science %

e The Earth and Its Observation
e Energy and the Environment
e Nuclear Perspectives

e Exploration of the Cosmos

HEADLINE NEWS

Advanced facilities promotes
independent Chinese learning
P X B B P & Bk A

!- new Centre for Independent Chinese Language Learning has been set up to

provide PolyU students with the opportunity to brush up their language skills at
their own pace.

Despite its relatively small size, the Centre is equipped with many self-learning kits and
supported by on-site tutors. Notably, some interactive software programmes on wrongly
written or mispronounced characters, simplified Chinese characters, punctuation and
practical writings have been developed by PolyU staff.

Starting from the 1998/99 academic year, written Chinese and Putonghua will be
included as compulsory subjects in all full-time curriculum, and the Centre is expected to
attract more students to make use of its services.

The Centre was incorporated into the Chinese Language Centre which was established
in June to oversee curriculum development and Chinese teaching. ®
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A visitor plays with
the touchscreen
computer
programme on
learning simplified
Chinese characters.
Looking on are Dr.
Young Kun-kang
(right), Mr. Cheung
Kai-pui and Mr.
Poon Cheuk-lam.
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