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Graduates from PolyU have been ranked “most preferred”

by recruiters. They have also been recognized for offering

the highest practical value among local graduates,

according to a recent independent survey.

C ommenting on these findings, University President Prof. Poon Chung-kwong

said: “This is no doubt a great encouragement to the University. The survey

results fully demonstrate the community’s appreciation of our staff and students’

progress and achievements, and for this we are truly grateful.”

In order to evaluate the University’s image in the eyes of public, an independent

agency was commissioned by PolyU to conduct an image and identity survey through

questionnaires and in-depth interviews among 700 respondents in late 2003. The

respondents included employers, secondary school principals, teachers, students and

their parents, community leaders, government officials, and PolyU alumni, staff and

students. Two similar studies were conducted in 1994 and 1999.

Among the employers surveyed, 35 per cent ranked PolyU graduates as their first

choice for recruitment, nearly doubling the percentage obtained from the 1999 survey.
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President cites findings
about PolyU’s image:

✰ Graduates most preferred by
recruiters

✰ Graduates offer the highest
practical value to employers

✰ Highest rating for practicality
of courses

( See p.18-19 for more details)
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The findings on some other strengths of PolyU

remained relatively consistent with the previous

two surveys. Prof. Poon said: “I am happy that

PolyU was once again ranked first by employers in

producing graduates of the highest practical value

to them, similar to the results of past surveys.”

About 43 per cent of recruiter respondents regarded

PolyU graduates as most practical.

In addition, the University attained the highest

rating for its practicality of courses in relation to

career development, with 77 per cent of respondents

giving “excellent/very good” rating on a five-point

scale to PolyU in this aspect.

Another encouraging finding was that PolyU

emerged as one of the top three choices among secondary school students in their

selection of tertiary institutions for further studies. About 17 per cent of the student

respondents ranked PolyU as first choice, eight per cent second and 37 per cent third.

Furthermore, the employers surveyed highly praised our ‘Preferred Graduate’

Development Programme (PGDP) for helping equip graduates with practical working

experience and understanding of the workplace.

Deputy President Mr Alexander Tzang, who masterminded this summer placement

programme, was thrilled about such feedback. “The employers’ preference for hiring

PGDP participants as seen from the survey testifies to the value of the increased

efforts we have devoted to student development in recent years.”

Since PolyU’s launch of the PGDP in 1997, more than 750 companies and

organizations have joined as partners and about 3,800 students have benefited from

the programme’s summer placements both at home and abroad.

Mr Tzang added he was gratified to see PolyU’s Leadership and Competence for Success

Programme (LCSP), an intensive leadership training programme for students, was strongly

commended by both PolyU staff and students

for its practicality in the survey.

Some respondents, however, expressed a

general concern over the standard of language

proficiency, general knowledge, communication

and critical thinking skills of local university

graduates, including those from PolyU.

Mindful of the public’s high expectations of

PolyU, Prof. Poon remarked, “While we are

deeply encouraged by the survey findings, we

fully realize that this is no time for us to rest on

our laurels. Instead, we are already stepping up

our efforts to further develop our strengths, strive

for improvements, and do our best to sharpen

the competitiveness of our graduates.”

PDGP offers eye-opening experience for electrical
engineering student Chung Ching-Ngai, placed in
CLP Holdings Ltd in Hong Kong, and civil
engineering student Janice Fan King-chee,
attached to DEKTRADE a.s. in Czech Republic.
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Our student of the year
“The University is where my personal values and ambitions have

come into reality”, said Vinci Li, Most Outstanding PolyU Student and

the Outstanding Student of the Faculty of Communication. A graduating

student from the Department of Chinese and Bilingual Studies, Vinci

made some of her most crucial choices in life at PolyU. She learned

Japanese and phonetics, got her first summer job and went to

England on scholarship in her second year. When asked how to be an outstanding

student, Vinci said: “I think time management, proper prioritization of tasks and knowing

what oneself likes are all important.” Vinci was first in class in both Year One and Year Two and has been

actively involved in various activities and community services including the Hong Kong Student Ambassador Programme.

Good employment news
A reflect ion of the public ’s

perception of PolyU graduates is

perhaps best found in the latest

employment statistics on the 2003

batch of PolyU graduates. With the

beginning of a rebound in the SAR’s

economy, only 2.4 per cent of first-

degree graduates from PolyU were

still seeking employment by December

2003, down 0.1 per cent from that of

the previous year. Among those

employed graduates, 81.7 per cent

secured their first job offer within three

months after graduation.

These statistics were released in

the recent Graduate Employment

Survey conducted by the Student

Affairs Office. It reviewed the

employment status of PolyU full-time

graduates of all degree, sub-degree and postgraduate levels as of December 2003. Out of the 4,106 graduates in 2003, 3,786

valid responses were received, representing a response rate of 92.2 per cent.

It is worth noting that a substantial 18 per cent of respondents who had undertaken local placements under PGDP were

employed by the same employers after graduation.

Statistics showed that PolyU graduates who had joined both PGDP and LCSP had an easier time in securing jobs. More than

half of them were employed as soon as June 2003.

Among first-degree graduates, two disciplines recorded a sharp rise in graduates’ average monthly salary: nursing graduates

were fully employed and their salary rose by 14.1 per cent to $20,366; and the average salary for the hospitality and tourism

sector also increased by 11 per cent to $10,276 per month. The average monthly salary of all employed first-degree graduates

was $9,644.

According to Mrs Dorinda Fung, Director of Student Affairs, PolyU students can expect to enjoy better prospect in their job

hunt this year, as employers regain confidence and resume recruitment plans after the SARS outbreak is over. This year, more

than 7,200 job vacancies have been advertised by late March 2004 to PolyU students, up 43.4 per cent when compared with

the same period in 2003. The areas of job openings range from art and design to banking and finance, accounting, computing,

teaching, marketing, merchandising and engineering.

With so many employers casting their vote of confidence in PolyU, the future for PolyU graduates certainly looks bright.

Destination of 2003 batch of graduates

Graduates’ Destination First-degree Sub-degree Higher degree Total

Engaged in job/Study 2,024 1,475 132 3,631
(97%) (96.8%) (75%) (95.9%)

Employed/Self-employed 1,798 840 115 2,753
(86.2%) (55.1%) (65.3%) (72.7%)

Engaged in temporary/part-time job 105 76 4 185
(5%) (5%) (2.3%) (4.9%)

Full-time further study 121 559 13 693
(5.8%) (36.7%) (7.4%) (18.3%)

Unemployed 50 42 9 101
(2.4%) (2.8%) (5.1%) (2.7%)

Not seeking employment 10 4 2 16
(0.5%) (0.3%) (1.1%) (0.4%)

Emigrated/Returned to country of origin 2 3 33 38
   /Others (0.1%) (0.2%) (18.8%) (1%)

Total no. of respondents 2,086 1,524 176 3,786
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